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“..Yuregimizdeki insan sevgisini ve yurtseverligi,
baski ve zulim yontemlerinin s6kip atamayacaginin
bilinci icinde, bilimi ve teknigi emperyalizmin ve
somirgenlerin degil, emekci halkimizin hizmetine

sunmak icin her cabayi giiclendirerek siirdirme yol-
unda inanch ve kararhyiz...”

Teoman Oztirk'in TMMOB 24. Genel Kurulu Konusmasindan
(24 Mauyis 1980)

TMMOB NEDIR?
KURULUS VE AMAC

Turk Mihendis ve Mimar Odalari Birligi (TMMOB) 7303 sayili Yasa, 66 ve
85 sayil Kanun Hikmiinde Kararnamelerle degisik 6235 sayili Yasayla
1954 yilinda kurulmustur. TMMOB tiizel kisilige sahip, Anayasanin 135.
Maddesinde belirtilen kamu kurumu niteliginde bir meslek kurulusudur.
Kurulusunda 10 Odasi ve yaklasik olarak 8.000 Giyesi bulunan TMMOB’nin,
31.12.2011 itibariyle Oda sayisi 24, Uiye sayisi ise 401.987 dir.

TMMOB calismalarini 24
Oda, bu Odalara baglh 197
sube ve 45 il/ilce Koordinas-
yon Kurulu ile strdirmek-
tedir. 31 Arahk 2011 tarihi
itibari ile Oda ve Subelerine
bagh olarak 157 Bolge Tem-
silcisi, 613 il Temsilcisi, 265
ilce Temsilcisi, 11 irtibat Bi-
rosu, 12 Mesleki Denetim
Gorevlisi ve 51 Oda Temsil-
cisi ile TMMOB toplam 1306
birimi ile gérev yapmaktadir. TMMOB'ye bagl Odalara 70 kadar mihen-
dislik, mimarlik ve sehir planciligi disiplininden mezun olan miihendis,
mimar ve sehir plancilari tiyedir.
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TMMOB, Odalarinin kendi esdegeri kuruluslarla kurduklartiiliskilerine pa-
ralel olarak Diinya Muhendislik Birlikleri Federasyonu’nun (WFEOQ) Uye-
sidir.

TMMOB, mesleki, ekonomik, sosyal ve kiiltiirel alanlarda tlkemizdeki
miihendisleri ve mimarlari temsil etmek, onlarin hak ve cikarlarini hal-
kimizin cikarlari temelinde korumak ve gelistirmek, mesleki, sosyal ve
kaltrel gelismelerini saglamak ve mesleki birikimlerini toplum yararina
kullanmalarinin zeminini yaratmak; bu amacla mesleki alanlariyla ilgili
gelismelerin ve politikalarin sosyal, siyasal, ekonomik ve kdltlrel boyut-
larini derinlemesine kavramak, yorumlamak ve toplumu bilgilendirmek;
bu politikalarin toplum yararina diizenlenmesi icin Oneriler gelistirmek
ve bunlarin yasama gecirilmesi icin miicadele etmek ve bunlarin geregi
olarak en genel anlamda bagimsiz ve demokratik bir Tirkiye'nin yara-
tilmasi yoniindeki calismalarini biitlinsel bir anlayisla ve etkinlestirerek
strdirmek kararlihgindadir.

TMMOB‘NIN VE ODALARIN KURULUSLARI

6235 sayilli TMMOB Yasasinin kabuliinden sonra, 1. Genel Kurul 18-22
Ekim 1954 tarihleri arasinda yapilmistir. Bu Genel Kurul, yukarida belir-
tilen o6rgltlerden bazilarinin delegelerinden olusmus, TMMOB Tuzigu
kabul edilmis ve Elektrik M.O., Gemi M.O., Harita ve Kadastro M.O., insaat
M.O., Kimya M.O., Maden M.O., Makine M.O., Mimarlar O., Orman M.O.,
Ziraat M.O. kurulmasi kararlastinimistir.

Bu Genel Kuruldan sonra kurulan Odalarin adlari ve kurulus tarihleri s6y-
ledir:

Gemi Makinaleri isletme M.O. 1960, Sehir Plancilari O. 1968, Fizik M.O.
1970, Metalurji M.O. 1970, Meteoroloji M.O. 1970, Petrol M.O. 1970, Jeo-
loji M.O. 1974, i¢ Mimarlar O. 1976, Jeofizik M.O. 1986, Cevre M.O. 1992,
Tekstil M.O. 1992, Peyzaj Mimarlari O. 1994, Gida M.O. 1996.

Kurulusunda 10 Odasi ve yaklasik olarak 8.000 Gyesi bulunan TMMOB'nin,
31.12.2011 itibariyle Oda sayisi 24, Uiye sayisi ise 401.987 ‘dir.
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TMMOB‘NIN TEMEL iLKELERI ve CALISMA ANLAYISI

Temel ilkeler

TMMOB ve bagli Odalari;

Mesleki demokratik kitle 6rgtttdr.
Demokrat ve yurtsever karakterdedir.
Emekten ve halktan yanadir.

Anti-emperyalisttir, Yeni Diinya Diizeni teorilerinin, irkciligin ve gericili-
gin karsisindadir.

Siyasetin dar anlamini asar, yasamin her olayini siyasetle iliskili gorur.
Baristan yanadir.

insan haklari ihlallerine karsidir, insanlik onurunun korunmasindan ya-
nadir.

Orgiitsel bagimsizigini her kosulda korur, giiciinii sadece (iyesinden ve
bilimsel calismalardan alir.

Meslek ve meslektas sorunlarinin, tlkenin ve halkin sorunlarindan ayrila-
mayacagini kabul eder.

Politikanin olusturulmasinda ve uygulanmasinda demokratik merkezi-
yetci yontemleri uygular.

Karar alma slireclerinde demokratik ve katilimcidir.

Bagli Odalar ile birlikte miihendis, mimar ve sehir plancilarinin meslek
alanlarini diizenler, Giyesinin ve halkin ¢ikarlarini korur.

Sanayilesme ve demokratiklesme alanlarinda durum tespitleri yapar, po-
litikalar ve ¢6ziim &nerileri tretir. Ulkenin demokratiklesmesi icin caba
sarf eder.
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EMO NEDIR?

Elektrik Mihendisleri Odasi (EMO) 1954 yilinda 6235 sayil TMMOB yasasi
uyarinca kurulmus olup, 1982 Anayasasinin 135. maddesinde tanimla-
nan kamu kurumu niteliginde meslek kurulusudur. Turkiye sinirlar icin-
de meslek ve sanatlarini yritmeye yasal olarak yetkili miihendis, ylksek
muhendis, yliksek mimar, mimarlari 6rgiitiinde toplayan Tirk Miihendis
ve Mimar Odalari Birligi icinde yer alan ve tlzel kisilige sahip olan 23 oda-
dan biridir.

Elektrik, Elektronik, ve Bi-
omedikal Muhendislerini
bliinyesinde  barindiran
EMO’nun buglnki Gye
sayisi 46000°'nin Uzerin-
dedir. Odanin  merkezi
Ankara’da olup Adana,
Ankara, Antalya, Bursa,
Denizli, Diyarbakir, Eski-
sehir, Gaziantep, Kocaeli,
istanbul, izmir, Mersin,
Samsun ve Trabzon‘da subeleri vardir. Ayrica subelere bagh il ve ilcelerde
temsilcilik ve mesleki denetleme biirolar seklinde yurt diizeyinde genis
bir 6rglitlenmeye sahiptir.
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B) Orgiitsel Davranis Kurallari;

1.0rgit faaliyetleri sirasinda olusturulan, karar altina alinan ilke ve ku-
rallarin hayata gecirilmesi, yazili kurallar ve orgtt gelenek ve kulturiine
saygil davranmayi ve bunlari gelistirmeyi ilke kabul eder.

2.0rgitsel, yonetsel sorumluluklarin yerine getirilmesinde en st diizey-
de duyarhhk gosterilir.

3.insanhigin evrensel degerlerine ve hukukun Ustiinligine dayal érgiit
yonetimini gelistirerek 6rgit ici demokrasisinin diizenlenmesini saglar.

4.Meslegin ve meslektasin toplumdaki itibarini yiiceltecek mesleki dav-
ranis ilkelerinin yasama gecirmeyi gorev kabul eder.

5.Meslek ilkelerinin uygulama ve denetiminde etik kurallar gelistirir.

6.Muhendis ve Mimarlarin mesleki, sosyal, kiiltiirel,ekonomik gelismeleri
icin orgutli micadeleyi 6n planda tutar.

C) Toplumsal ve Sosyal Sorumluluklar;

1.MUhendis ve Mimarlar insan haklarina barisa, demokrasiye, topluma
saygili 6n planda tutarak iliski gelistirirler.

2.Mihendis ve Mimarlar din, dil, irk, her tirlu inang, cinsiyet farklihg,
cografi ayrim ile gézetmeden cok kiiltirll bir yapinin korunmasi, kil-
tirel zenginligin gelistirilmesi yoniinde caba sarf ederek hizmetleri bu
anlayis icinde yuratarler.

3.Toplumun saglikh gelismesini ¢evreyi 6n planda tutarak gelistirecek
davranislar destekler. Bu amacla dogal ve toplumsal ¢evrenin saglikh
gelismesini 6n planda tutar.

D) Dogaya ve Cevreye Karsi Sorumluluklar;

1.insan merkezli insanin mutlulugu, refah ve yararini 6n planda tutan
degerlendirme ve davranislar artan niifusunda etkisiyle hava toprak ve
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suyun kirlenmesine neden olmus basta insan olmak Gizere tim canhlarin
hayatini tehdit eder boyuta gelmesinde etkili olmustur. Bu bilgiler 1si1-
ginda, Mlhendis ve Mimarlar, gelecek kusaklar, diger canhlar ve canli or-
ganizmalar ile arzin varligini strdiirmesini bir hak ve deger olarak kabul
ederek davranis gelistirmeyi sorumluluk olarak goriirler.

2.TMMOB Mesleki Davranis ilkeleri, gelecegin miihendislerinin ve mi-
marlarinin, bilim ve teknolojinin, mihendislik ve mimarlik etkinliklerinin
topluma olan etkilerini, meslek mensuplarinin bu etkilerden dogan kisi-
sel sorumluluklarini, kararlarinda basvurduklari degerleri ve etik ikilem-
leri tanimalarini gerektirmektedir. Bu amacgla, bilgi ve diisiince zenginligi
yaratmak, yasam kultlri dizeyini ylkseltmek, etik ikilemleri tartisma
yetenedini gelistirmek icin, miihendislik ve mimarlik lisans egitiminin
"etik" le iliskili konularla zenginlestirilmesi yoniinde calismalar yapilmasi
ongorilmastir.

3.Toplumun giivenligini, saghgini, refahini ve doganin dengesini temel
alacak ilkeler, Glkemizde uygulanmakta olan sosyal, siyasal ve ekonomik
politikalarin 6zendirdigi ya da 6duillendirdigi davranislarla buytk 6l¢i-
de celisebilecektir. Bu tlr durumlar, kimi meslektaslarimiz icin gecerli
olabilecegi gibi, kimi isveren girisimci ve kamu yoneticileri tarafindan
da kendi cikarlarina aykiri bulunabilecektir. Bu tiir durumlarda, meslek
etigine uygun davranacak Uyelerimiz tzerinde isten cikariimaya kadar
varan yaptirimlar s6z konusu olabilecektir. Olagan disi kosullara ve bas-
kilara karsin bu ilkelerin uygulanmasinda kararli davranan Uyelerimizin
odullendirilmesi ve bu tiir uygulamalarda haksizliga ugrayan tyelerimi-
ze sahip cikilabilmesi icin TMMOB biinyesinde 6zel bir fon olusturulmasi
karara baglanmistir.

4.Miuhendis ve mimarlar, Mesleki bilgi, beceri ve deneyimlerini, toplum-
sal cikarlarin, evrensel insani kazanimlarin ve kiltiirel mirasin korunmasi
icin kullanirlar. Toplum yarari icin duymus olduklari sorumluluk ve kaygi
her zaman 06zel ¢ikarlarinin Ustiinde yer alir.

5.Mihendis ve mimarlar, kendilerinden istenen isin, toplum ve gevre igin
bir tehlike yaratacagi dogrultusunda stipheleri oldugunda, distinceleri
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isveren tarafindan dikkate alinmiyorsa ilgili meslek orgitini bilgilen-
dirirler. Meslek 6rgiiti konuyu takip etmekle yikimlidir. Uye, meslek
orgutune karsi sorumludur, 6rgiti duyarsiz davrandigi takdirde, kamu-
oyunu bilgilendirmelidir.

6.Muhendis ve mimarlar, isyerlerinde is¢i sagligi ve is givenligi icin ge-
rekli onlemlerin alinmasi amaciyla;

- Meslek orgtlerinin dnciliglinde, mevcut yasa, yonetmelik,tliziik vd.
yasal mevzuaatta yer alan 6nlemlerin hayata gecirilmesi icin miicadele
eder.

- Uretim sistemlerinde ve siireclerindeki yapilan degisikliklere bagli ola-
rak, 6nlemlerin gelistiriimesi amaciyla meslek orguti ile birlikte caligir.
Karsilastigi sorunlan 6rgitine bildirir.

- Meslek 6rgutiinin bu konudaki yikimluliklerini yerine getirmesini ta-
lep eder, takipgisi olur.

7.Muhendis ve mimarlar ¢calisma yasaminda,
-Kamusal cikarlar gozeterek calisirlar.

- Yaptigi isin gereklerinin disinda, calisma arkadaslarina gore ayricalikli
bir konum edinmek amaciyla isvereniyle 6zel iliskiler gelistirmezler.

8.Miihendis ve mimarlar bilime ve meslegine karsi sorumlulugunun ge-
regi olarak;

- Yalniz, becerileri ve egitimleri olan konularda mesleki hizmet verirler;
gorev yetki ve sorumluluklarini sadece zorunlu durumlarda ehil olan
meslektaslarina devrederler.

- Calistigi alanda ve genel entelektiel faaliyetinde,isletme verimliliginin
yukseltilmesine, emegin haklarini koruyup gelistirme;istihdamin daraltil-
mamasi, ulusal ¢ikarlari gézetme kaydiyla teknolojinin gelisimi ve enerji
yogunlugunun disuirilmesi dogrultusunda katki koyar, bu dogrultudaki
calismalan desteklerler.
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9.Mihendis ve mimarlarin topluma, yasadiklari caga ve dogaya karsi
sorumluluklar hizmetlerinin kapsamiyla ayni oranda artmaktadir. Toplu-
mun refah ve mutluluguna katkida bulunmak icin miihendis ve mimar-
larin gerceklestirecedi mesleki etkinliklerde uygulanmak tizere Topluma
karsi sorumluluklarinin, triin ve hizmet isteyene ve tiketiciye karsi so-
rumluluklarinin , meslege ve meslektaslarina diger meslek disiplinlerine
karsi sorumluluklarinin, kendilerine karsi sorumluluklari ivedilikle "Mes-
leki Davranis ilkeleri" olarak tanimlanmali, 6diil ve yaptirmlar belirlen-
meli ve TMMOB'nin ilk Genel Kurulu’nda islevsel ve isler bir diizenlemeye
donustirtlmelidir.

iMZA YETKIiSi NEDIR?

Uyelerimiz ve 6grenci Uyelerimiz arasinda anilan adiyla "IMZA YETKISI"
bir mihendisin yaptidi isin yada sundugun hizmetin sorumluluklarini
Ustlenmesidir.

Mihendislik meslegi insan odakh bir meslek oldugundan, miihendislik
hizmetleri de dogrudan insanlari etkiler. Bu nedenle bir projeye veya
sozlesmeye imza atmak demek ben 6grendigim bilgilerle bu isi yapiyo-
rum ve sorumluluklarini aliyorum demektir.

Elektrik Muhendisleri Odasi bilinyesinde Elektrik, Elektronik, Elektrik-
Elektronik, Kontrol, Haberlesme, Telekomiinikasyon, Biyomedikal ve
Mikroelektronik Muhendisligi bolimlerinden mezun uyelerimiz bulun-
maktadir.

Piyasada imza yetkisi olarak bilinen uygulamanin adi Serbest Misavir
Muhendislik yani SMMhizmetidir.

SMM (Serbest Musavir Miihendis) Birolarinin tasarim yapmaya, uygu-
lamaya, teste, kontrola, kabule ve imzalamaya yetkili oldugu Elektrik-
Elektronik-Bilgisayar-Biyomedikal muhendisligine yonelik mihendislik
hizmetlerine ve bu hizmetlere ait herhangi bir konuda bilim ve teknige
uygun olarak hizmetin gorilmesine, fikren katkida bulunulmasina SMM
Hizmeti denir. Bu hizmetleri gerceklestiren kisiye de SMM denir.
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SMM belgesi alabilmek icin herhangibir mesleki tecriibe sarti aranmaz.
Yeni mezun tyemizde, 25-30 yillik meslektasimizda SMM belgesi alabilir.

SMM hizmeti ayni zamanda ticari bir hizmet oldugundan oda tarafindan
cesitli belgeler istenir. Ayrica ilk defa SMM alacak tyelerimizi mali, hukuki
ve idari agidan bilgilendirmek amaciyla SMM egitimleri diizenlenir.

EN AZ (ASGARI) UCRET NEDIR

Her tiirlii mithendislik hizmetinin, yiiriirlitkteki kanun ve yonet-
melikler uyarinca yapilabilmesi i¢in Oda tarafindan tespit ve ilan
olunan iicretlerdir

EN AZ UCRETLER NASIL BELIRLENiYOR?

En az Gcret tanimlan her yil Oda Sirekli SMM Komisyonu tarafindan be-
lirlenir ve Oda Yénetim Kurulu karari ile son sekli verilerek "En Az Ucret
Tanimlan" olarak yayimlanir. En az licret tanimlarinda belirtiimeyen hiz-
metlerin bedellerinin belirlenmesinde Oda Yonetim Kurulu yetkilidir. Bu
hizmetler bu tarifedeki ticretlerin altinda yapilamaz. En az (icretlere KDV
dahil degildir. KDV tutari fatura veya serbest meslek makbuzunda belir-
tilerek ayrica tahsil edilir.

EN AZ UCRETLERIN YASAL DAYANAGI NEDIR?

En az licretler TMMOB Kanunu, EMO Ana Yonetmeligi ve Elektrik Miihen-
disleri Odasi En Az Ucret Ve Mesleki Denetim Uygulama Esaslari Yonet-
meligi hikimlerine dayanmaktadir.

BiR MUHENDISIN ALMASI GEREKEN EN AZ UCRETLER

Muhendislik Burolarinda Ucretli calisan SMM Uyelerimizin 2012 yilinda
almasi gereken aylik net licret en az 1950 TL / Ay ‘dir.
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BATMAN, SIiRT, SIRNAK iLLERI ENERJI FORUMU

ELEKTRIKLI ULASIM SISTEMLERI SEMPOZYUMU

OTOMASYON PANOLARI TEKNiK DOKUMANI CALISTAYI
ENERJIDE OZELLESTIRMELER VE YANSIMALARI PANEL- FORUM
ENERJi VERIMLILIGI GUNLERI
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MARDIN, SANLIURFA ILLERI ENERJI FORUMU
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YAPI DENETIM FORUMU

ATEX (PARLAYICIVE PATLAYICI ORTAMLARDA GUVENLIK) SEMPOZYUMU
YAPI DENETIM CALISTAYI

ELEKTRIK- ELEKTRONIK MUHENDISLIGI GUNLERI

YAPI DENETIM UYGULAMALARI VE SORUNLARI PANEL- FORUM

ELEKTROMANYETIK ALANLAR VE ETKILERi SEMPOZYUMU
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VI. YENILENEBILIR ENERJi KAYNAKLARI SEMPOZYUMU
MEZOPOTAMYA ENERJI FORUMU

TMMOB VIIl. ENERJI SEMPOZYUMU
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GiRiS

43. Olagan Genel Kurulumuzu tamamlayarak 2012-2014 yillarinda gorev
yapacak Yonetim Kurulumuzu olusturduk. Kendi icerisinde olusan yeni
muhendislik alanlar ile giderek genisleyen 6rgltsel yapimizin, meslek
alanlarimizin ve Uyelerimizin sorunlarina yaklasimda ortak bir akli hare-
kete gecirmek icin, sadece secilen yonetim kurullari ile sinirli olmayan
demokratik bir calisma anlayisini ddnemimiz boyunca stirdiirmeye 6zen
gosteren gelenedimizi devam ettirecegiz.

Kapitalizmin 70’ler de girdigi bunalima care olarak urettigi neoliberal po-
litikalarin adimlari, kamusal hizmet alanlarinin sermayenin yeni birikim
araclarina donustirilmesi ve dolayisiyla o doneme kadar sinif miicade-
lesinin yiikselis kosullarinda verdigi tarihi bir taviz olarak “sosyal devletin”
tasfiye edilmesi slrecini baslatmasidir. Bu siire¢ bitiin diinyada oldugu
gibi Ulkemizde de Uretim ve hizmet alanlarindaki kamu kurumlarinin
Ozellestirilmesi ile baslatildi. Haberlesme gibi yeni gelisen alanlarda ise
dogrudan piyasalagsma kurallarina gecildi. Bu kiiresel uygulamalar ser-
mayenin yeni birikim sureci olarak islev goriirken emegin yeniden Ure-
tim alanlarinda ki Gcret disi gelir olarak islev géren “sosyal haklar” ve
sosyal haklara sahip yurttastan hizmetin bedelini 6deyenin satin aldigi
mdasteri yurttas durumuna gecildi. Kamusal hizmetlerin piyasalasmasi
sUrecinin misteri yurttaslara etkisi ise mulksizlestirme -yoksullastirma-
dir. Neoliberal devlet ise kamusal hizmet alanlarinin piyasalasmasi ile bir-
likte milksuzlestirme-yoksullastirma ile toplumda yarattigi tahribati bir
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ceza devletine déniiserek 6nlemeye calismaktadir. Ulkemizde de yasa-
digimiz gibi, neoliberal politikalari uygulayan devletler diinya 6lceginde
totaliterlesme egilimi gostermektedirler. Son yillarda piyasalarda kuru-
lan bagimsiz kurullar ile sermaye karar alma organlarina aracisiz olarak
katilirken, temsili demokrasiye dahi tahammul edilmemektedir.

Uretimin dikey érgiitlenmesinin terk edilerek yatay érgiitlenme mode-
line gegilmesi az gelismis ya da gelismekte olan ulkelerin sanayisindeki
kalkinmaci - ithal ikameci modelin terk edilerek, uluslararasi sermayenin
ihtiyaclarina yonelik ihracata dayal bir sanayilesme modeline gegilme-
si ile sonuglanmis, boylece bu Ulkelerin sanayileri, uluslararasi meta
zincirine eklemlenmeleri ile uluslararasi sermayenin taseronlari haline
dénustirilmustir. Uretimin yatay érgiitlenmesinin emege etkisi ise es-
neklesme ve glivencesizlestirme olmustur. Bélgesel asgari Ucret, kidem
tazminatlarinin kaldinlmasi talebi, 6zel istihdam birolari ile isci kiralan-
masi gibi Gilkemizde de glindemde olan Oneriler ile emegin ucuzlatiimasi
sermayenin en 6nemli talepleri arasinda yer almaktadir.

Uretimdeki bu uluslararasi is béliminiin az gelismis ya da gelismekte
olan Ulkelere bictigi rol politik alanda da yeni uluslararasi iliskileri gerekli
kilmaktadir. Sermayenin kiresellesmesi ile ucuz emek bélgelerini yarat-
ma ve kontrol etme ihtiyaci merkez kapitalist Ulkeler arasinda rekabeti
kizistirirken, Irak, Afganistan ve Libya 6rneginde oldugu gibi isgal yolu ile
ele gecirme belirleyici bir ydntem olarak kolonyalizm tekrar tarih sahne-
sine ¢ikmistir. Kuzey Afrika'da neoliberal programin yarattigi tahribatin
sonucu olarak ortaya ¢ikan halk ayaklanmalari eski donemin iktidarlarini
devirmeyi basarirken, emperyalist llkelerin midahaleleri ile yeni diizen
sermaye ihtiyaclarina gore dizayn edilmeye calisiimaktadir.

Ortadogu'daki emperyalist politikalarinin geregi olarak taseron rollini
Ustlenen Tirkiye ise Suriye'ye emperyalist bir miidahale icin “sinirda
gergin bekleyis” retorigi ile savasta oncii roli Ustlenmeye calisirken, em-
peryalist savas tum Ortadogu halklarini tehdit ederken, AKP hikimeti
giristigi bu taseron rolii ile Ortadogu halklarini 6zgtrlestirecegini sdyler-
ken aslinda kardes olan Ortadogu halklari arasina diismanlik tohumlari
ekmektedir.
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Yaratilan irk¢i/soven atmosferin icerisinde ucuz emek deposu olarak go-
rilmekte olan Kirt halkinin (izerinde baskilar artirilip, terérize edilerek
emek somurtsinin devami saglanirken, bélgesel asgari lcret ile de bu
ayrimcilk agikca dile vurulmaktadir. Ayni zamanda bir Ortadogu sorunu
olarak “Kurt sorunu” Irak’in isgali ve Suriye’nin isgal tehditleri altinda sa-
vas konsepti icerisinde ¢oziilmeye calisiimakta ve Kiirt sorununda baris-
¢il ve demokratik ¢6zlim secenegdine yanasilmamaktadir.

Toplumsal ve onurlu bir barisin acil bir ihtiyac olarak dniimiizde durdugu
bu dénemde tartisma zemininin 6niini agacak girisimler sireci gliclen-
direcek ve giiven artiracaktir. Catismali ortamin tamamen giindem disi-
na cikarilmasi icin atilacak her adim toplum nezdinde cok biiyiik anlam
ve 6nem tasimaktadir. Sorunun ¢6ziimiine katki koymak isteyen butin
kesimlerin caba gostermesi her zamankinden daha buyiik 6nem arzet-
mektedir.

2008'de patlak veren finansal ekonomik kriz, ABD'de kamu aktarimlari
ile finans sirketlerini kurtarma operasyonlari ile sogutulmaya calislirken,
simdilik Avrupa merkezli olarak devam ediyor. Avrupa’ da basta Yunanis-
tan olmak (izere, ispanya, Portekiz hatta italya finansal kriz ile zor du-
ruma duserken, bu Ulkeler ile ihracat iliskisi icerisinde olan Turkiye gibi
cevre Ulkeleri de kendi krizlerinin igine ¢ekme riski tasiyor. ABD ekono-
misi ise; kamudan finans sirketlerine aktardiklari paralara ragmen heniiz
krizi tamamen sogutamamis durumda. Gerekli olan sicak para icin kay-
nak sikintisini kamu harcamalarinda kesintiye giderek asmaya calisirken,
kamu harcamalarindaki kesinti issizlik oranlarini arttirtyor ve kriz bir sar-
mala dontismis sekilde ilerliyor. Avrupa Ulkelerindeki ekonomik krizin
derinleserek devlet bor¢larinin 6denemez hale gelmesi durumunda ise,
Avrupa ulkelerinin devlet borglarini sigortalamis olan ABD’li sigorta sir-
ketleri yeniden batma noktasina gelirken, Avrupa merkezli kriz ABD'yi
icine alarak genisleme ve oradan da tekrar bir diinya krizine dontsme
potansiyelini tasiyor.

Krizin ¢6zUmu olarak krizi yaratan neo-liberal programin derinlestirilme-
sinden baska bir 6neri sunmayan Avrupa Ulkelerinde, kamu harcamala-
rinda kesintiler, kamudan isci ¢cikartiimasi ve kamu kaynaklarindan temel
kamusal hizmetlere ayrilan payin kesilerek, tim bu hizmet alanlarinin
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piyasalasmasi ve Ozellestirilmesini getiriyor. Romanya'da saghgin piya-
salasmasina karsi halkin tepkisi, hiikiimeti sallayan bir harekete donu-
stirken, Ispanya'da halk “6demiyorum” diyerek ulasim turnikelerinden
athyor, Yunanistan'da emlak vergilerinin elektrik faturalarina eklenmesi-
nin karsisinda faturalarini 6deyemeyen halkin elektrigini kesmeyi redde-
derek, bakanliklarin elektrigini kesen enerji calisanlari gibi 6rnekler ile
Avrupa'da, Wall Street isgali ve % 99'uz siari ile ABD'de, Tunus ve Misir'da
gelisen halk ayaklanmalari ile aslinda neoliberalizmin tim dinyadaki
saldinsi karsisinda, gelisen miicadeleler ve eylem tarzlari ortaklastiriyor.

Ulkemizde de sosyal devleti tasfiye ederek neoliberal devletin
kurucu partisi olan AKP iktidarinin, tc¢lincii doneminde, neoliberal
saldin programinin kurumsallastiriimasi, yasal ve anayasal dayanaga
kavusturulmasi seklinde ilerlerken, yarattigi magdurlari sisteme yeniden
eklemlenme becerisinin sinirlarina  dayanmaya baslayinca taktig
“demokrasi” maskesi diismekte ve “fasizm”i ortaya c¢ikmaktadir. AKP
Hikldmeti, kamusal temel hizmet alanlarinin 6zellestirme/piyasalasmasi,
emegin glivencesizlestirilmesi, kentlerin sermayenin ihtiyaclarina gore
yeniden sekillendirilerek rant alani haline getirilmesi, halkin magdur
edilerek dislanmasi, doganin sermaye tarafindan tahribati ve metalasti-
rilmasi saldirilarini blyuk bir gayretkeslik ile strdirtyor. Yeni kaynaklar
yaratma adina halkin sahip oldugu, kamu miilklerini (su, orman gibi),
bulundugu ¢evrede yasama ve var olma hakkini yok sayarak ticarilestiril-
meye ve halkin kullanimindan esirgemeye devam ediyor.

12 Eylil fasist darbesinin gerekgesi Glkemizde 24 Ocak kararlarini yani
neoliberal programi baslatmak iken, neoliberalizmin en bulylik savunu-
cusu ve uygulayicisi olan AKP eli ile yapilan bir anayasa degisikliginin
neoliberalizmin kalicilasmasi icin gerekli anayasal diizenegin olusma-
sindan bagka hicbir sonu¢ yaratmayacagi ortadadir. Bizler, 12 Eylul 2010
tarihinde yapilan Anayasa Referandumuiile toplumun hak ve 6zgirltikler
konusunda nasil yaniltildigini ve toplumsal yasamin referandum sonrasi
yargidan Universiteye, sendikalardan meslek odalarina nasil bir kusatma
ile karsi karstya birakildigini biliyoruz. AKP eliyle yirutuilen anayasa degi-
sikligi hazirhklarindan daha 6zgiir, demokratik ve baris icerisinde Turkiye
olmayacagini da goriiyoruz.
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AKP hikimetinin yrittigi muhafazakar politikalar sonucunda kadin-
lar sokakta, meslek alanlarinda, aile icinde “mahalle baskisi"na her giin
biraz daha fazla maruz kaliyor. Kadina yonelik fiziksel ve cinsel siddet
olaylarinin katlanarak arttigi toplumumuzda ne yazik ki artik bltin bu
olaylarin psikolojik siddet boyutu g6z ardi ediliyor. Kadin yasama ve
kendini ifade edebilme hakkina sahip bir birey olmaktan cikarilip, erkek
egemen sistemin oniinde emegiyle, akhyla, bedeniyle bir kdle olarak
tanimlaniyor. Taciz ve tecaviiz davalarinda magdurlar yeniden yeniden
yargilanarak bir kere daha magdur edilirken, failler adeta 6dullendirili-
yor. Yandas medya, beslendigi sistemin gereklerine uyarak kullandigi eril
dil ve yaklasimlariyla bu hedef géstermelere alet oluyor. Ucuz emek ve
gonilli kole avindaki sermaye ise bu toplum mihendisligini finanse et-
mekten geri durmuyor. Ancak bizler yasamin her alaninda, insanin var
oldugu her yerde kadina yonelik ayrimciliga karsi sesimizi ylkseltecegiz.
Kadin muhendislerin “esit ve 6zgir yurttaslik” temelinde yikselttikleri
miicadele Odamiz icerisinde de 6nemli bir dinamigi temsil etmektedir.
Gerici saldinlarnn ilk hedefi olan kadinlar ayni zamanda yukselttikleri esit
ve 6zgur yurttashk muicadelesi ile gericiligi kiran 6znelere dontismekte-
dir. TMMOB icerisinde tartisma zemini yaratarak kadin orgutlenmesini
glclendiren Odamizda, bundan sonra da kadin mihendislerin bu siireci
daha da ilerleteceklerine inancimiz tamdir. Bu konuda Uzerimize diisen
gorevleri yerine getirecegiz.

Huikumetin, bugiin 4+4+4 ile giindeme getirdigi degisimle, Cumhuriyet
kazanimlari ve laik egitim sistemi tahrip edilerek kendi siyasi ve ideolo-
jik amaclarini gergeklestirebilecegdi dinsel, muhafazakar, piyasaci icerige
sahip yeni bir egitim sistemi insa edilmesi hedeflenmektedir. Konunun
bir baska yani, yasa taslaginin TBMM Milli Egitim Komisyonu'nda goriisi-
lirken sendikalarin, egitim orgitlerinin ve bilim insanlarinin gérisleri ve
onemli itirazlarinin dikkate alinmamis olmasidir. Bu yasayla parasiz ola-
rak saglanmasi gereken ilkogretim egitimi devletin ylikimliliginden
cikarilarak paral hale getiriliyor. Cocuk isciliginin, kiz cocuklarinin erken
yasta evlendirilerek egitim sisteminin disina atilmasinin, cocuk emegi
sOmurlstinin 6nuni acan bu diizenlemeyle okuldncesi egitim, zorunlu
egitim kapsami disinda tutuluyor. Cocuklarin okula baslama, sinavlara
hazirlanma yasi dustyor. Dershanecilik sektorii daha da buyutiluyor.
Sonugcta bu alanda sdyleyecegimiz tek sey, yillardir ifade ettigimiz gibi,
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egitim herkesin esit, parasiz ve anadilde olarak yararlanmasi gereken bir
haktir. Cocuklarimizin gelecegine sahip ¢ikacagiz.

Enerji alaninda iktidar eliyle strdirilen 6zellestirmeler Gretim santralle-
ri ve dagitim sebekeleri bazinda tim hizi ile devam ediyor. Neo-liberal
politikalar ekseninde “yapisal diizenlemeler” adi altinda bu kural tani-
maz, “Ben yaptim, oldu” siyaset anlayisi ile kaos ortami daha da biiyu-
mekte. Oniimuzdeki yillar yatinmsizlik ve pahali elektrik olarak enerji
alaninda krizin daha da derinlesecegini gostermektedir. Bu yetmezmis
gibi AKP'nin niikleer santral kurulmasi konusundaki israri, Japonya'da
yasanan felaketten hicbir ders ¢ikarmadan, niikleer lobileri ve iceride
gli¢ aldigi1 yandas sirketleri palazlandirmak adina Mersin'de ve Sinop'ta
santral kurma inadi ile devam ediyor. Niikleer santralden yayilan radyas-
yonu evdeki tlip gazla, televizyonla, bilgisayarla karsilastirarak toplumla
dalga geciyor. Nukleer santral gerekgesi olarak sunulan enerji ihtiyaci ve
“Karanlikta kalacagiz” séylemleri tam bir aldatmacadir. Turkiye niikleer
santraller kurulmadigi icin degil, derinlestirilen neoliberal politikalarin ve
bunlarin yuraticisu olan liberal siyasetgilerin yarattigi kaos ile bir kri-
zin esigine getirilmistir. Enerji Uretiminde her zaman dogru secenekler
vardir. Butlin mesele eneriji tiiketiminin 6zendirilerek arttirilmasi degil
ihtiya¢ Uzerinden planlayan kamusal bir anlayisin yaratilarak cevreye
uyumlu bir enerji politikasi yaratilmasidir.

Simdi nukleer santral degil, enerji kaynaklarimizi kamu yararina devreye
sokmak, enerji verimliligini gercek anlamda hayata gecirmek, enerjide
toplumsal adaleti ve hukuku yaratmak zamanidir.

EMO sekretaryaliginda Nikleer Karsiti Platform olarak, basta Mersin Ak-
kuyu ve Sinop halkinin tim itirazlarina ragmen kurulmasi hedeflenen
nikleer santrallere karsi sesimizi daha giir ve 6rgutli olarak ¢ikarmaya
diin oldugu gibi bugiin de, yarin da devam edecegiz. Enerjinin tiketim
nesnesi degil, temel ihtiyac oldugundan hareketle, halkin enerji hakkini
savunacagiz.

Artik “iletisim” kelimesi yaninda en fazla “6zgurlik” kelimesini gorir ol-
duk. Dogasi gereg@i kanunlarla korunan iletisim 6zgurlugi en fazla talep
ettigimiz dzglirliklerin basinda gelmeye baslad. internette kac sitenin
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kapatildigini bilmiyoruz. Ancak son yillarda kapatilan site sayisinin 30-50
bin arasinda oldugunu tahmin edebiliyoruz. internetin giivenli kullanimi
adina nasil belirlenecegi belli olmayan ak-kara listelerle girdigimiz, bizim
icin zararli olmayan sitelere yine devletimiz karar veriyor olacak.

Herkesin dilini, kiltlrini 6zgurce yasayabilecegi, insanimizin kardesge
ve bir arada yasadigi bir tlke ancak demokratik bir lilke olabilir. Bunun
basarilmasi ise gercekten demokrasiye ve barisa inananlarin micadelesi
sonucu gerceklesecektir. AKP'nin gelistirdigi, bolgenin emperyalizmin
cikarlarn dogrultusunda diizenlenmesi ve “ilimli islamcilik” icerisinde (im-
metgci temelde bir arada olma politikalari bugiinki karanhgin katmerlen-
mesi ve gelecegimizin teslim alinmasindan baska bir anlama gelmeye-
cektir.

Buglin parasiz egitim isteyen 6grencilerin cezaevinde tutulduklari, yasa-
diklari yorede HES istemediklerini dile getirenlere gaz bombalari ile 6lu-
miin reva gorildugu, internet yasaklari ile toplumun tek tiplestiriimeye
calisildigl, TEKEL iscilerinin glivencesizlige, saghk emekgilerinin taseron-
lasmaya mahkum edildigi, Enerji-Sen'de 6rglitlenen taseron enerji cali-
sanlarinin sendikalasma gerekgesi ile isten atildigi bir stire¢ var. En bas-
ta da insanlarin diisiince 6zgurliigline getirilen yasaklar, en temel hak
taleplerine karsi tutuklamalar, Uludere’'de yasadigimiz vahsetle bir kez
daha yok edilmek istenen baris ve kardeslik taleplerimiz var. 100°G askin
gazeticinin tutuklu oldudu, icerisinde bilim insanlari, secilmis belediye
baskanlari, sendikacilar, 6grenciler basta olmak Uzere, iktidarin yarattigi
yeni cemaat anlayisina biat etmedigi icin darbeci ya da terdr yanlisi ilan
edilerek gozaltina alinan, diizmece iddialarla tutuklanan binlerce insanin
oldugu yerde demokrasiden s6z edilemez.

EMO baskici, otoriter yonetim anlayisina karsi, 6zgtirliik ve demokrasiyi;
irk¢i ve milliyetci anlayisin besledigi ling kilttriine karsi, bir arada kar-
desce ve baris icinde yasamayi daha fazla inanarak savunmaya devam
edecektir.

Devlet Denetleme Kurulu Raporu’'nun ardindan giindeme getirilen ve
TMMOB'yi islevsizlestirmeyi amaglayan Kanun Hiukminde Kararname-
ler (KHK) ile meslek odalarimiz AKP glidiimiinde sahibinin sesi yapilara
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donisturilmek istenmektedir. TMMOB'ye yonelik saldirinin da kaynadi
olan Cevre ve Sehircilik Bakanligi'nin Kurulmasi Hakkindaki Kanun Hiik-
mundeki Kararname incelendiginde kentlerin sermaye icin buyuk bir
talana acildigi ve bu saldiri karsinda mesleki bilgisinin ve 6rgutltlugu-
nln verdigi giic ile direng noktasi olusturabilecek olan érgltiimizin de
yeniden sekillendirilmeye calisildigi goziikmektedir. Glindeme getirilen
kararnameler ile “siyasal iktidara bagl meslek 6rgltleri yaratilmasi” he-
deflenmektedir. Sira, AKP iktidari eliyle kamuda yurutilen siyasal kadro-
lasma ve yandas sermaye yaratma ¢abasindan sonra meslek orgutlerini
ele gecirmeye gelmistir. Afet ve Kentsel Donlisiim, Yapi Denetim Kanunu,
imar Kanunu, Kat Miilkiyeti Kanunu’'nda yapilmak istenen diizenlemeler,
yurlrlige girecek olan Tirk Ticaret Kanunu ile miihendislik hizmetlerinin
gorece bagimsiz olarak yapilmasini tamamen ortadan kaldirirken, halkin
da barinma hakkini hice sayarak séziim ona glivenli bina saglarken, kent
halkini tekrar mlkstzlestirmenin yasa degisiklikleri olarak giindemimi-
ze getirildi. Yargi kararlarinin uygulanmayacagini da alenen garantiye
alan bu tasarilar sadece biiyik insaat sirketlerinin ve kara para aklama
operasyonlarinin diizenlemeleri olarak karsimiza ¢ikariimistir. EMO ola-
rak, halkin gtivenli barinma hakki ile meslektaslarimizin sorunlarinin ke-
sistigi bu diizlemde, bu hukuksuz diizenlemelere karsi tim glicimiizle
mucadele etmeye devam edecegiz.

AKP, iktidara geldigi andan itibaren yeniden diizenlemek istedigi her
alani 6nce kuralsizlastirip kaos ortami yaratmakta ve alani diizenleme
adi altinda piyasalasmanin yasal diizenlemelerini kalicilastirirken, halki
da kaotik durumdan kurtardigini iddia ederek ikna etmektedir. Orne-
gin; kamu personel reformu, norm kadro uygulamasi ile kamuda teknik
personelin istihdaminin en alt seviyeye indirilmesi ile kamusal denetim
alanlarinda bu kaotik ortam yaratilmis pek ¢cok alanda kamu denetimi ya-
pilamaz hale gelmistir. Bunun bedelini her glin halkimiz can kayiplari ile
ddemektedir. isci saghg ve giivenligi alani bunun en aci érneklerinden
biridir. Denetim alanlarinin piyasalastiriimasina karsi miicadele etmeye
ve piyasalasmasinin sonugclarini goriiniur kilarak kamuoyu olusturmaya
caba gosterecegiz.

Kurumsal kimligimize yonelik her tlirden baskiya karsi duracagiz.
Turkiye'nin demokrasi muicadelesi icerisinde emek ve meslek orgutleri
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ile birlikte, ylredi insandan ve emekten yana atanlarla diin oldugu gibi
buglin de gelecekte de omuz omuza yiriimeye devam edecegiz.

Yaratilan degerlerin topluma yeniden dénmesi, bu degerleri yaratanlarin
ortak bir amac etrafinda 6rgitlenmesini ve miicadele etmesini gerek-
tirmektedir. Bu cercevede bagimsiz ve demokratik bir Turkiye dogrultu-
sunda, yasanan ve bilinen tiim insanlk disi stireci degistirme eylemliligi
icinde bulunan, toplumsal muhalefetin alanini genisleten, dayanismayi
saglayan, orgutltligu gelismis, Uretken bir EMO yaratma perspektifi de
en onemli goérevimizdir.

Bu baglamda EMO, amag ve gorevlerini yerine getirirken, meslek ve mes-
lektasi ile ilgili sorunlarin tespiti ve ¢6zimu dogrultusunda calisma yiirG-
trken, politik anlamda gorus olusturur ve bu gorisleri ile toplum icinde
yerini alir.

Yasa ve yonetmeliklerin bizi sorumlu kildigi meslek 6rgiiti olarak bilimi
ve teknigi kamu yararina uygulama sorumlulugunu demokrasi ve baris
ortamindan bagimsiz olarak diisinemeyecegimiz gerceginden hareket-
le calisma donemimiz boyunca mesleki, bilimsel dergiler, meslek alan-
larimizla ilgili yayinlar ¢ikartip, kongre ve sempozyumlar diizenleyerek,
meslek ici surekli egitimlerle Gyelerimizi Odamiz ortamlariyla bulusturup
yasamlarinda karsilasacaklari mesleki sorunlarina yanitlar Gretmek Gizere
egitimler vermeye devam edecegiz.

43.D6nem Yonetim Kurulu olarak 6rgutsel yapimizi olusturan tim birim-
lerimiz ile ortak bir calisma anlayisi icerisinde; Odamiz Gyelerini bizlerle
bulusturacak ve orgtitsel yapimizi gliclendirecek her olanagi yaratmak
birinci gorevimiz olacaktir.

EMO, gliclini mesleki uzmanlik alanlarindaki bilgisinden, birikiminden
ve potansiyelinden alan ve uygarligin gelismesi ve insanca yasam or-
tamlarinin saglanmasinda yalnizca bilim ve teknigin gelismesinin yeterli
olmadigini, toplumda yaratilan diger degerler gibi, bilimsel ve teknolojik
gelismelerin de yarattigi bilgi ve Grinlerin kullaniminda da toplumun
s0z, karar ve yetki sahibi olmasini, doda ve insanin temel degerler olarak
kabul edildigi ekonomik, sosyal, siyasal ve kiltiirel politikalarla birlikte
emegi, 6zgurligu, esitligi, demokrasi ve barisi savunmaktadir.
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Diger yandan issizlik, meslegin arastirma-gelistirme ve tasarim etkinlik-
lerinde yogunlasmayi strdirdigu bir diinyada mesleki bilgi ve beceri-
lerimizi uygulama ortamlarinin daralmasi, beyin gécinin hizlanmasi,
aldigimiz egitim ve Ustlendigimiz sorumluluklara uygun olmayan dusuk
gelir duzeyleri miihendisleri yogun bir bicimde olumsuz etkilemektedir.
Asgari Ucretle calisma, kendi alaninda is bulamadigi icin nitelik sorgula-
masi yapmadan bagka alanlarda calisma, is glivencesi eksikligi ile stirekli
is degistirme gibi sorunlar durumu daha da kotulestirmektedir.

Meslektaslarimiz ya hayatlarinin bir doneminde issiz kalmakta ya da issiz
kalma korkusu ile diisik tcretle, asir ve bedeli 6denmeyen fazla mesa-
ilere mahkum edilerek, sigorta primleri 6denmeden veya asgari Uicret
Uzerinden 6denen, glivencesiz calismak durumunda birakilmaktadir. Ni-
hayetinde de krizlerde ilk isten ¢ikarilan olabilmektedirler.

Proje asistanligi ve 50D gibi glivencesiz arastirma gorevliligi kadrolari,
yillik zorunlu yayin yapma kotasi ile akademisyen meslektaslarimizin ¢a-
lisma ve diistinsel tretim alanlar kisitlanmakta, akademik alan sermaye-
nin ihtiyaclarina bagh olarak glivencesizlestirilmektedir.

Onceleri dzel sektdrde veya kamuda rahatlikla is bulabilen meslektaslari-
miz, giiniimlzde bu avantajli konumlarini kaybetmistir. Bazi meslektas-
larimiz kendi meslek alanlarinda is bulamayip, baska alanlara yonelmek
zorunda kalmistir.

Bu calisma kosullarina ragmen Ucretli ¢calisan meslektaslarimizin cogu
sendikali degildir. Genellikle kii¢lik isletmelerde calisiyor olmalari sendi-
kal 6rgitlenmeyi zorlastirirken, diger yandan meslektaslarimizin énemli
bir kesiminin, egitim donemlerinden baslayarak bilinclerine islenen po-
litik ve 6rgltli olma korkusu ve diger ¢alisanlardan ayricalikli olduklari
dislincesi, sinifsal konumlaniglarindaki tercihlerinde yanilsama igerisine
girmelerine neden olmakta, buna bagl olarak sendikal orgutlilik ve
mucadele fikrinin bu kesim icerisinde gelismesinin 6nuini tikamaktadir.

Bircok is yerinde muihendisler kapsam disi olarak nitelendirilmekte ve bu
durum meslektaslarimizi isverenleri karsisinda yalniz birakmakta ¢ogu
zaman 6zlik haklari miicadelesinde bile diger meslektaslari ile dayanis-
ma igerisine girememeleri sonucunu dogurmaktadir.
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Ayrica emek yogun isletmelerdeki klasik sendikal 6rglitlenme modelinin
glinimiz calisma yasamina uygulanmasi gliclesmektedir. “Beyaz yakal”
olarak tariflenen ve meslektaslarimizin da arasinda oldugu bu kesimin
orgutluligi icin var olan sendikal yontemler yeterli olmamakta, sendi-
kalar bu yeni stirece uyum saglamakta, 6rgltlenme pratigi gelistirmekte
zorlanmaktadir. Emekten ve emekc¢iden yana konumlanisimiz ve tyeleri-
mizin blyuk cogunlugunun Ucretli calisan oldugu gerceginden hareket-
le, licretli calisan ve issiz Uyelerimizin sorunlarini ve taleplerini 6nceleye-
rek meslektaslarimizin ¢calisma kosullarinin iyilestirilmesi ve gtivenceli bir
sekilde mesleklerini icra edebilmeleri icin, tim Ucretli calisanlara grevli,
toplu s6zlesmeli sendika hakkinin taninmasi icin miicadele edecegiz.

Yeni donem, yukarida s6zlini ettigimiz hedef cercevesinde EMO'nun
oniine koydugu gorevler dogrultusunda mucadeleyi daha da yiikselte-
cegi dénem olacaktir. Ulkemizdeki toplumsal muhalefet icerisinde citayi
yukselterek emek miicadelesine ivme kazandiran EMO'nun bu durumu,
global finans-kapital zorbaya teslim olmus, onun direktifleri ile hareket
etmekte olan egemen gliclerin géziinden kagmamaktadir. Finans-kapi-
tal zorbanin tek kutuplu diinyaya entegre etme calismalari kapsaminda
cikartilan Kamu Reformu Temel Yasasi, GATS (Hizmet Ticareti Genel An-
lasmasi), 6zellestirmeler ve benzeri toplumun genis kesimini etkileyen
kapsamli diizenlemelerin ardindan sistemin EMO 6zelinde de 6rguti
islevsizlestirmeye yonelik hazirliklar icinde oldugu bilinmektedir. Baz
kurum ve kuruluglar araciligiyla miinferit saldinlar giderek sistemli hale
donusme egilimindedir.

Meslegimizin ve meslektaslarimizin glivencesiz ¢alisma karsisindaki
talepleri ile halkin taleplerini, birlestirebilecegimiz ara¢ ve yontemleri
belirleyerek yeni, iradeci bir miicadele hattini hep birlikte 6rmemiz ge-
rekiyor. EMO mevcut orguitli yapisiyla, emekten yana gticler ile birlikte
finans kapital-zorbanin ve isbirlikcilerinin ezberini bozacak, hesaplarini
bosa ¢ikartacak glice ve inanca sahiptir.
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Calisma ilkelerimiz

« EMO calismalarini; halktan, emekten, demokratiklesmeden yana, yurt-
sever ve anti-emperyalist anlayigla yGrGtdlir.

« EMO calismalarinda, meslek ve meslektas sorunlarinin tlke ve toplum
sorunlarindan ayrilmayacadi temel ilke kabul edilir.

« “Kamu ¢ikarlarini korumak”; halkin yaninda, halkin yararina olmak an-
lamindadir. Meslegimizle ilgili alanlarda sorgulayici olmak, gerekiyorsa
yerel ve merkezi iktidarlarla micadele etmek Odamizin vazgecilmez go-
revidir.

« EMO, kamu yararina calisan benzer 6rgiitler ve demokratik kitle 6rgit-
leri ile sUrekli iliskiler icerisinde olur.

- Ulkemize ve halklarimiza karsi ¢cok biiyiik zararlar veren ve verecek olan
savagslara karsi, kalici ve onurlu bir baristan yanadir.

Mesleki/Teknolojik Etkinliklere Bakisimiz

« Odamizin temel gorevlerinin basinda meslek alaninin diizenlenmesi,
meslegin uygulanmasina yonelik iyilestirmelerin yapilmasi gelir.

+ Meslek alanina iliskin gelismelerin ve yeniliklerin izlenmesi, Giyenin bu
gelismelerden yararlanmasinin saglanmasi temel hedeflerdendir.

« MUhendislik meslegine sahip olanlarin ortak gereksinimlerini karsila-
mak, mesleki etkinliklerini kolaylastirmak, meslegin genel ¢ikarlara uy-
gun gelismesini saglamak, meslektaslarin birbirleriyle ve halkla olan ilis-
kilerinde dirustlik ve gliveni hakim kilmak izere meslek disiplinini ve
ahlakini korumak esastir.

« Muhendislik egitiminin iyilestiriimesine yonelik girisimlerde bulunulur.
EMO gerici ve ezberci egitim sistemine karsi parasiz, bilimsel, 6zerk ve
demokratik Universiteyi savunmaktadir. Bir Gilkenin egitim politikalari, bi-
lim, teknoloji ve sanayi politikalarindan ayri diisinilemez. EMO, yeniden
yapilandirilan iniversite egitim sirecine karsi durur ve miicadele eder.
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EMO-Uye iliskilerine Yénelik Bakisimiz

« Oda orgutinin glictint tyeden aldigi ve bu gliciin harekete gecirilme-
si gerektigi kabul edilir.

- Uyelerle siirekli ve saglkli iliskinin kurulmasi esas alinir.

« Zorunlu Uyeligin savunulmasiyla birlikte, gondlltlik esasina dayal ilis-
kilerde Giyenin Odaya katkisinin daha nitelikli oldugu aciktir. Odanin tye-
lerce “liye olunmasi gerekli” bir kurum olarak gortlmesinin saglanmasi
esastir.

« Odamiz Ucretli calisan mihendislerin grevli-toplu sézlesmeli-sendikal
haklarini kazanma ve kullanma miicadelesine aktif destek verir.

« Odamiz lcretli calisan miihendislerin 6zlik haklarina, ekonomik ve sos-
yal gereksinimlerine yonelik calismalar yapar.

« Odamiz kadin mihendislerin is arama siirecinde ve ¢alisma hayatinda
cinsiyet ayrimciligina ugramamasi igin calismalar yapar, sube ve merkez
calismalarina katilimlarini tesvik edecek yontemler olusturur, kadin per-
sonelinin oda igindeki kadin ¢alismalari ile ilgili etkinliklere katilabilmesi
icin gerekli dizenlemeleri yapar.

« EMO, Organize Sanayi Bolgeleri'nde (OSB) kiictk ve orta buyukltkteki
isletmelerde ve diger yerlerde calisan Uyelerimizin 6rglitlenmesi icin ¢a-
lisma yaratar.

+ Oda uyelerinin is bulmasina yardimci olur, calisma kosullarini takip eder.
Karar Alma Siirecleri ile ilgili Bakisimiz

- Odanin her biriminde kararlarin alinmasinda demokratik merkeziyetci-
lik ilkesi temel alinir ve uygulanmasi saglanir.

+ Oda orgutiiniin en kiicik biriminin is yeri temsilciligi oldugu kabul edi-
lir.
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» Oda Merkezi'nde alinacak kararlarin olusmasinda katilim ve tiim goris-
lerin dikkate alinmasina 6zen gosterilir. Donem icerisinde Ana Yonetme-
likte tanimlanan Oda Danisma Kurulu Toplantilari diizenlenerek ge¢mis
gelecek baglatisi Gzerinden karar stireclerine katilim saglanir.

- Isyeri Temsilcilikleri, il-ilce Temsilcilikleri, Sube Danisma Kurullari, Sube
Yonetim Kurulu, Oda Danisma Kurulu, Koordinasyon Kurulu ve Oda Y6-
netim Kurulu zinciri karar alma stireci olarak kabul edilir.

« Tanimlanan bu slirecten gecerek demokratik isleyise uygun alinan mer-
kezi kararlarin 6rgit tarafindan uygulanmasi esastir. Yapilan bu uygula-
malarin, karar alma siireci icerisinde yer alan tim mekanizmalarin denet-
leme ve sorgulamasina acik oldugu da bilinir.

Orgiitsel Bagimsizhik

+ Odanin kurumsal iliskilerinde bagimsizlik ilkesi g6z 6nlinde bulunduru-
lur.“Kamu cikarlarini korumak” hedefini zedeleyecek veya Odayi calisma
programlarindan, ¢alisma ilkelerinden 6diin vermeye zorlayacak hicbir
iliskiye girilemez.

« Siyasi partilerle iliskilerin Odanin bagimsizlik ilkesinin zedelenmesine
yol agmayacak nitelikte olmasina 6zen gosterilir.

- Oda organlarinda yer alan herkes, bu organlarin herhangi bir siyasi ca-
smada basamak olarak kullanilmayacagini bilir.

Oda Biitcesinin Olusumuna ve Uygulanmasina iliskin Bakisimiz

+ Oda butcesinin uygulanmasinda “Merkezi Biitce” kavrami esas alinir. Ay-
rica birimlerin esit gelismesini saglayici, etkinlikler bazinda yardimlasma
ve dayanisma esastir.

« Gelirleri oncelikle tGye 6dentileri ve Gyelere bagimli olan bir 6rgut yara-
tilmasi amaclanir. Uye édentilerinin toplanmasinin, Oda Merkezi'ne ak-
tarimlarin ve birlik payinin diizenli 6denmesinin érgutliligin en temel
geregdi oldugu bilinir.
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- Oda faaliyetleri ticari kaygiyla gerceklestirilmez. Yayimlanacak kitaplar,
e-kitaplar, dergiler, bultenler, diizenlenecek egitimleri, miihendislik mes-
leginin gelistirilmesine ve uygulama alanlarina yonelik kurs ve seminer-
ler kar amacli yapilamaz.

Oda Merkezi isleyisine Bakisimiz
- Oda yonetmelik ve yonergelerinin titizlikle uygulanmasi esastir.

« Oda Merkezi'nin en 6nemli gorevi, Oda 6rgltiini yonetmelik ve yo-
nergelerin verdigi gorev ve yetkilerle ve Genel Kurul kararlar dogrultu-
sunda yonetmektir. Oda Merkezi'nin islevlerinin basinda 6rgitiin etkin
koordinasyonunu saglamak, merkezi etkinlikleri (yayin, kongreler vb.)
planlamak ve uygulanmasini saglamak, érgttin dis iliskilerini ulusal ve
uluslararasi diizeyde yiriitmek gelir.

« Demokratik isleyise uygun alinmis kararlarin uygulanmasinin saglan-
masl, uygulanamiyor ise nedenlerinin arastirilip, demokratik karar olus-
turma siireclerinin yeniden calistirilmasi gorev kabul edilir.

» Odanin Ust diizeyde olusan kurumsal iliskilerinin yurttilmesi, bu ilis-
kilerin 6rgut bagimsizhgini zedelemeden siirdlrilmesi Oda Merkezi'nin
gorevi kabul edilir.

» Oda Merkezi stirekli komisyonlar yerine problem alanlarina yonelik si-
reli uzmanlik komisyonlari olusturmaya yonelir. Ancak yayin, egitim vb.
sureklilik gerektiren komisyonlarin devami da saglanir.

« Oda Merkezi “6rgt ici strekli egitimin” gerceklestirilmesinden sorum-
ludur. Bu baglamda, yoneticiler, kurul Uyeleri, teknik gorevliler, biiro ca-
lisanlari, muhasebe gorevlileri stirekli periyodik egitimlerden gecirilerek,
orgut ici isleyiste uyum saglanir.

- Egitimde merkezi koordinasyon, merkez ile sube ve temsilcilikler arasi
yatay ve dikey iliskiler etkin sekilde saglanr.
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NEDEN BERABERIZ ve NELER YAPACAGIZ?
Bizler gecmiste oldugu gibi 43. Donem'de de;

+ Meslek alanlarimizin gliglendirilmesini demokratiklesme micadelesi-
nin bir parcasi olarak goriiyoruz. Bunun icin de meslek alanlarimizla ilgili
konularda denetleyici ve sorgulayici bir tutumla, kamu yararina taraf ol-
maya her kosulda devam edecegiz.

- Urettigimiz projelerle kamuoyunun, Glkemizin ve lyelerimizin gin-
demine midahale etmeyi, ayni refleksle calisan diger demokratik kitle
orgutleri ve uluslararasi yapilarla ortak davranis kiltliri yaratmaya ¢aba
goOsterecegiz.

- Uyelerimizin ekonomik, sosyal ve demokratik taleplerinin érgiitli ya-
pilarin mucadelesinden gectigi bilinci ile Odamizin 6rgltlenmeyi ge-
listirici, 6zendirici islevinin devamini saglayacagiz. Bu konuda 6zellikle
meslektaslarimizin yogun olarak ¢alistigi alanlardaki sendikalar ve emek
orgutleri ile ortak calismalar ylrtutmeyi hedefleyecegiz.

- Ulke kaynaklarinin kullaniminda kamusal haklarin korunmasini savu-
nacagiz.

« Tim calisanlarin grevli-toplu s6zlesmeli sendikal haklara kavusmasini
her ortamda talep edecegiz.

« Esnek, glivencesiz istihdam bicimlerine, kiralik is¢i burolari, 6ding is¢i
v.b. uygulamalara karsi miicadele edecegiz.

« Herkesin parasiz, cagdas, esit egitim ve saglk hakkini savunmayi siir-
direcegiz.

« Herkesin, enerji, su, ulasim, haberlesme hakkini savunmayi stirdlrece-
giz.

- Kamusal hizmet alanlarinin 6zellestirmesine ve piyasalastiriimasina kar-
st durusun érgiitlenmesinde etkin olarak yer alacagiz. Ozellestirme karsi-
ti platformlardaki aktif gérevimize devam edecegiz.
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- Oncelikle tlkemizde insan haklari ihlalleri; diisiince ve ifade dzgiirlii-
giinl yok eden ya da sinirlandiran uygulamalar; etnik, dinsel ve cinsiyet
ayrimcihgi tGzerinden yaratilan sémiri ve baski ortaminin kaldirilmasi;
esitlik, 6zglirliik ve adalet miicadelesinde benzer 6rgiit ve olusumlarla
omuz omuza hareket etmeye devam edecegiz.

- Glvenli ¢alisma, insanca yasam ve guivenceli gelecek miicadelesinde
sendikalar, meslek 6rgutleri, demokratik kitle 6rgutleri ile birlikte miica-
dele etmeye devam edecegiz.

- Is saghgi ve giivenligi uygulamalarinin biitiin calisma yasamini kapsa-
masl, Is Glivenligi Miihendisligi alaninda meslektaslarimizin karsi karsiya
kaldigi sorunlarin ¢c6ziimi ve giivenli calisma hakki icin cabalarimizi sur-
dirlp, gelistirecegiz.

- Uretilen mal ve hizmetlerin denetimlerinin piyasalastiriimasina karsi
miicadele edecegiz.

« Ucretli ve issiz miihendisler ile ilgili Odamiz ve TMMOB Genel Kurulla-
rinda alinan kararlarin hayata gecirilmesi cabalarimizi stirdiiriip, gelisti-
recegiz.

- Universitelerin ticarilesmesine ve son uygulamalarindan olan Bologna
sUrecine karsi, parasiz, 6zerk, bilimsel, demokratik, anadilde Universite
icin, teknoloji faktlteleri gibi toplumun ihtiyaclarini karsilamaktan uzak,
muhendis emeginin degersizlesmesine yol acan benzeri uygulamalara
karsi miicadele etmeye devam edecegiz.

« Akademik kadrolarin, iktisat¢i ve sosyal bilimcilerin bilimsel goris ve
calismalarini, ge¢en donem oldugu gibi bu dénemde de yapilacak etkin-
liklere yansitarak en verimli sekilde degerlendirecegiz.

- Kadina yonelik siddet ve cinsiyet ayrimciligina karsi miicadele etmeye
ve Odamiz ve TMMOB'de kadin miihendislerin 6rgtitlenme mekanizma-
larini gelistirmeye devam edecegiz.

« Kadin muhendisler ile ilgili Kurultaylarda, Odamiz ve TMMOB Genel
Kurullarinda alinan kararlarin hayata gecirilmesi cabalarimizi stirdtrip,
gelistirecegiz.



THE CHAMBER OF ELECTRICAL ENGINEERS - CEE INFORMATION BOOKLET

- Ogrenci Uyelerimizin érgutliliguni gelistirmeye, sorunlarinin ¢dzii-
mine katki saglamaya calisacagiz.

« Demokratik kitle 6rgutleri, sendikalar, meslek kuruluslari ve yerel yone-
timlerle var olan iliskilerin gliclendirilmesi dogrultusundaki ¢alismalara
devam edecegiz.

- Uyesine deger veren ve onun sorunlarina sahip cikan, ¢céziim Giretmeye
calisan bir calisma tarzini hayata gecirmeye devam edecegiz.

« Herhangi bir subemizde olusturulan bilgi birikimi ve deneyimin tim
subelerimize ve Uyelerimize aktarilmasi icin gerekli 6rgitlenme ¢alisma-
larini hizlandiracagiz.

» Oda calismalarinda dar grupgu bir hizmet anlayisi yerine tim 6rguta
kucaklayan, katihmciligi esas alan, kurullarina karsi saygi duyan, keyfi uy-
gulamalara prim vermeyen bir hizmet anlayisini stirdlirecegiz.

- Oda komisyonlarini; hedeflenen calismalara gore ihtiya¢ duyulan sdreli
ve kendi konularinda uzman olan kisilerden olusan uzmanlik, érgitlen-
me ve Uretim komisyonlari olarak calistiracagiz.

« Meslek alanlarimizla ilgili egitim, belgelendirme, 6rglitlenme, kanunlar,
yonetmelikler ve standartlara yonelik calismalarimizi stirdiirecegiz. Mev-
cut yapilar degerlendirerek, meslek alanlarimizla ilgili tim taraflarin ka-
tildig1 platformlar olusturarak, politikalari yonlendirmeye; ortak calisma
kurullarinin olusumu ve ¢alismasini 6zendirmeye calisacagiz.

» Mesleki denetimin tarafsiz, bagimsiz ve kamu yararina calisan meslek
odalarinca yapilmasi yoniinde gereken yasal diizenlemeler igin stirdiir(-
len calismalara devam edecegiz.

- Mesleki calismalari arttirmayi ve MISEM kapsaminda meslek ici egitimi
gelistirmeyi hedefleyecegiz. MiSEM kapsaminda yiriitiilen kurs ve egi-
timleri, hem nicelik hem de nitelik acisindan gelistirecegiz. MiSEM disin-
da yapilan seminer, panel ve kurslarin tiim subelerde aktif olarak plan-
lanmasi icin girisimlerde bulunacagiz.

46



TMMOB ELEKTRIK MUHENDISLERi ODASI - EMO TANITIM KITAPCIGI

+ Meslek alanimiza iliskin olarak teknik yayin kazandirilmasi ¢calismalarini
ge¢mis calisma donemlerinde oldugu gibi gelistirerek strdlrecegiz.

« Oda teknik hizmetlerinin gelistirilerek yayginlastiriimasi igin ¢alisacagiz.

« Calisma ilkelerimize sahip ¢ikacak ve gelistirecegiz. Kurumsallasma yo6-
niindeki ¢alismalarimizi stirdirecegiz.

YURUTULECEK CALISMALAR

Yonetim Kurulumuz diinyaya, Ulkeye, halkimiza, meslegimize ve meslek-
tasimiza yonelik yukarida belirttigimiz degerlendirmeler ve Oda Calisma
ilkeleri 1siginda asagidaki calismalari hedeflemektedir.

1. ETKINLIKLER
1.1 Kongre-Kurultay-Sempozyumlar

Ulke ve meslek/meslektas sorunlarinin tartisilmasi, ¢céziim énerilerinin
ortaya cikarilmasi, bilginin erisilebilme ve yayginlastirma olanaklarinin
yaratilmasi, bilim ve teknolojinin halkin kullanimina sunulmasinin arag-
larinin yaratilmasi amaciyla periyodik olarak her donem diizenledigimiz
kongre, kurultay, sempozyum gibi etkinliklerin gerceklestiriimesine bu
donem de 6nem verilecektir.

Gergeklestirecegimiz her bir etkinlikte; Oda Yonetim Kurulu'ndan sorum-
lu tyelerin bulunmasi ve calismalarin sorumlu Oda Yénetim Kurulu Uyesi
tarafindan surekli olarak izlenmesi ve raporlanmasi saglanacaktir. Birbi-
rini tekrar eden etkinlikler yerine, icerigi daha zengin etkinlikler gercek-
lestirilmeye calisilacaktir. Etkinlik konularina iliskin Odamizin yGrattigu
calismalar ve konu hakkinda Odamiz gorusleri etkinlik merkezi komis-
yonlarimiz tarafindan raporlanarak oturum ve panellerde sunulacaktir.

Herdonem Odamizcagerceklestirilen TMMOB Enerji Sempozyumu’nun
bu dénem yine Odamiz sekretaryaliginda diizenlenmesi icin TMMOB Y6-
netim Kurulu nezdinde girisimde bulunulacaktir. Ayrica TMMOB Orgiit-
lenme Kurultayi Diizenlenmesi igin caba gosterilecektir.
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43. Donemde Planlanan Etkinlikler

Akademik Kamp
Bitirme Projeleri Sergisi

Veblen, Kapitalizm ve Akilci Bir iktisadi Diizen icin Olanaklar Sempozyu-
mu

IV.AsansOr Sempozyumu

ELECO- Ulusal Sempozyumu

Akill Sebekeler Sempozyumu

EMO Orguitliliigi Forumu/Calistay

Hizmet Uretimi Calistayi

Il.Marmara Enerji Forumu

Il.Talep Tahmin Calistayi

II.Elektromanyetik Alanlar ve Etkileri Sempozyumu
HES Calistay

V.iletisim Teknolojileri Ulusal Sempozyumu
V.Egitim Sempozyumu

V.Enerji Verimliligi ve Kalitesi Sempozyumu
II.Elektrikli Ulagim Sistemleri Sempozyumu
Vll.Yenilenebilir Enerji Kaynaklari Sempozyumu

I1.Glines Sempozyumu
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IILATEX Sempozyumu

Akdeniz Enerji Forumu

Yapi Denetim Calistayl/Sempozyumu

TESEM(Turkiye Elektronik Sanayi ve Elektronik Miihendisligi) Kongresi
1. Elektrik - Elektronik Sistemleri Kongresi

*VII. Ulusal Aydinlatma Sempozyumu

*VII. Kontrol-Otomasyon Sempozyumu

* Enerji Uretim-iletim-Dagitim Sistemleri Sempozyumu
*V. SMM Forumu

9. TMMOB Enerji Sempozyumu

ELECO - Uluslarasi Sempozyumu

Diger Etkinlikler

Buddnemde de Odamizin kendiyaptigi etkinliklerin yani siraTMMOB'nin,
diger odalarin, kamu kurum ve kuruluslarin, sivil toplum orgitlerinin
yaptiklar etkinliklere katihm ve destek saglanmasi planlanmaktadir.

Meslek alanlarimizi iceren bircok konudaki atolyelere, calistaylara, sem-
pozyumlara, panellere katihm saglanarak, Odamiz gorusleri aktarilacak
ve glincel gelismelerle ilgili ortak aciklamalar yapilacaktir.

2. YAYIN CALISMALARI

Odamiz, 43. Calisma Dénemi'nde de bilimi ve teknigin toplum yararina
sunulmasini; meslegimizin ve meslektaslarimizin stirekli gelisimlerinin
saglanmasini; Ureten, sanayilesen ve demokratiklesen bir (lkenin yara-
tilmasini temel hedef alarak yayin faaliyetlerini gelistirerek strdlrecektir.
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Odamiz kendi meslek alanlarindan ve ulke gerceklerinden yola ¢ikarak
yaptigi calismalarda ortaya cikan bilgi birikimini derleyerek, yine onlarca
yayini Gyelerimizin ve toplumun kullanimina sunacaktir.

Bu kapsamda Odamiz yayin ¢alismalari; kitaplar, streli yayinlar, kittp-
hane ve arsiv olarak Ui¢ dalda surdurilecektir. Bu donemde, meslektas-
larimizin ve toplumun ihtiyaclarini karsilayacak yeni yayinlarin Odamiza
kazandirilmasi hedeflenmekte olup, calismalarin yeni dnerilerle gelistiril-
mesi ve glincellenmesi planlanmaktadir.

Uyelerimizicin dnemli bir bilgi ve iletisim kaynagi olan Elektrik Miihendis-
ligi Dergisi, Cumhuriyet Enerji ve EMO Bilimsel Dergi ile sube biiltenleri-
nin diizenli yayinlanmasina devam edilecektir. Ayrica Elektrik Mihendis-
ligi Dergisi'nde yer alan EMO etkinlikleri ile ilgili haberler diizenli olarak
biltene aktarilarak, Elektrik Mihendisligi Dergisi'nin daha cok teknolojik
ve bilimsel yazilarin, glincel teknolojik gelismeler ve mesleki alanlarimi-
zin isleyisine iliskin glincel gelismelerin aktarildigi haberlerin yer aldig
bir dergiye donismesi saglanacaktir. Yillardir mevcut yapisini koruyan
Elektrik MUhendisligi Dergisinin bicim ve icerik acisindan yeni bir yapiya
kavusmasi saglanacak bu konuda Odamizin tiim birimlerinden goris ve
oneriler alinacaktir.

Odamizin sureli yayinlari disinda kitap ve brostr yayinlari sirdirilecek;
web sitesinin ve elektronik haberlesme sistemimizin etkinlestirilmesi;
kituphane, arsiv ve dokiimantasyon merkezimizin zenginlestirilerek is-
levsel hale getirilmesi, sube kitlphanelerinin kurumsallastirilmasi sag-
lanacaktir.

Ayrica Uyelerimiz ve sektor icin her yil aranan ve faydalanilan bir yayin
olan Oda ajandasinin 2013 ve 2014 yillan igin gelistirilerek basimi sag-
lanacaktir. Ajandaya ek olarak mesleki ve teknik bilgilerin yer aldigi cep
kitabi hazirlanarak tyelerimize Ucretsiz olarak dagitilacaktir.

Kitaplar

Kongre, kurultay ve sempozyum etkinlikleri kitaplarinin yani sira komis-
yonlar ve uzman Uyelerimiz aracihigiyla hazirlanan teknik kitaplarin, Oda
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yayini olarak basilmasi calismalarina devam edilecektir. Yeni basimi yapi-
lacak kitaplarin Odamiz ve subelerimizle yuritilecek koordineli calisma-
lar sonucunda ve bir kitap komisyonu araciligiyla yayimlanmasina 6nem
verilecektir.

Yeni Basimi Yapilacak Kitaplar

Odamizin ihtiyaci olan kitaplarin basimi merkezi olarak, subelerimizden
ve uzman Uyelerimizden gelecek onerilerle gerceklestirilecektir. Kitap
secim ve yayin komisyonu kurularak, calismalar komisyon aracilidiyla yi-
rutulecektir.

Meslek alanlarimiza giren ve degisik sektorleri kapsayan konularda olus-
turulacak yeni Oda raporlari ile gegmis donemlerde yayinlanan Oda go-
ris ve raporlarinin glincellenerek basimi geceklestirilecektir.

Bu donem eksikligi hissedilen elektronik miihendisligi alanina yonelik
kitaplarin basimina 6ncelik verilecektir. Ayrica Elektrik Gl¢ Mihendisligi,
Biyomedikal Miihendisligi alanina yonelik yeni kitap basim ¢alismalari
yapilacaktir.

Ayrica; Trafo Merkezleri Tasarimi, Elektrik Motorlari ve Surlcdleri, Ener-
ji Kalitesi ve Harmonikler, Yapi Elektronik Sistemleri, Yuksek Yapilarda
Elektrik Miihendisligi gibi yeni MISEM alanlarina yénelik kitap ¢alismasi
baslatilacaktir.

Yayinlanmasi Planlanan Kitaplar

Turkiye'de Elektrigin Tarihsel Gelisimi (1900-1938)
Demiryolu Terimleri S6zltgu

AC ve DC Motorlu Hassas Kuclik Tahrik Sistemleri

Kicuk Bir Fazh Elektrik Motorlari
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E-Kitaplar

Donem icerisinde 50 adet e-kitap derlenerek liyelerimizin hizmetine su-
nulacaktir.

Fiber Optik

Akilli Sebekeler

Yiksek Yapilarda Elektrik Miihendisligi

Elektrikli Araclar

Teknik Yazim Kilavuzu (Technical Writing)
Glincellenerek Yeniden Basimi Yapilacak Kitaplar

Donem icerisinde baskisi tiikenen kitaplarimizin giincellenerek yeniden
basimi gerceklestirilecektir. Ozellikle MISEM kapsaminda ders kaynagi
olarak kullanilan yayinlarimizin yeni yonetmelik ve standartlara uygun
hale getirilerek ve gézden gecirilerek basilmasi éncelikli calismalarimiz
arasinda yer alacaktir.

Diger Kitaplar

Oda biinyesinde gerceklestirilmesi hedeflenen diger etkinlik, rapor, bro-
sur, katalog vb. kitaplarin yayimlanmasi saglanacaktir.

Sureli Yayinlar

Elektrik Mihendisligi, Cumhuriyet Enerji ve EMO Bilimsel dergilerinin pe-
riyodunda cikarilmasi ve gelistirilmesi hedeflenerek lyelerimize zama-
ninda ulasmasi saglanacaktir.

Elektrik Mihendisligi

Elektrik Miihendisligi Dergisi'nin izlenebilir bir yayin olmasi yoninde
hedeflenen calismalara devam edilecektir. Bu yonde dergi icerik ve bi-
¢im agisindan ele alinarak, gelistirici calismalar yapilacaktir. Ayrica tim
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Uyelerimizce okunan, takip edilen ve bir kaynak yayin niteligini gelistiren
calismalar yuratilecektir.

Tdm subelerimizin, sektoriin ve Universitelerin dergimize yazi goénder-
meleri konusunda tesvik edici calismalarin yulritilmesi hedeflenecek,
gelen yazilarin niteligi ve niceliginin arttirllmasi icin caba gosterilecektir.

Gecmis donemlerde oldugu gibi bu donemde de glincel gelismeleri ta-
kip eden, meslek alanlarimizi kapsayan degisik konu basliklarinda 6zel
sayilar ve dosyalar hazirlanacaktir.

TUBITAK destekli projelerle ilgili makaleler ile 6grenci tezlerinden olusan
basarili calismalarin dergimizde okuyucularla paylasilmasi saglanacaktir.

Dergimizin etkinliklerde, fuarlarda vb. platformlarda tanitimi ve tim sek-
torlere ulastiriimasi saglanacaktir. Yayin kurulu ve yayin danisma kurulu
yeniden yapilandirilacaktir.

Ozel sayilar ve dosyalar subelerimize gérevlendirmeler yapilarak hazir-
lanacaktir:

« Yiksek Gerilim

« Enerji Kalitesi ve Harmonikler
- Otomotiv Elektronigi

- isci Saghgi ve Guvenligi

« Enerji ve Cevre

« Endistriyel Otomasyon

« Enerji Verimliligi

« Mihendislik Egitimi
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« Yapilarda Elektronik Sistemler ve Tesisati
- Sinyal ve Gériinti isleme

« Biyomedikal Mihendisligi

« Havacilik ve Uzay Teknolojisi

Cumbhuriyet Enerji

Nitelikli ve glvenilir bir yayin calismasini stirdlrebilmesinin en énemli
kosullarindan biri olan iyi yazi akisinin kesintisiz olarak stirmesi icin caba
gosterilecektir. Ozellikle, secici ve kaliteden édiin vermeyen “kisa siire-
de degerlendirme - hizl yayimlama” politikasi uygulanacak ve dergiye
gelen iyi yazi sayisinin arttirilmasini saglayacak bir anlayis hayata geci-
rilecektir.

Oda Bilteni

Elektrik Miihendisligi Dergisi’'nin icerisinde yer alan Oda ¢alismalari ve
haberlerini iceren bolimler ayrilarak Oda Bilteni yayinlanacaktir. Oda
bulteninin 2 ayda bir TMMOB organlarina, Oda organlarimiza, yoneticile-
re delegelerimize ve 6rgitici en genis kesime ulastirilarak, Oda ¢alisma-
lar hakkinda bilgi aktarilmasi saglanacaktir.

Bilgi-Belge Merkezi Calismalari

Kutiphanemizin daha saglikli mekanlarda tye ve 6grenci Gyelerimizin
hizmetine sunulmasi saglanacaktir. Yayinlarimizin disinda yer alan doki-
manlarimizin da (CD, VCD, DVD, Video Cekimleri, Ses Kayitlari vb.) bir sis-
tem dahilinde arsivlenmesine devam edilecektir. Ozellikle calismalarimiz
ve Odamiz hakkinda gikan yayinlar konusunda arsiv ve dokiimantasyon
calismasi gelistirilecektir.

Kitlphane, Gyelerimizin, 6grencilerin ve ilgilenen herkesin kullanimin-
da olmayi surdirecektir. Kiitiiphane ve e-arsiv'imizin (sanal kittiphane)
birlikte bir program araciligiyla internet’te daha etkin bir kullanima su-
nulmasini saglayan calisma gelistirilecektir. Bu programin tim Oda 6r-
gutluligimiz tarafindan kullaniimasi yayginlastirilacaktir.
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Kitiphanesi olan subelerimizin bu programi kullanmasi saglanarak
daha islevsel ve kurumsal bir kiitliphaneciligin adimlar atilacaktir. Ki-
tliphanesi olmayan subeler 6zendirilecektir.

a. Fiziki kutiphane kurulan yerlerde gelistirme ve zenginlestirme ¢alis-
malari yapilacak, olmayan subelerimizde olusmasi saglanacaktir

b. Bilgi Belge Merkezi internet Sayfasi araciigiyla internet (izerinden
kaynak ulasimi kurumsallastirilacaktir

c. Tum kitap stoklarini takibi yapilacaktir
d. Toplu kitap dagitimi ve kontrolii merkezi olarak yapilacaktir

e. Bilgi Belge Merkezi'ne kaynak taranarak aktariimasi ve arsivin zengin-
lestirilmesi saglanacaktir.

3. EMOP (EMO Otomasyon Projesi) CALISMALARI
3.1 Merkezi Uiye Veritabani Uygulamast:

Odamizin kullandigi EMOP’un temsilciliklerde ve olusturulacak yeni bi-
rimlerimizde kullanilabilmesi, kullanan birimlerde etkinliginin arttirl-
masi ve Odamizda sagladigi standart ve merkezi calisma sistemini daha
ileriye gotlrecek ve yayginlastiracak, Odamizin ihtiya¢c duydugu ek mo-
dilleri de icerecek bicimde yeniden kurgulanarak hizmet etmesi hedef-
lenmektedir.

3.2 Merkezi Muhasebe Veri Tabani Uygulamasi (VENDATA)

Odamizin “MERKEZI MUHASEBE” Programi Oda Muhasebecileri genelin-
de benimsenmis ve tim modulleri kavranmistir. Bu donemde kullanila-
cak olan Vendata Muhasebe Programi'nin yeni ¢ikan versiyonlari takip
edilerek sisteme yuklenecektir. Ayrica VENDATA ile EMOP sistemlerinin
birbiri ile etkilesimi saglanacaktir.

3.3 0da ve Sube Web Sayfasi Calismalari:

Web sayfamizin oda ¢alismalarinda daha islevsel ve anlasilir hale geti-
rilmesi ve bu yonde bitln ¢alisanlarla ortak calismalarin srdarilmesi
hedeflenmektedir. Sube web sayfalarinin daha standart hale getirilmesi 55
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ve butin subelerin ihtiyaclarn dogrultusunda yapilacak eklemeler konu-
sunda teknik destegin sunulmasi hedeflenmektedir. Web sayfamiz 43.
Donem’de yenilenerek hizmete sunulacaktir.

3.4 Web Sitesinden Yapilacak Online Hizmetler

Uye basvuru formunun siteye konulmasi ve iyelerin internet tizerinden
yaptigi basvurularin gerekli birimlere ulastiriimasi hedeflenmektedir. Ay-
rica internet lizerinden kredi kartiyla aidat, egitim, belge ticreti 5deme
veya on-line kitap satisi yapilabilmesi icin gerekli altyapi gelistirilecektir.
Uyelerimizin urettikleri miihendislik hizmetlerini e-imza ile internet site-
mizden mesleki denetime sunabilmeleriicin calisma yapilacaktir.

3.5 emo.org.tr Uzantili E-Posta Adresi Uygulamasi:

ad.soyad@emo.org.tr uzantili elektronik posta adresi yayginlastirilarak,
Uyelerimizle iletisim ve haberlesme ortamlarinin gelistiriimesi hedefle-
necektir. Glincellenen arayuzii, donanimsal acidan gliclendirilen sunu-
cusu ve alinan SSL sertifikasi sayesinde verilerin sifreli olarak iletimi sag-
lanarak, daha kurumsal hale gelen e-posta adreslerimizin Uyelerimize
dagitimi devam edecektir.

3.6 Elektronik imza ve Mali Miihiir Sertifikasi

Odamiz icinde yapilan yazismalar tamamen elektronik ortama tasina-
cak, belgeler e-imza ile imzalanacaktir. Ayrica MiSEM ve SMM belgeleri
de E-imzali olarak tiyeye ulastirilirken, belgeler elektronik olarak arsivle-
necektir.

4. MESLEK iCi EGITIM CALISMALARI
4.1 MiSEM (MESLEK i¢i SUREKLI EGITiM MERKEZI)

Odamizda, Uyelerin meslek alanlarindaki gereksinim ve talepleri g6z
onlinde bulundurularak uzmanlik alanlarimizla ilgili merkezi olarak yu-
ritiilen meslek ici egitim programlarina devam edilecektir. MISEM kap-
samindaki mevcut egitimlerin gelistirilmesi ve yeni alanlarin olusturul-
masi konusunda ¢alismalar yurGtilecektir.
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Ayrica MiSEM yapisinin daha da kurumsallasmasi konusunda calismalar
yapilmasi ve gerekli altyapi ¢calismalarinin donem icinde tamamlanmasi
planlanmaktadir.

MISEM kapsamindaki egitim ve sinav programlariyla egitim kitaplarinin,
Oda btinyesinde kurulan komisyonlar araciligiyla giincellenmesine de-
vam edilecektir.

Ayrica Meslek ici Stirekli Egitim Merkezimizin calismalarinin daha islevsel
hale getirilmesi amaciyla;

- 42. Dénem’de yayinlanan “MISEM Uygulamalarinda Dikkat Edilecek Ko-
nulara iliskin Kitap”in drgiitiin tim birimlerinde dogru ve eksiksiz olarak
uygulanmasinin saglanmasi,

- MISEM kapsaminda verilecek egitimlerde gérev alan egitici sayisinin
arttinlmasi,

- Tim egitimlerle ilgili soru bankasinin zenginlestirilmesi,

- MISEM egiticileri ve calisanlarina yonelik 6rgit ici egitimlerin diizenli
olarak stirdurtlmesi calismalari

yapilacaktir.

4.2 DiGER KURS, EGITiM VE SEMINERLER

Subelerimiz tarafindan diizenlenen seminer ve egitim calismalarinin
daha kurumsal ve planli sekilde yapilmasi saglanacaktir.

4.3 ORGUT ici EGITIM

Oda calismalarinda karsilasilan sorunlarin en aza indirilmesi amaciyla
yOneticilerimiz ve ¢alisanlarimiz icin 6rgut ici egitim programlari diizen-
lenecektir.

Bu amacgla donem icerisinde ihtiyaglara gore belirlenecek konularda;

- Oda Onur ve Denetleme Kurulu Uyelerine
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- Oda/Sube Yénetim Kurulu Uyelerine, Sube Denetcilerine ve Temsilci-
lere

- Teknik Gorevlilerimize

- Biiro Gorevlilerimize

- Muhasebe Gorevlilerimize
- MISEM Egiticilerimize

- MISEM Sorumlularimiza

yonelik kurs ve seminerler diizenlenecektir.
5. TEKNiK MEVZUAT CALISMALARI

Teknik mevzuat uyum calismalari kamu yarari temelinde, bu alanin dog-
ru bir sekilde duzenlenmesi dogrultusunda yurutilecektir. AB teknik
mevzuat uyumu cercevesinde meslek alanlarimizla ilgili yasal diizenle-
melere miidahil olunacak, bu alandaki goris ve 6neriler ilgili kurum ve
kuruluslara aktarilacaktir.

TMMOB'nin “miizakere strecini miicadele stirecine ¢evirme” ugrasisinda
Odamizca konunun kurumsallasmis bir yapi icersinde izlenmesi saglana-
cak ve yapilacak toplantilara katihm saglanacaktir.

Teknik mevzuat calismalarinin daha koordineli ve saglikli stirdtrilebil-
mesi icin Oda merkezinde Teknik Mevzuat Birimi olusturulacak ve sube-
lerimiz koordinasyonuyla calismalarin ylrutiilmesi saglanacaktir.

Genel Kurul karari geregince Endustriyel Elektronik, Gu¢ Elektronigdi ve
Otomasyon Sistemleri Mihendislik Hizmetleri hakkinda yonetmelik ha-
zirlanacaktir. Ayrica acgik kaynak kodlu proje hazirlama programi igin ¢a-
lismalar yapilacaktir.
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6. SMM HiZMETLERi VE MESLEKi DENETIM, BILIRKIiSILIK-EKS-
PERTIZLiK VE TEKNIK HIZMET CALISMALARI

6.1 SMM Hizmetleri ve Mesleki Denetim Calismalari

Odamiz, Serbest Misavirlik ve Miihendislik (SMM) Hizmetleri ve En Az
Ucret Yénetmeligi ile standartlastirdigi ve ydnetmelikte tanimladigi
SMM hizmetleri kapsamindaki uzman Uyelerince Uretilen hizmetlerin,
mesleki denetim hizmetlerini kesintisiz olarak stirdirmektedir. SMM Hiz-
metleri kapsaminda tanimlanan alanlarda tim sube ve bagli il, ilce ve
mesleki denetim birolarinda ydritilen mesleki denetim hizmetlerinin
kalitesinin arttirilmasi ve llke genelinde uygulama birliginin saglanma-
st yonlindeki Oda merkezi eliyle yuritulen calismalar 43. Donem’de de
onemli bir yer tutacaktir. Odamiz;

Ulkemizin her alaninda cagdas, planli, saglikh yasanabilir cevre, giiven-
li barinma hakkini tesis eden bir kentlesme ve sanayilesme hedefinin
yasama gecirilmesi stirecindeki toplumsal ihtiyacglarin kamu yarari esas
alinarak gerceklestirilmesi icin, uzmanlik alanimiza giren konularda yu-
rutilen SMM Hizmetleri ile bu kapsamda yuritilen teknik hizmetlere
yonelik yasal ve ikincil mevzuat hazirlama siireclerinde de aktif rol alma-
ya devam ederek, verilen hizmetlerin yuritilmesinde yasanan sikintila-
rin asilmasi konusunda kararlilikla miicadele edecektir.

Ayrica Odamiz adina SMM Hizmetleri kapsaminda mesleki denetimde
gorevlendirilen Oda teknik gorevlileri ile SMM basvuru dosyalarinin ha-
zirlanmasinda calisan Oda personeline yoénelik olarak Oda ici Mesleki De-
netim ve Kontrol Egitimleri dizenlenmesi hedeflenmektedir.

43. Dénem'de Odamizca yuritilen mesleki denetim faaliyetlerinin mer-
kezilestirilmesi hayata gecirilen yeni EMOP’un tiim sube ve etkinlik alan-
larinda kullanilmasi saglanarak merkezi veri tabaninin giintin ihtiyaclari
Uzerinden gelistirilmesi hedeflenmektedir.

Ayrica subelerimiz izerinden sube etkinlik alaninda SMM Hizmeti y{iri-
ten burolar ve yetkili SMM'leri ile strekli iletisim ve paylasim sureclerinin
kurulmasina yonelik biyiik caba harcanacaktir. Yine bu hizmetler kap-
saminda, hizmet kolu Gzerinden Orguitli derneklerle iletisim ve ortak is
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birlikleri gelistirilerek paylasim siirecleri saglanacaktir.

Odalar arasi ortak mesleki denetim uygulamasinin (OMDU) hayata geg-
mesi icin gerekli calismalar yapilarak diger odalarla birliktelik saglanmasi
hedeflenmektedir.

6.2 Bilirkisilik-Ekspertizlik ve Teknik Hizmet Calismalan

Odamiz 43. Donem'de de meslek alanlarimiza yonelik uygulamalarin
yurttaslarimizin ve ¢evrenin korunmasi esasiyla yuratulebilmesi igin, isgi
saghig ve glivenligi kapsaminda Odamizca yapilan ol¢iim ve bilirkisilik
hizmetleri ve egitimleri konusunda yirittigu teknik hizmet calismala-
rini yeni alanlarla cesitlendirerek kesintisiz olarak devam ettirecektir. 43.
Donem’de Odamizca yuritilen teknik hizmetler ile egitim hizmetlerinin
niceliginin ve niteliginin yikseltilmesi ve kurumsal bir yapiya kavustu-
rulmasi ¢alismalari kesintisiz yurUtllecektir. Bu calismalar cercevesinde
Odamizca yurutilmekte olan teknik hizmetlerin tim sube ve birimlerin-
de ayni sekilde yuritilmesi yoniinde calismalar devam ettirilecektir.

43. Donem'de kullanilmak Uzere tim oOrgut birimlerinde kullanilacak
olan “TMMOB Elektrik Mihendisleri Odasi Teknik Hizmetler ve Egitimler”
bashkli brosir calismasi sonuclandirilarak, sube etkinlik alanlarinda kul-
lanilmasi saglanacaktir.

7. ENERJi KONUSUNDA YAPILACAK CALISMALAR

Enerji sektoriinde, kamunun yatirimlarinin en az seviyeye cekilerek, yati-
rimlarin ihtiyaca gore degil, 6zel sektoriin keyfiyetine gore diizenlendigi
plansiz bir yapi olusturulmustur. Ozellestirmeler ile {iretim ve dagitimin
piyasalastirilmasi sonucu enerji alaninda denetimlerin de 6zellestirilmesi
sureci yasanmaktadir. Bu slire¢ ayni zamanda, suyun, riizgarin, glinesin
ticarilestirilerek, halkimizdan kamu miilklerinin alinmasi ve halkin daha
da yoksullasmasi siireci olarak da yasanmaktadir. ihtiyac odakl degil, ti-
ketim odakl olarak ve gelir paylasimi Gizerinden yapilandirilan enerji sek-
tord, ulusal ve uluslararasi sermayenin 6nemli bir sermaye birikim alani
haline getirilmistir. Bu acidan, enerji sektoriindeki stratejilerin, prog-
ramlarin ve sektordeki gelismelerin, enerji calisanlarinin durumunun ve
toplumsal sonuglarinin sirekli olarak izlenmesi ve irdelenmesi gerek-
mektedir. Bu alanlarda lilke, kamu, meslek ve meslektas ¢ikarlari dogrul-
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tusunda Oneri ve programlarin gelistirilmesi amaciyla Oda Merkezi'nde
olusturulan “Enerji Calisma Grubu” gliclendirilecektir.

Bu calisma grubu kanaliyla enerji verimliligi calismalari, yeni ve yenilene-
bilir enerji kaynaklarina yonelik gelismeler, enerji alaninailiskin teknik ve
hukuki diizenlemeler saglikli bir sekilde izlenecek, merkezi olarak derle-
necek, konuya iliskin Odamizda yuritilen ¢alismalar daha etkin kilina-
caktr.

B Sinifi Yetki Belgesi kapsaminda verilen “Enerji Yoneticiligi Egitimleri’ne
agirhk verilecek, calismalar diger Sube etkinlik alanlarini da kapsayacak
sekilde genisletilecektir. Yonetmelik dogrultusunda Odamizin almis ol-
dugu B Sinifi Yetki Belgesi kapsaminin genisletilmesi icin calismalara
agirlik verilecektir. Yetki Belgesi kapsaminda enerji yoneticisi ve egitim-
etlit-proje egitimleri ve ayni zamanda diger meslek i¢i egitimlerde de
kullanilacak PERPA Egitim Tesisi'nin kurulmasi ve laboratuvar altyapisinin
olusturulmasi tamamlanacaktir.

Enerji sektoru ile ilgili olarak oncelikle EMO Uyeleri olmak tizere ilgili her
kesime yonelik temel bir bilgi ve basvuru kaynagi olmasi amaciyla enerji
web sitesinin gelistiriimesi planlanmaktadir. Yayinlanmis olan Oda g6-
rusleri ve etkinlik sonug bildirgelerinden hareketle enerji sektoru ile ilgili
olarak belgelerin ve oda raporlarinin hazirlanmasina calisilacaktir.

Subelerimizce yerellerde diizenlenecek enerji ile ilgili etkinlikler tesvik
edilecek ve merkezi destek verilecektir. Odamizca goris bildirilen ve mi-
dahil olunan her konuda makale, sunum, bildiri vb. formatlarda doki-
manlar hazirlanacaktir.

8. ODA KOMISYON, KURUL VE CALISMA GRUBU CALISMALARI

Subelerde olusturulan komisyonlar sonucunda ihtiyaca goére merke-
zi komisyonlarin olusturulmasi saglanacaktir. Komisyon calismalarinin
donem sonunda calisma raporu ile Uyelerimize aktarilmasi saglanacak,
ihtiya¢ duyuldugunda sureli komisyonlar kurulup Oda gorusleri ve ra-
porlarinin olusturulmasi konusunda ¢alismalar yapilacaktir. Oda ¢alisma-
larinin daha etkin ve verimli yurGtilmesi amaciyla Subelerimiz ve Oda
Merkezimizde uzmanlik alanlarimiza iliskin siireli ve strekli komisyonla-
rimizin olusturulmasi saglanacaktir.

ol



THE CHAMBER OF ELECTRICAL ENGINEERS - CEE INFORMATION BOOKLET

Bu cercevede 43. Donem’'de asagidaki komisyon ve calisma gruplari ku-
rulacaktir:

1. MISEM Daimi Komisyonu
2. Asansor Daimi Komisyonu
3. SMM Daimi Komisyonu
4. isci Sagligi ve Givenligi Komisyonu
5. Ucretli ve issiz Miihendisler Komisyonu
6. Yapi Denetim Komisyonu
7. Orgiitlenme Komisyonu
8. Enerji Calisma Grubu
9. Kadin Komisyonu
10.Elektronik Muhendisligi Meslek Dali Ana Komisyonu
11.Bilgisayar Miihendisligi Meslek Dali Ana Komisyonu
12.Biyomedikal Mihendisligi Meslek Dali Ana Komisyonu
13.Kitap Se¢im ve Yayin Komisyonu
14.Engelli Miihendisleri Komisyonu
15.Teknik ve Yeni Teknolojiler Komisyonu
a. Elektrik Araclar Calisma Grubu
b. ATEX Calisma Grubu
c. Elektromanyetik Alanlar ve Etkileri Calisma Grubu

d.Test, Olciim ve Bilirkisilik Calisma Grubu
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Bunlar disinda dénem icinde ihtiya¢ duyulmasi halinde yeni komisyon,
kurul ve calisma gruplari kurulabilecektir.

9. EMO-GENC CALISMALARI

EMO-Geng orgutlilugiundeki calismalarin asagidan yukariya demok-
ratik, yukaridan asagiya merkezi bir ¢alismayla yiritilmesine devam
edilecektir. Subelerimizde ve il temsilciliklerimizdeki 6grenci Gyelerimiz
kendi biinyelerinde komisyon olusturulacak ve yerel meclis calismalari
yapacaklardir. Merkez EMO-Gen¢ Meclisi, Merkezi EMO-Genc Yiritme-
si ile komisyonlar arasi koordinasyonun saglanmasi yerellerde yapilan
calismalarin merkezilesmesi amaciyla Stirekli EMO-Geng¢ Meclisi olarak
yine kurulacaktir. Oda 6rgitliligimuziin gelistirilmesi kapsaminda 69-
renci Uye sayisinin arttirilmasi, staj imkanlarinin seferber edilmesi, teknik
gezilerin organize edilmesi saglanacaktir.

Odamiz Ogrenci Uye Komisyonlari, miihendislik 6grencilerinin, miihen-
dislik egitiminin, Universitelerin ve Glkemizin yasadigi sorunlari tartis-
mak, bu sorunlarin ¢éziimi icin politikalar Gretmek ve kamuoyu yarat-
mak amaciyla EMO-Geng Yaz Egitim Kampi yapilacaktir.

10. BASIN BiRiMi CALISMALARI

Basin Birimi, Odamizin Oda etkinlik ve goriislerinin basin ve kamuoyuna
sunumu gorevini yurutecektir. Basin Birimi, Subelerimizdeki basin gorev-
lileriyle koordineli bir sekilde calisarak bu alanla ilgili merkezi koordinas-
yonu saglayacaktir.

Bu kapsamda;
+ Oda-Sube basin gorevlileri arasinda esgiidiim saglanacaktir.

- Ulusal/yaygin, yerel/bdlgesel ve sektorel basin yayin kuruluslari ve
mensuplariyla sirekli, kalicr iliskiler gelistirmek hedeflenecektir.

« Odanin kamuoyu nezdinde kurumsal sayginhginin korunmasi ve de-
vamliligi saglanacaktir.
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« Odanin dizenledigi etkinlikler, Oda raporlari, meslek alanlarimiza ilis-
kin konular ve giincel gelismelere iliskin basin ve kamuoyu etkin bir se-
kilde bilgilendirilecektir.

11. HUKUKI CALISMALAR

Odamizi, meslek disiplinlerimizi ve meslek mensuplarini ilgilendiren
mevzuat diizenlemelerinde Odamizin ve uyelerimizin etkinliginin sag-
lanmasi, Odamizca ya da Odamiza karsi acilan davalarin en olumlu sekil-
de sonuglandirilmasi amaciyla subelerimizle koordinasyon igerisinde bu
donemde de calismalar ivmelendirilerek stirdUrulecektir.

Donem icerisinde;

« Odamizin ac¢tigl, midahil oldugumuz veya Odamiza karsi acilan ve
kamu genelini ilgilendiren davalar hakkinda bilgi akisinin devam ettiril-
mesi saglanacaktir.

« Odamizin taraf oldugu davalarin bir dosyalama sistematigine gore dos-
yalanmasi ve subelerimizde sonuglanmis davalarin karar orneklerinin
merkezi olarak arsivlenmesi saglanacaktir.

» Meslek alanlarimizla ilgili mevzuat diizenlemelerinin siirekli takibi yapi-
larak, Odamizin midahilligi konusunda ¢alismalarin yuritilmesi ve Oda
gorusleri ile egilimlerinin bu diizenlemelerde yer almasi saglanacaktir.

- Uyelerimizin ekonomik kriz, dzellestirmeler vb. nedenlerle maruz kal-
digi hak kayiplari, konusunda Sube hukuk birimlerimizce hukuki destek
verilmesi konularinda ¢alismalar yuratulecektir.

« TMMOB Genel Kurulunda alinan Cinsiyet Ayrnimciligi Takip Sekreteryasi
kurulmasi kararina istinaden, odamizda da cinsiyet ayrimciligini takip ko-
nusunda basvuru yontemleri gelistirilecektir.

12. KURUM VE KURULUSLARLA iLiSKILER

Bakanlklar, TBMM, Hikimet, kamu kurum ve kuruluslari ve Gniversite-
lerle iliskiler gelistirilerek strdirilecektir.
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12.1 Bakanhiklar, Kamu Kurum ve Kuruluslanyla ilikiler

Meslek alanlarimizla ilgili konularda bakanhk, kurum ve kuruluslar ile ilis-
kilerin gelistirilmesi ve kalicilastinlmasi calismalari yuratilecektir.

Bu amacla;

43. Dénem'de de Oda Yonetim Kurulu tarafindan Bakanlk, kurum ve
kuruluslarinin ziyaretlerinin sirekliligi saglanacaktir. Bu ziyaretler kap-
saminda Ozellikle gergeklestirmis oldugumuz Kongre, Kurultay ve Sem-
pozyumlara aktif katilimin saglanmasi konusunda c¢alismalar yuritdle-
cektir. Ayrica karsilikl gorus aligverisleri yapilarak;

- Oda goruslerinin kurum, kurulus ve derneklere aktarilmasi,

- Bakanliklar, kurum ve kuruluslardaki Gyelerimizin uzmanhk alanlarina
gore birikimlerinin Odaya aktarilmasi,

- Meslek alanlarimiz ile ilgili ¢ikan yasalar, yonetmelikler vb. konularda
ortak calhsmalar yurutilerek Oda gorislerimizin aktariimasi,

- Meslek alanlarimizla ilgili konularda ilgili bakanlik ve kuruluslarda olus-
turulan teknik komiteler ve calisma gruplarinda aktif bir sekilde yer alin-
masi saglanacaktir..

12.2 TBMM'deki Oda Disiplininde Yer Alan Miihendis Kokenli Milletvekilleri ile
iligkiler

- 43. Donem'de Odamiz tarafindan cesitli konularda hazirlanacak kitap-
larin, Oda sureli yayinlarinin ve basin duyurularinin Odamiz meslek disip-
lininde yer alan ve TBMM'de milletvekili olarak gorev yapan meslektasla-
rimiza surekli olarak gonderilmesi saglanacaktir.

- Odamiz tarafindan olusturulan yayin (mesleki, sdylesi, etkinlik, seminer
vb.) ve Oda sureli yayinlarinin TBMM Kitliphanesi'ne génderilmesi, 6zel-
likle cahisma yapan milletvekili ve danismanlarinin kullanimina agilmasi
saglanacaktir.
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12.3 Meslek Alanlarimizi ilgilendiren Sektor Kuruluslar ile ilis-
kiler

Sektor kuruluslari ile Odamizin bugiine kadar kurmus oldugu iliskilerin
daha da gelistirilerek kurumsallastirilmasi amaciyla konu bazinda bir
araya gelinecektir. Bilgi birikimi ve deneyim paylasimi ile iliskilerin ge-
listirilmesi kapsaminda gerceklestirilen toplantilara devam edilecektir.
Oda-Sektor Dernekleri bulusmasi gerceklestirilecek, bulusmanin ardin-
dan yerel diizeyde toplantilar devam edecektir. Toplantilardan ¢ikan so-
nuglar merkezi olarak birlestirilerek sorunlar ve ¢6zim onerileri seklinde
orgute ve sektor derneklerine duyurulacaktir. Sektor derneklerinin tim
iletisim bilgileri Oda Web Sitesi'‘nde yer alacak ve bu bilgilerin gtincelligi
korunacaktir.

12.4 Universitelerle iliskiler

Oda-universite iliskilerinin kurumsallastinimasi calismalari stirdiriilecek-
tir. Oda-Universite iligkilerinin gelistiriimesi amaciyla baslatilan calisma,
yerelden merkeze dogru gerceklestirilecek, Oda-Universite bulusmasi
hayata gecirilecektir. Ayrica Universite iletisim bilgilerinin glincelligi sag-
lanacak, web sitesinde yayinlanacak ve her konuda bélim sekreterleriy-
le iliski kurulacaktir.

Toplanti sonuglar 6zellikle EMO-Geng'e, egitim sempozyumlarina ve il-
gili kongre, kurultay ve sempozyumlara bir veri olusturmak tzere tasina-
caktir.

Donem igerisinde yayinladigimiz kitaplarin ve sureli yayinlarin Giniversite
kitlphanelerine gonderilmesi saglanacaktir.

12.5 Temsil Edildigimiz Kurum ve Kuruluglar

Odamizin delegesi oldugu KOSGEB, Tiirk LOYDU Vakfi, Diinya Enerji Kon-
seyi Turk Milli Komitesi’'nin genel kurullarina diizenli bir sekilde katki ve
katilim saglanacak; bu platformlarda Odamiz gérislerinin yanki bulmasi
icin calismalar yuruatulecektir. Bu Kurum ve Kuruluslarda diger TMMOB
temsilcileri ile ortak davranis gelistirilmesi icin caba gosterilecektir.
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12.6 Uluslararasi iliskiler

Donem igerisinde Oda merkezinde uluslararasi iliskilerin gui¢lendirilme-
si, yurtdisi miihendislik orgutleriyle iliskilerin gelistirilmesi amaciyla Oda
merkezinde bir birim olusturulacaktir. IEEE, Yunan Teknik Odasi ve Balkan
Muhendislik kuruluslariyla gelistirilen iligkilerin basta AB Ulkeleri olmak
Uzere yayginlastirilmasi hedeflenecektir.

12.7 Demokratik Kitle Orgiitleri ve Sendikalarla iliskiler

Gecmis donemlerde oldugu gibi bu donemde de demokratik kitle or-
gutleri ve sendikalarla olan iligkiler gelistirilerek kurumsallagmasi yonuin-
de cabalar harcanacaktir. Ozelde meslek alanlarimizla ilgili sendikalarla,
genel olarak sendikalar, meslek orgutleri ve demokratik kitle 6rgutleri
ile 6zellestirme ve piyasalastirmaya karsi, bizlere dayatilan ve kamunun
talani anlamina gelen yasal diizenlemelere, 6zellikle bolgemizde siiren
emperyalist savasa karsi eylemlilikler 6rgutleyerek; bagimsiz, treten ve
insani bir kalkinmayi hedefleyen bir Tiirkiye icin calismalar yuritilecek-
tir.

Ekonomik, demokratik ve 6zliik haklarimizin daraltilmasina karsi 6zel-
likle kamu ¢ahsanlari sendikalariyla ortak etkinlikler yapilacak, kamusal
hizmetlerin halkin kullanimina esit ve Ucretsiz ulasmasi icin calisilacaktir.
Bu amacla;

- Meslek alanlarimizla ilgili sendikalarla birlikte olusturulacak olan plat-
formlarda,

- Emek Platformu’'nda,

- Kuresellesme karsiti olusturulacak olan platformlarda,
- Savas karsiti platformlarda,

- Ozellestirme Karsiti Platform'da

- Nukleer Karsiti Platform'da yer alinarak aktif gorevler Ustlenilecektir.
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Gerek konu bazinda gerekse genel olarak olusturulan platformlarla bir-
likte izleme komisyonlari olusturulmasi yoniinde calismalar yiritilerek,
siyasal iktidarin uygulamalarinin siirekli mercek altinda tutulmasi yoniin-
de calismalar ylrutilecektir.

Tim bu calismalarin yaninda ikili veya daha ¢oklu calismalar yurittlerek
meslek alanlarimizla ilgili etkinliklerin (Kongre, Kurultay, Sempozyum,
Panel vb.) diizenlenmesi konusunda calismalar yirutilecektir.

Gerek ulke gindemine iliskin gerekse meslek alanlarimiza yonelik geli-
sen gundemlere iliskin ortak miicadele ve eylemliliklerin gelistirilmesi
icin calismalar yirutilecektir.

13.TMMOB iLE iLiSKILER

Gegmis donemlerde oldugu gibi 43. Dénem’de de TMMOB calisma gu-
ruplarinda ve IKK calismalarinda Odamiz etkin bir sekilde yer alacaktir.
Tim TMMOB etkinliklerine aktif katilim saglanarak orgutleyicisi oluna-
caktr.

TMMOB adina gerceklestirmekte oldugumuz TMMOB  Enerji
Sempozyumu'nun 43. Dénem'de de gerceklestirilmesi hedeflenmekte-
dir. Ayrica diger odalarimizin TMMOB adina diizenledikleri kongre, kurul-
tay ve sempozyumlara katihm saglanarak destek verilecektir. TMMOB'ye
olan maddi yukimlaligimiz ge¢mis dénemlerdeki gibi aksatilmadan
yerine getirilecektir.
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SONUC

Bizler; tilkemizin demokratiklesme, bilim, teknoloji, sanayi, kalkinma ve
istihdam politikalarinda insanca yasami hedefleyerek, tyelerimizin ve
kamuoyu duyarlihginin gelistirilmesi icin; “birlikte iretme, birlikte karar
alma, birlikte ydnetme” anlayisiyla ortak hedefimiz olan “cagdas, demok-
ratik, Greten ve esit paylasan bir Turkiye” icin “Daha etkin bir Meslek Oda-
s1”yaratma yolunda 6nemli adimlar atmaya devam edecegiz.

Demokrasi gelenegimiz, calisma anlayisimiz, hep birlikte olusturdugu-
muz ilkelerimiz, kurumsalligin, teknik altyapinin ve 6rgutliligimizin
gelistiriimesinde yol gostericimiz olacaktir.

YASASIN TMMOB ORGUTLULUGD!

YASASIN EMO ORGUTLULUGD!
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Rakamlarla Elektrik Mihendisleri Odasi

Kurulus: 26 Aralik 1954

Uye Sayisi: 45.380

Erkek Uye Sayisi: 40.646

Kadin Uye Sayisi: 4734

Egitimlere katilan Uye sayisi: 22873

Yapilan egitim sayisi: 1239

2 yillik dénemde yapilan konferans — kongre — sempozyum sayisi: 40
Ferdi Kaza Sigortasi yapilan Gye sayisi — 2011 :16.694
Oda calisanlarinin toplam sayisi: 220

Sube Sayisi: 14

Temsilcilik Sayisi: 113

isyeri Temsilciligi Sayisi: 179

is Alanlari Sayisi: 89



BRIEF INFORMATION ABOUT UCTEA

(THE UNION OF CHAMBERS OF TURKISH ENGINEERS
AND ARCHITECTS)

ESTABLISHMENT AND THE OBJECTIVES

The Union of Chambers of Turkish Engineers and Architects (UCTEA) was
established in 1954 by the Law 7303 and the Decree-Laws 66 and 85
amending of the Law 6235. UCTEA is a corporate body and a professio-
nal organization defined in the form of a public institution as stated in
the Article 135 of the Constitution.

At the establishment stage, UCTEA had 10 Chambers and 8.000 mem-
bers. However, as of December 31, 2011, the number of Chambers has
increased to 24, while the number of members reached 401.987.

UCTEA is maintaining its activities with its 23 Chambers, 190 branches
of its Chambers and 42 Provincial Coordination Councils. Approximately,
graduates of 70 related academic disciplines in engineering, architectu-
re and city planning are members of the Chambers of UCTEA.

The objectives of UCTEA listed in the Law on the Union are as follows:

To separate engineers and architects to professional branches, with the
condition of being within the framework of laws and regulations and in
accordance with the present conditions, requirements and possibilities
and to also establishes Chambers for the group of engineers and archi-
tects, whose professional or working areas are similar or the same.
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To satisfy the common needs of engineers and architects, to facilitate
the professional activities and to ensure the development of the profes-
sions in accordance with the common benefits, to sustain professional
discipline and ethics relations so as to ensure honesty and trust in the
relations among colleagues and their relations with public. In addition,
UCTEA takes all necessary initiatives and organizes activities aiming to
protect interests of public and country; protect environment, historical
sites, and cultural heritage; increase agricultural and industrial producti-
on; detect, save, and operate the natural resources and contribute to the
technical and artistic development of the country.

In issues related with professions and its interests, UCTEA cooperates
with official institutions and other organizations, and hence provides
help and voices its proposals. It examines entire legislation, norms, sci-
entific specifications and standart contracts and similar and relevant sci-
entific documents related to profession and make suggestions concer-
ning their amendment, improvement or re-application.

Parallel to the relations of its chambers with equivalent institutions, UC-
TEA is a member of the WFEO- World Federation of Engineering Organi-
zations.

UCTEA aims to represent the engineers and the architects of our country
in professional, economic, social, and cultural areas; protect and impro-
ve their rights and interests on the basis of the common interest of our
people; ensure their professional, social and cultural development; and
provide a common ground to use their professional experiences for the
benefit of public. In this respect, it is crucially important to comprehend,
interpret, and then inform the public on the social, political, and eco-
nomic dimensions of the developments in their professional areas and
in policies concerning their professions. It is also necessary to prepare
suggestions concerning the formulation of such policies for the com-
mon benefit of the public and to struggle for the enforcement of them.
However, the main condition of such developments is the creation of a
democratic and independent Turkey in general terms and the Un.ion is
determined to maintain and activate its studies in an integrated appro-
ach for the realization of this basic aim.
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The Establishment of UCTEA and the Chambers

After the enactment of the Law 6235 on UCTEA, the First General As-
sembly was gathered between October 18-22, 1954. This General As-
sembly was constituted by some of the previous delegates of organi-
zations mentioned above. In the first meeting, the regulation of UCTEA
was accepted and the establishment of the chambers mentioned below
was decided: Chamber of Electrical Engineers, Chamber of Naval Arch’s
and Marine Engineers, Chamber of Marine Engineers, Chamber of Surve-
ying Engineers, Chamber of Civil Engineers, Chamber of Chemical Engi-
neers, Chamber of Mining Engineers, Chamber of Mechanical Engineers,
Chamber of Architects, Chamber of Forestry Engineers, Chamber of Ag-
ricultural Engineers.

The chambers established after the First General Assembly and their es-
tablishment dates are as follows:

Chamber of Marine Engineers in 1960, Chamber of City Planners in 1968;
Chamber of Physics Engineers, in 1970; Chamber of Metallurgical Engi-
neers, in 1970; Chamber of Meteorological Engineers, in 1970; Chamber
of Petroleum Engineers, in 1970; Chamber of Geological Engineers, in
1974; Chamber of Interior Architects, in 1976; Chamber of Geophysi-
cal Engineers, in 1986; Chamber of Environmental Engineers, in 1992;
Chamber of Textile Engineers, in1992; Chamber of Landscape Architects,
in 1994; and Chamber of Food Engineers, in 1996.

UCTEA was established by ten chambers and with 8.000 members. Ho-
wever, as of December 31, 2011, the number of the chambers has incre-
ased to 24, while the number of members reached 401.987.

THE FUNDAMENTALS AND THE WORKING PERCEPTION
Fundamentals
UCTEA and the member Chambers of the Union;

- are professional democratic mass organizations.
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- are democrat and patriot character
- are for labor and people.

- are anti-imperialist and oppose the New World Order theories, racism
and reactionism.

+ Go beyond the narrow definition of politics; and regard every aspect of
the life as a part of politics,

- are for peace.

« oppose abuses of human rights and encourage the protection of hu-
man dignity.

« protect their organizational independence in any condition; their mem-
bers and scientific studies are the only sources of their strength

- accept that the problems of the profession and the colleagues cannot
be separated from the general problems of the people and the country.

«implement democratic centralist methods in the formation and imple-
mentation of the policies.

- are democratic and participatory in the decision-taking processes.

- Together with the member Chambers, UCTEA regulates the fields of
profession of engineers, architects and city planners; protects the inte-
rest of both its members and people.

.- determine the current situation of industrialization and democratizati-
on and provide policies and proposals for possible solutions.

» make efforts for the democratization of the country.

- without any hesitation, take part in the efforts for the formation of pub-
lic opinion
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« are in cooperation with the democratic mass organizations and non-
governmental organizations in a democratic way.

Working Perception

UCTEA and the member chambers have a working perception on the
basis of following norms:

UCTEA is not a Union of privileged engineers and architects, isolated
form the rest of the society; on the contrary, it is a part of the society and
in contact with it.

Instead of narrowing the field of the representative democracy and fol-
lowing formal procedures, UCTEA and member chambers are inclined to
make efforts to strengthen mechanisms for open discussion, common
production and management.

In contrast with the authoritarian, unchecked, and unquestionable
administration methods of the rent capital groups, they encourage to
strengthen democracy within organization; in which participation mec-
hanisms other than regular elections are also implemented.

As they are mass organizations rather than being the ones of professi-
onals and specialists, they perform their activities by depending on its
organs.

In contrast with the narrow understanding of politics, they are not out-
side but just in the middle of the politics; do politics any time and in any
condition and try to make it the dominant understanding of the entire
structure.

Their relations with members come before relations with state and the
dominant groups; they are hospitable to any cooperation and dialogue
with state authorities, yet reject collaborationist approaches.

They reject service production, which causes the deformation of func-
tions of the organization. On the contrary, they make regulations, cons-
titute norm and standards that improve the quality of the services that
members provide; and supervise them aiming to serve their progress.
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The understanding, which rejects contrasting the dominant group and
dominant discourse of theirs, is refused; in the contrary, they ensure the
authorization of the members in decision-making and discussions.

They reject the understanding based on taking a part in the public hie-
rarchy and linking all their activities to that hierarchy. Instead, they aim
to sustain and improve the respectful position of the organization in
the society; and determine the activities of the organization by internal
dynamics and decisions.

In contrast with specialization tendencies, which emphasize more on the
feature of being a professional organization rather than being a democ-
ratic mass organization; they insist on and enforce the understanding of
being a “professional-democratic mass organization”.

Rather than only emphasizing on meaningless hierarchic equality, they
take the functionality of an institution in the society as the criteria in
their relations with any institution and organization.

They do not exclude problems of any of their members. However, as
wage earning engineers and the architects constitute the majority of
their members, they strengthen their relations with both wage earners
and their organizations.

They strengthen international relations of the organization.

They observe and understand the world, country and the life itself; and
produce and enforce policies accordingly.



WHAT IS CEE?

The Chamber of Electrical Engineers (CEE) is a professional organization
constituted and existing under the 6235 Numbered Law of UCTEA (Uni-
on of Chambers of Turkish Engineers and Architects), the authority and
reference frames, roles and duties of which are defined in Section 135 of
the Constitution of 1982. It is one of the 23 chambers formed as legal
entities, within body of the Union of Chambers of Turkish Engineers and
Architects, which embrace and encompass all engineers, master engine-
ers and master architects, legally entitled to practice the profession and
art for which they are formally qualified, within the territorial borders of
the Turkish Republic.

Embodying Electrical, Electronics and Biomedical Engineers, the CEE has
a total number of 46000 members, as of the present day. With central he-
adquarters based in Ankara, the Chamber has representations domiciled
in Adana, Ankara, Antalya, Bursa, Denizli, Diyarbakir, Eskisehir, Gazian-
tep, Kocaeli, Istanbul, Izmir, Mersin, Samsun and Trabzon cities. Further-
more, the organization grows bigger and even complexer, with addition
of provincial and district representations and professional supervising
offices spread across the country.

WHAT ARE THE SERVICES OFFERED TO MEMBERS? HOW
DOES THE CHAMBER WORK FOR ME?

« Provides a free, life-long active e-mail address,

« Charge-Free Personal Accident Insurance, that is automatically rene-
wed each year

« Free subscription to and delivery of magazines, newsletters, agendas
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and other professional periodicals and publications,

- Free or special-discount access to conventions, symposiums and work-
shops,

« Special-Discount access to public education, in addition to free access
to other various instructions and seminars,

- E-learning services to be offered during the forthcoming years

« Special-discount access to and facilitation from chamber's periodicals
as well as a diversified range of professional publications

« E-archive (A collection of all magazines, writings and books of sympo-
siums, conventions and workshops put in publication during the last 50
years)

+ On-line payment of monthly membership fees by obtaining and using a
personal password, which grants access to the new automation system,
with user options to edit personal contact information and facilitate
from e-learning services

« Special-discount utilization of services provided by various contracted
entities and hotels

« Free access to and facilitation at a special-discount offer from various
goods and services available at Chamber clubhouses

- Free, special-discount or privileged access to and facilitation from vari-
ous international technical/social/cultural events and activities.

«In addition to various symposiums, conventions and workshops organi-
zed and conducted for the sake of improving the country's scientific and
technical knowledge and skills, as well as creation of a scientific jargon
in Turkish. It is the enlightened face of this country as an unbiased, true
source of information.
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HOW TO BECOME A MEMBER? WHO MAY BECOME A MEMBER?

Alumni of any university whether based or resident in Turkey or interna-
tionally being recognized for equivalence therewith by the Council of
Higher Education, who have been graduated from:

Electrical Engineering, Electrical-Electronics Engineering, Control Engi-
neering, Communication Engineering, Telecommunication Engineering,
Biomedical Engineering and Micro-electronics Engineering Depart-
ments

will be eligible for becoming members of the institution.

A Bachelor's Degree Diploma or other equivalent certificate will be a pre-
requisite for membership.

6235 Numbered LAW OF UNION OF CHAMBERS OF TURKISH
ENGINEERS AND ARCHITECTS (TMMOB)

Article 33:

Any engineering or architecture professional resident in Turkey is both
liable and obliged for immediately registering with a Chamber that co-
vers the area of major on which the professional has received formative
training, and at all times maintaining his/her membership status valid
and effective, in order to engage in any business requiring or teach the
profession for which his/her credentials stand.

DOCUMENTS REQUIRED FOR MEMBERSHIP APPLICATIONS

Diplomas or certificates of graduation issued by institutions of higher
education offering education in the fields of engineering within or outsi-
de the Turkish Repubilic, in the latter case, with certificate of equivalence
to be obtained from the Council of Higher Education (YOK) in notarized
or faculty/department approved duplicate copies

Photocopy of the National Identity Card (to be submitted along with the
original)
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3 each full-color portrait photographs in passport size
Cash or Cashier's Receipt of the Registration Fee. (TL 35)
Form of Registration Obtainable from Representations.

Each registrant will be asked to pay a total sum that corresponds to the
total amount of membership fees for the 5 years advancing upon the
year of graduation or until the date of registration with the Chamber.

NON-RESIDENT ENGINEERS

Non-resident engineers of foreign origin who are permitted to work
within the territorial borders of the Turkish Republic pursuant to the
6235 Numbered Law will become temporary members of the Chamber.
Those people, who are set at labor or asked to provide assistance both
locally and from abroad, in line with purposes sought by the Chamber
may be granted with honorary or privileged memberships, which may
be revoked at any time, fully at sole discretion of the Chamber's General
Assembly.

Non-resident engineers to register with the organization as temporary
members will submit the Work Permits that they will have obtained from
the Ministry of Public Works and Resettlement, in addition to and along
with other documents listed above, as per the provisions of sections 34
and 35 of the 6253 Numbered Law. The monthly membership and re-
gistration fees applicable to non-resident engineers will be different.

Registration procedures of non-resident members will be held solely by
the Central Headquarters of CEE.

STUDENT MEMBERS

Yogd May apply for becoming a member of CEE-Youth with your student
ID, national identification card and 2 photos of your portrait taken re-
cently, at the CEE representation in the city or province where you stay.
No monthly membership or registration fees are applicable to student
members. Student members will facilitate from Chamber events and ac-
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tivities either free of charge or at a special discount, within allowable
limits.

Your CEE-Youth membership will expire as of the date and time you of-
ficially complete your undergraduate studies. By then, you will have to
register for becoming a full CEE member, regardless of any education or
studies that you would be intending at a higher educational institution.

Jobless Engineers

Jobless Engineers, who successfully prove their status by submitting re-
levant records of the Social Security Administration of Turkey at annual
intervals in each case will be exempted from payment of prospective
membership fees. This exempted status will automatically be removed
as of the day on which the jobless engineer is officially recruited for a job
or if he/she fails to provide written proof of their continued status till the
end of the 1-year period.

Retired Members

Members whose obligation to pay membership fees to the organization
has expired upon retirement from service and who start to work again
thereafter will have their membership fee payment obligations renewed
as of the date and time by which they resume work.

Enrolled (Post-Graduate) Members:

Enrolled members, who successfully prove their status by submitting
relevant records of the Social Security Administration of Turkey at an-
nual intervals in each case will be exempted from payment of prospec-
tive membership fees for a period of 1 year to advance thereupon. This
exempted status will automatically be removed as of the day on which
the jobless engineer is officially recruited for a job or if he/she fails to
provide written proof of their continued status till the end of the 1-year
period.
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Conscription Term

No membership fees will be applicable to members who are putin cons-
cripted status to fulfill compulsory military service, provided that their
status is proven by evidence submitted to the organization in writing.

Time spent on abroad

No monthly membership fees will be applicable for times, demonstrably
(i.e. by submission of current and valid passports or visas issued by the
Diplomatic Mission(s) or Consular Department(s) of the Country or Co-
untries visited) spent on abroad.

Regaining of membership following resignation

For those who intend to regain membership following resignation from
the organization, treatment shall be identical to that applicable to all
new registrants.

WHAT IS TO BE AN ENGINEER?

Engineering is defined as the whole range of activities and function of
application of what is being purported as formation, gained as a result of
knowledge and expertise in mathematics, natural and applied sciences
acquired by way of studies, experience and practical implementation, in
conduct of the design, conceptualization and realization and then ope-
ration, maintenance, distribution technical sales or provision of advise
and/or informed guidance on and/or supervision of rather technological
tools, equipment, products, processes, systems or services, in response
to a need or requirement, for the greater good and utmost benefit of hu-
manity, including any preliminary, ancillary or consequential research-
development activities in line therewith.

In another definition, Engineering is defined as "the set of efforts dedi-
cated to develop methodologies for use and utilization, under guidance
of ethical rules applicable to engineering and having due regard to the
principles of sustainability and in favor and for the use of entire huma-
nity, of matter and natural resources by way of applying mathematics
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and biosciences acquired by way of learning, experience and practice"

WHAT IS PROFESSIONAL ETHICS AND RULES OF PROFESSIO-
NAL CONDUCT?

Itis a well known and observed fact that any odds encountered can gain
maturity, causing a surfeit in society. The demand for a "clean society"
against this surfeit thus created is pronounced by all classes and levels of
society, wishfully. In such an environment and mood, such concepts as
the professional ethics and rules of professional conduct are considered
as magical keys opening the path to the clean society.

At the present day, there is literally no unproblematic area, throughout
Turkey. The economic and political structure capable of overcoming is-
sues has entered in a silent stance, in the pace of communal problems. In
this case, can it be a realistic to seek for possible solutions by addressing
each issue individually, while disregarding or ignoring societal issues?

Ethics is an abstract term, which can only become concrete in human re-
lations. Here, the question is the relations that hardly fit in what is called
ethical, but rather built on a profitable base. Can issues with such level
of severity be solved in a down-top approach, through good faith and
ethical conduct of humanity?

In light of these facts, is it not another worthless effort to try and solve
problems that have already reached at community level individually, like
killing every mosquito rather than drying the marsh, as in the famous
metaphor?

Despite these, are professional ethics and rules of professional conduct
unnecessary? Or contrastively, on the basis of which relations can pro-
fessional ethics and rules of professional conduct be functional?
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RULES OF PROFESSIONAL CONDUCT
http://www.tmmob.org.tr/genel/bizden_detay.php?kod=3246&tipi=16

1.The roles and responsibilities of engineers and architects are directly
associated with the implications of engineering and architectural ser-
vices on the society, Mother Nature, our age and future. The Rules of
Professional Conduct of UCTEA listed in below have been prepared and
adopted to provide the basic constructs of a social agreement that wo-
uld guide values and judgments to be taken into consideration by engi-
neers and architects when performing professional conduct.

UCTEA RULES OF PROFESSIONAL CONDUCT

The Engineers and Architects will;
A) Regarding Their Responsibilities Against Themselves as individuals

1. Assume the duty and notion of wielding science and technology for
the best interest of human population and in such a way to maintain the
balance of Mother Nature, as the fundamental rule of their profession.

2. Have the feeling of responsibility for acting in an effort to continually
improve their acquired knowledge and skills.

3. Have the feeling of responsibility for delivering the best design and
implementation services in their professional categories.

4. Actin a full understanding of liability for any developments and chan-
ges in the fields/conceptions of justice, equality, liberty, honesty, trust-
worthiness, respect and law at both local and international levels, thro-
ughout the duration of their services and lives.

5. Abide by and strictly follow and require the same from their counter-
parts as stipulated by the terms and conditions of their service contracts.

6. Assume both as an objective and principle to produce professional
services in their particular areas of expertise / qualification. Aim at pro-
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ducing together, in a multidisciplinary work setting and show respect to
their professional colleagues, as and to the extent required. The Engine-
ers and Architects find it appropriate to only use such titles they actually
deserved and earned.

7. Never attempt or show any attitude or act against or in violation of
Rules of Professional Conduct. Never tolerate or permit, but instead, do
anything and everything in their power to trigger organizational respon-
se against those who exhibit such behaviors and perform actions that
are contrary to such rules, as commensurate with such attitudes or mis-
conduct.

B) In Respect of Rules of Organizational Behavior;

1. Agree, in principle, to show respect, bring into life and enforce and
further improve or enhance all such rules and principles that are deve-
loped throughout organizational activities and adopted by relevant de-
cisions, in addition to any other written rules, codes and organizational
customs and culture.

2. Show utmost care for proper and timely performance of all organizati-
onal and managerial responsibilities.

3. Ensure the arrangement of a democracy culture in-house the organi-
zation, by developing organizational management based on the univer-
sal values of humanity and supremacy of law.

4. 4. Assume, as a crucial duty, to introduce and implement such profes-
sional codes of conduct that would uphold and uplift the recognition of
the profession and their colleagues among the society.

5. Develop ethical rules for putting in practice and supervision of profes-
sional rules of conduct.

6. Uphold and give precedence to organized struggle and challenges,
for helping improvement of Engineers and Architects in professional, so-
cial, cultural and economical terms.
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C) With Regard to Their Societal and Social Liabilities;

1. Start and develop relations on the basis of full respect for universal
human rights, communal peace and order, democracy and the society.

2. Pursue their services and professional conduct with exercise of ut-
most care, to the highest extent practically possible, for conservation of
a multi-cultural structure, without any discrimination of religious faith,
mother tongue, race, beliefs, gender or geography, and improvement of
cultural diversity.

3. Support such behaviors that will be developed mainly centered aro-
und the environment as a means for healthy growth of the society. For
the purpose, lay impetus on healthy development of natural and com-
munal environs.

D) With regard to Their Responsibilities Against Mother Nature and the
Environment;

1. Anthropocentric considerations and behaviors that prioritize the fe-
licity, well-being and interests of the human being had a major role to
play in the rise of air, soil and water contamination levels as serious as
threatening the lives of all creation, including and led by the mankind, in
coalition with the increasing human population. In light of these facts,
Engineers and Architects consider sustenance of life on earth's crust to-
gether with future generations other living beings and organisms as a
right and value and act accordingly.

2. The UCTEA Professional Rules of Conduct require engineers and arc-
hitects of the future to familiarize with the impacts of science and tech-
nology and engineering and architectural activities on the society, the
personal liabilities of professionals arising out of such impacts and the
values and ethical dilemmas they refer when taking decisions. For this
purpose, it has been considered essential to conduct further research
and studies for enhancing undergraduate studies carried out at engine-
ering and architecture departments of universities, in order to create a
wealth of knowledge and thought, improve the life culture and develop
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discussion skills of ethical dilemmas.

Rules to be based upon the safety, health and well-being of the society
and the balance of nature may greatly contradict with behaviors enco-
uraged or rewarded by social, political and economic policies in effect
country-wide. Such cases may be found by certain colleagues as valid
while some other employer entrepreneurs and public administrators
as conflicting or controversial to their self-interests. In such cases, our
members, who will be obliged to act in accordance with professional et-
hics shall receive disciplinary action up to and including termination of
employment. It has been decided that our members who act in delibera-
tion about enforcement of these rules despite extraordinary conditions
and pressures be rewarded and that a special pool be founded within
UCTEA organization, to defend and uphold the rights of our members
receiving maltreatment in time of such enforcement.

4. Use their professional expertise, skills and experiences for protecting
and preserving societal interests, universal humanitarian acquisitions
and cultural heritage. The feeling of responsibility and concern in them
for people's interest always rests above and beyond personal gains and
interests.

5. Whenever a doubt arises entailing to reasonable belief that a particu-
lar task or work to which their attendance is required may create a risk for
the society and environment, if their opinions and feedback are ignored
by the employer, will inform the relevant professional organization. The
professional organization will be liable for following up the matter. The
member shall be liable against the professional organization and should
inform the general public, if and when the organization acts insensitive

6. In order to ensure that the set of measures required for occupational
health and work safety at workplaces;

- fight for adoption of measures arranged under legislative arrange-
ments such as applicable laws, regulations, bylaws and etc.

- In line with changes made in the production systems and processes,
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collaborate with the professional organization, for the development of
measures. Inform the organization of any and all problems encountered.

- Urge the professional organization to fulfill its obligations relating to
this matter and monitors the performance thereof.

7. In business life, the Engineers and architects will
-conduct work with consideration of public interests.

- avoid developing special relations with their employers, in an effort to
obtain a privileged position relative to their workmates.

8.The engineers and architects will, as a direct requirement of their res-
ponsibility against science and profession,

- Conduct professional services only in fields for which they have recei-
ved the necessary set of skills and education and reassign the same only
to properly qualified colleagues and only in cases of emergency.

- In their areas of engagement and general intellectual activities, be part
of, conduct and see through efforts aimed at protecting and improving
the rights of labor and serving for enhancing operational efficiency, whi-
le in the meantime making contribution to prevention of downsizing of
employment and reduction of energy density in line with technological
advancements and providing support and assistance for studies in this
direction.

9. The liabilities of engineers and architects against the society, the age
in which they exist and the nature increase in proportion to the scope
and extent of services provided by them. There is the imminent need
for identification of liabilities of engineers and architects against the
society, prospective users of products and services and the consuming
public, against the profession, their colleagues and practitioners of other
professional disciplines as well as against themselves as "Professional
Rules of Conduct" applicable to their professional practice, along with
rewards and sanctions for compliance or non-compliance therewith and
to transform them into functional, working arrangement at the first me-

eting of the General Assembly of UCTEA.
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WHAT IS SIGNING AUTHORITY?

The term "SIGNING AUTHORITY", as commonly used among our mem-
bers and student members purports the act by an Engineer of assuming
full and ultimate responsibility in respect of work conducted or services
offered by the same.

As the art and profession of Engineering is anthropocentric by nature,
the engineering services have direct influence on people and their li-
festyles. Therefore, by signing and concluding a project assignment or
contract, the Engineer agrees and acknowledges that he/she would con-
duct work in line with what he/she has learned, acquired or derived so
far in that capacity, assuming full and ultimate responsibility for his/her
actions and inactions, including their consequences.

The Chamber of Electrical Engineers embody a plurality of graduates of
Electrical, Electronics, Powertronics, Control, Communication, Telecom-
munication, Biomedical and Microelectronics Engineering Departments.

The process known as the signing authority in the marketplace is for-
mally named as the Certified Consulting Engineering (CCE) service.

A Certified Consulting Engineer (CCE) is deemed to perform and deliver
a CCE service when he or she performs the service neat to scientific and
technical requirements in any matter that appertains, calls for and/or is
covered by engineering services in the fields of Electrical, Electronics,
Computer or Biomedical engineering for which he or she is entitled to
draw up and implement designs, tests, inspections and acceptance and
undersign and deliver and/or provides intellectual guidance or contri-
bution to conducts thereof. The individual who performs these services
is called a CCE.

Professional experience is not a requisite for obtaining and holding a
validly drawn, legitimate Certificate of Consulting Engineering. An or-
ganizational member who has just graduated from school may obtain
the Certificate, just like a service veteran, with 25 to 30 years of industrial
experience.

89



THE CHAMBER OF ELECTRICAL ENGINEERS - CEE INFORMATION BOOKLET

Since the CCE service is of commercial nature, the chamber will require
a variety of documents to be submitted, before issuing a certificate. Be-
sides, CCE instructions are held to equip our members who will obtain
their Certificates for the first time with legal and operational information.

WHAT IS MINIMUM (BASIC) CHARGE

The minimum (basic) charge is the rate set and announced by the Cham-
ber on the schedule of rates for all kinds of engineering services, to enab-
le their performance and delivery according to laws and regulations in
effect.

HOW IS THE MINIMUM CHARGE DETERMINED?

The minimum charge definitions are drawn each year by the Permanent
Commission for CCE of the Chamber and given their final shape and put
up in publication under the title "Minimum Charge Definitions" by a re-
solution to be passed by the Executive Committee of the Chamber. The
Executive Committee of the Chamber will be entitled to determine rates
of services which are not specifically addressed in or covered by the de-
finitions. The service may not be delivered at worth below the charges
included in the applicable schedule. The minimum charges are VAT exc-
lusive. The VAT portion of price is generally shown separately on the res-
pective service bills or freelancer on-demand service delivery receipts.

WHAT IS THE LEGAL FOUNDATION FOR MINIMUM CHARGES?

The minimum charges are based on the provisions of the Law of UC-
TEA, Main Statute of CCE and CCE- Minimum Charge and Professional
Supervision Guidelines.

THE MINIMUM CHARGES TO BE APPLIED BY AN ENGINEER

For organizational CCE members, who work for Engineering Offices as
wagers, the monthly minimum wage to be asked and enforced, is TRL
1950 / Month, net of all taxes and charges applicable thereto.

2010-2012 Period Events - CONFERENCES, CONVENTIONS, SYMPOSI-
UMS, FORUMS AND WORKSHOPS
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THE ELEVATORS SYMPOSIUM 2010

WORKSHOP ON PROBLEMS TO BE CAUSED BY TECHNOLOGY SCHOOLS
IN THE COVERED PROFESSIONAL AREAS

CONVENTION ON GRAPHICS, ANIMATIONS AND DISPLAYING
SYMPOSIUM ON SOLAR ENERGY
ELEVATORS WORKSHOP

ELECTRICAL, ELECTRONICS AND COMPUTER ENGINEERING SYMPOSIUM
AND EXPOSITION (Eleco'2010)

BIOMEDICAL ENGINEERING DAYS

ENERGY FORUM COVERING ELAZIG, MALATYA, TUNCELI AND BINGOL
PROVINCES

R&D INNOVATION AND TECHNOLOGY POLICIES FORUM

COMPUTER ENGINEERING LOCAL WORKSHOP

ENERGY FORUM COVERING BATMAN, SIIRT AND SIRNAK PROVINCES
ELECTRIFIED SYSTEMS OF TRANSPORT SYMPOSIUM

AUTOMATION SWITCHBOX TECHNICAL DOCUMENTATION WORKSHOP

PANEL - FORUM ON PRIVATIZATION IN ENERGY SECTOR AND ITS REFLEC-
TIONS

ENERGY EFFICIENCY DAYS
IVth ENERGY EFFICIENCY AND QUALITY SYMPOSIUM
ANTALYA BUILDING SUPERVISION WORKSHOP

6th Of COMMUNICATION DAYS

9l



THE CHAMBER OF ELECTRICAL ENGINEERS - CEE INFORMATION BOOKLET

ENERGY FORUM COVERING MARDIN AND SANLIURFA PROVINCES
SOUTHEAST ENERGY FORUM 2011
BUILDING SUPERVISION FORUM (KONYA)

ENERGY FORUM COVERING VAN, HAKKARI, BITLIS, MUS AND AGRI PRO-
VINCES

BUILDING SUPERVISION FORUM (SIVAS)
ELEVATOR PROFESSION WORKSHOP
BUILDING SUPERVISION FORUM

ATEX (SAFETY AT INFLAMMABLE AND EXPLOSIVE ENVIRONMENTS)
SYMPOSIUM

BUILDING SUPERVISION WORKSHOP

POWERTRONICS ENGINEERING DAYS

PANEL - FORUM ON BUILDING SUPERVISION PRACTICES AND ISSUES
SYMPOSIUM ON ELECTROMAGNETIC FIELDS AND THEIR EFFECTS
VIth RENEWABLE ENERGY SOURCES SYMPOSIUM

MESOPOTAMIA ENERGY FORUM

UCTEA ENERGY SYMPOSIUM NO: VI

COMPUTER ENGINEERING WORKSHOP

NATIONAL CONFERENCE ON ELECTRICAL INSTALLATIONS NO. I

ViIth NATIONAL LIGHTING SYMPOSIUM AND EXHIBITION

CEEFORUMII
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NETWORK AND INFORMATION SECURITY SYMPOSIUM NO. IV

ELECTRICAL, ELECTRONICS AND COMPUTER ENGINEERING SYMPOSIUM
AND EXPOSITION (Eleco'2011)

RE-PUBLICITY WORKSHOP

Commissions - Work Groups

Commission for the In-Service Continuous Education Center
Standing Committee on Elevators

Certified Consulting Engineering Commission
Occupational Health and Safety Commission

Wager and Jobless Engineers Committee

Building Supervision Committee

Organization Committee

Energy Work Group

Ladies Work Group

Book Selection and Publishing Committee
Handicapped Engineers Committee

Power Tools Work Group

ATEX Work Group

Electromagnetic Fields and Their Effects Work Group

Specialized Work Group on Testing and Measurement
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CHAMBER OF ELECTRICAL ENGINEERS WORK
PROGRAM FORTERM 43/ 2012-2014

INTRODUCTION

Having completed the 43rd ordinary session of our General Assembly
meeting, we have formed up our Executive Committee to hold office for
the period between 2012 and 2014. We will deliberately maintain our
tradition, which lays the focus of interest on sustaining and upholding a
democratic work philosophy that is not limited only to the selected exe-
cutive committees, in order to trigger a common sense when approac-
hing the problems of our organizational structure, which tends a steady
growth with in-house developed novel field of engineering, our readily
covered professional areas and our members.

The steps of new-liberal politics, an offspring of Capitalism given birth
as a cure for the depression it entered during 70s involved the trans-
formation of areas of public service into novel tools for accumulating
capital and thus the process of liquidation of the "social state", as a his-
torical compromise of class struggle pursued theretofore, from its terms
of rise. This process was initialized with privatization of public entities
and establishments in charge of various production and service areas
throughout the entire globe, and in our country, as part of it. For such
newly emerging areas as communication, rules were shifted towards
direct attainment of a place in the market. Disappropriation - impo-
verishment has been the first and foremost impact of public services'
process of attaining a place in the market, on citizens, as their end users.
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The new liberal government, on the other hand, attempts to prevent the
destruction caused by disappropriation - impoverishment in the soci-
ety forthwith upon public services' attaining a place in the market in all
areas, by transforming into a punitive state. As we all have experien-
ced in our country too, the states implementors of new liberal policies
show the tendency of becoming totalitarian, at the global scale. While
decision-makers on capital get directly involved in the markets through
independent boards and councils, they can hardly tolerate even the rep-
resentative democracy.

The practice of leaving vertical organization of production behind led to
a shift from a developmentalist - import substitution industrialization
model to an imports based scheme favoring the peculiar requirements
of international capital, as a result of which, the industries of states ma-
king this move were transformed into somewhat subcontractors of in-
ternational capital. Flexibility and desecuritization, on the other hand,
have been the direct impacts of horizontal organization of production
on labor. Cheapening of labor through the demand for application of
minimum wage based on regions and such propositions as abrogation
of severance pay system and hiring of workers through special employ-
ment agencies is among the most crucial requirements of investors.

The role casted by this international system of work sharing in produc-
tion upon less developed or developing countries renders renewed
international relations necessary, also in the area of politics. While the
need for creating and controlling territories of cheap labor that arouse
following globalization of capital renders competition harsher between
central capitalist countries, colonialism has reemerged to exist on the
stage of history, as a deterministic method as in the cases for such co-
untries as Iraq, Afghanistan and Libya, which were captured by invasion.
The civil commotions taking place across the Northern Africa, in conse-
quence of the damage and destruction caused by the new liberal sche-
me attain notable success in overthrowing the governments of the old
age, while attempts are massively concentrated around redesigning the
systems governing the affected territories in such a manner that best
serves the requirements of investors of the new order, through manipu-
lations of imperialist states.
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On the part of Turkey, which is befitted to the role of an undertaker as
per the eminent call of imperialist policies, which are becoming more
influential in the Middle East, while insistent attempts are made repeti-
tively to sparkle a war using the rhetoric "Tense Wait at Frontiers" for an
upcoming imperialist intervention to Syria and the idea of imperialist
war threatens all people of the Middle East, the AKP cabinet lays seeds
of hostility among Middle Eastern populations, who are in fact as close
to each other as siblings, with this undertaker role it has assumed to play.

In this manipulated atmosphere of racism / chauvinism, while pressure
inflicted upon Kurds, the ethnic group that is considered as a focal point
of labor is gradually increased and these people are terrorized to ensure
sustenance of exploitation of labor, this discriminating practice is arro-
gantly brought to surface with the regional minimum wage applicati-
ons. Also being a problem of the Middle East, the "Kurdish Question" is
what now intended to be solved within the concept of war under direct
threats of Syria's occupation after Iraq's invasion, avoiding the option to
elaborate a peaceful and democratic solution .

At the present day, as of which communal peace honoring all sides of
dispute stands in plain existence as an urgent need, all attempts and ini-
tiatives clearing the path towards a ground of discussion would not only
accelerate the process of peaceful settlement but also build trust. Each
and every stop to be taken for removing a conflicting atmosphere out of
the agenda has a vast significance and importance for the community.
Selfless, dedicated efforts of all community groups, who are willing to
contribute to the solution of this problem, is of higher importance than
ever before.

Attempts are underway for alleviating the consequences of the finan-
cial crisis that outbroke in 2008 by a number of rescue operations for
financing companies through public transfers in the US, while the pro-
cess has already been initiated in and around the European continent.
Certain states of EU, led by Greece and including Spain and Portugal
and even ltaly face hard times due to the financial crisis and pose the
risk of pulling neighboring countries into the problems of their own, like
Turkey, with whom they have live imports relations. The US Economy,
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on the other hand, has not been able to swap off the adverse affects of
the crisis, despite all the moneys transferred from the public budgets
to financial corporations. While the government tries to overcome the
shortage of source for hot money needed, by applying budgetary cuts
in public expenditures, these cuts help growth of unemployment and
the crisis persists in a swirl. If the economic crisis in European states gets
deepened, rendering public debts not payable, the US based insurance
companies which underwrote the government debts of European states
would return back to the line of winding up, while the Europe centered
crisis carries the risk of expanding to cover the US and transforming into
a global crisis once again, from that point forward.

In European countries which can come up with no other solution than
deepening the new liberal scheme which in turn is the stimulant and ca-
use of the recent crisis, cutbacks in public expenditures mean the vanis-
hing of funds allocated to basic public services from government sour-
ces followed by collective redundancy of workers to help these areas of
service attain a place in the market, followed by their privatization. The
people's reaction to placement of public heath services in the market of
Romania has already turned into a huge movement of masses thrilling
the cabinet, people jump over security turnpikes yelling "i can't pay" in
Spain or collectively stop paying electricity service bills in response to
government's act of adding property taxes on amounts of consumption
shown on these bills and cut electrical supply to ministerial buildings
to be more effective in Greece, legitimating civil commotions in deve-
lopment in the US, Tunisia and Egypt following Wall Street invasion and
99% slogan after Europe, all of which seem to have a nourishing effect
on global response against the worldwide terror created by new libera-
lism, bringing uprising struggles and modes of action under a single and
common cause.

Back in the case of our country, during the third term of AKP, the foun-
ding party of the new liberal government, which repealed social go-
vernment, while institutionalization of the new liberal attack schedule
was built on some factitious legal and constitutional grounds, when
the government's skill of re-articulation of the victims created into the
system has started to hit its highest limits, the mask of "democracy"
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that it put on its face was dropped, revealing "ideofascism" that lies in
the core. The AKP Cabinet continues with placement of basic public
services in areas of utmost need, desecuritization of labor, reshaping
of urban settings in favor of investors and their transformation into an
area of income for the same and being instrumental for destruction and
commoditization of nature by the investing public in great zealotry. It
continues to commercialize such public property (as water, forests etc.),
that are owned by the people neglecting the right to live and exist for all
inhabitants thereof and withholding accessibility of the people thereto.

While the ground for the fascist coupe of September 12 was to give ef-
fect and introduce the bills passed on January 24th, namely, to initiate
the new liberal scheme, it is clearly obvious that the only consequence
that a constitutional amendment made by AKP, the biggest defender
and implementer of new liberalism may lead is nothing but creation of
a constitutional mechanism required for making new liberalization per-
manent. We know how the entire population has been mislead about
their rights and fundamental freedoms with the Constitutional Referen-
dum of September 12, 2010, and how societal life was brought face to
face with a siege after this referendum, from justice to academia and
unions to professional chambers. Judging by the nature and extent of
AKP led preparatory arrangements for the constitutional amendment, it
is not hard to see that no inclusion will be given to a more free, democ-
ratic and peaceful Turkey.

As a result of strictly conservative policies enforced and implemented
by the AKP cabinet, women are more likely to be exposed to "pressures
from the neighborhood" on the streets, in their areas of profession and
within their own families. In today's society where incidents of physical
and sexual harassment against women show an increase in folds, the
psychological violence dimension of all these events are unfortunately
no longer of public concern. Women are transformed into individuals
deprived of their right to live and freedom of expression and redefined as
slaves who serve with their labor using their mental and physical capaci-
ties before the male-dominant system. While victims of harassment and
rape offenses are repetitively processed before courts of jurisdiction, the
offenders are virtually rewarded. Partisan press becomes instrumental
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to these target indications with the masculine language and approac-
hes it uses in accordance with the requirements of the system feeding it.
The investor public at hunt of cheap labor and consented slavery, on the
other hand, cannot help but finance this community engineering. Ho-
wever, we will raise our voices against all kinds of discrimination direc-
ted against women, at every location where the mankind exists, merely
in any area that life touches. The struggle put up and forth by women
engineers on the basis of "equal and free citizenship" represents one of
the dynamics within the organization of our Chamber, with paramount
importance. Being the first and foremost target of obscurantist attacks,
women are transforming into subjects exterminating obscurantism tho-
ugh their struggle for equal and free citizenship. At our Chamber, which
reinforces its women organization by creating and maintaining viable
grounds for discussion within UCTEA, we have no doubt that women
engineers will further this process, in the forthcoming periods. We are
willing to and shall fulfill all the roles and duties vested unto us.

The Central Government represented by and through the Cabinet aims
to erect a brand new system of education, with focus of interest laid
upon rather religious, conservative and commercializing content thro-
ugh which it can attain its own political and ideological objectives after
destroying the secular system of education as well as republican legacy
with the change it proposes to make in the educational system com-
monly known with the formula "4+4+4". Another facet of the problem is
that the opinions and major objections raised by scientific people, trade
unions and educational organizations during the discussion of the law
draft at National Education Committee of the Turkish Grand National
Assembly were totally ignored. With this enactment, elementary school
education, which must be offered for free, becomes paid, as no longer a
liability of the State. This arrangement, which facilitates child labor and
isolation of girls from the educational system through marriage at early
ages and thus exploitation of child labor, excludes preschool education
outside the coverage of essential basic education. Children's age for star-
ting school and preparation for exams is also lowered. Private education
sector grows at large, daily. In conclusion, what we can surely tell in this
area of concern, is that as we have been mentioning for years, education
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is a right that should be accessible to any and every member of a society,
on equal terms, with equal opportunities and in the language(s) locally
spoken by that society, which should be supplied for free. We should
and will protect and safeguard the future of our children.

Privatization trails undertaken by the political party in power in the field
of energy are in full spate for energy generation plants and distributi-
on networks. This bohemian political mindset of "What is done, is done"
imposed by allegedly "structural arrangements” under the auspices of
new liberal policies only helps deepening of the state of chaos. The
forthcoming years seems to be messengers of an even huger turmoil,
in the field of energy, which will translate into higher costs of electricity
supply versus lack of investment on efforts in terms of further expanding
or improving the grid. To make matters even worse, AKP's insistence on
erecting nuclear power plants in the country now strikes Mersin and Si-
nop Cities as the new hosts of these catastrophic premises, in total blind-
ness not even deriving any lesson from the recent disaster experienced
by Japan, only for the sake of making business "associates" richer, from
which the party draws its mainstream of power. The political power is
mocking with the society, by comparing radiation emitted from nuclear
power plants with risks posed by bottled gas used for cooking or televisi-
on sets or desktop or laptop PCs. The energy demand presented for jus-
tification of nuclear power plant projects accompanied by the discourse
"We will fade in darkness" are both totally a deception. Turkey has been
brought on the verge of another crisis not because that nuclear power
plants were erected and commissioned, but due to the day-to-day bro-
adened new liberal policies and the chaos created by liberal politicians
enforcing them. There is always a plurality of right choices insofar as
the energy production is concerned. The problem is not associated with
encouraging increased consumption of energy but with elaborating an
environment-friendly energy policy following the triggering of a com-
mon sense among the public, that plans production according to the
actual demand.

Now is definitely not the time for building up nuclear power plants but
for activating our energy sources in favor and for the interest of the ge-
neral public and introducing energy efficiency to our everyday lives in
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real terms and creating social justice and law in the field of energy.

At CCE's secretarial office, we will keep on vocalizing our disagreement
in a higher pitch and more organized manner than before, against the
nuclear power plants on construction plans, which were elaborated by
a bunch of people pretending the deaf against all the unwillingness and
objections of the people in Akkuyu of Mersin and Sinop. We will defend
the peoples right to energy, stepping on the fact that energy is not a
consumable but a basic need.

Now we have started to see the word "freedom" beside the term "com-
munication". The freedom of communication, which is protected and sa-
feguarded by laws, due to its nature, has become one of the most crucial
freedoms we demand access to exercise, as a population. We have no
idea about how many websites were closed on the net, recently. But still
we can predict that the number of websites closed during the last years
has reached at or around some 30 or 50 thousand. In the foreseeable
future, the Government will still be deciding on which websites would
be "harmless" on behalf of us, for the sake of assuring the "safe" use of
the Internet, a virtual platform where only God knows at which white-
black lists we are named and banned or granted access, the manner of
formation and formulation of which, yet remains unknown.

A democratic country may only be the one in which everyone uses their
mother tongue and honor their cultural traditions and customs freely
and where our people lead a life in unity, bound by fraternal feelings.
The achievement of this goal merely passes through a long and harsh
struggle of people for democracy and peace. The AKP concocted poli-
tical recipes of co-existence on the foundations of a single yet common
Islamic nation with reshaping, by Government led manipulations, of this
geography, so as to favor the best interests of imperialism will only trans-
late into amplified darkness into which all of us are thrown as of the pre-
sent day and taking over of our future.

Today, there is a mechanism that locks students whose only aim is to
gain free access to education up in jail; that deems death under the exp-
losion of gas bombs proper for those who express discontent with HEPP
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projects at localities where they used to live; that attempts to stereotype
society and the people through a number of Internet bans and access
restrictions; that renders the conditions of living for TEKEL workers in-
secure, while obliging health workers to undertake work as subcontrac-
tors or full-time regular employees at hire of preferred elites; and, that
fires immediately the subcontracting energy workers organized under
Enerji-Sen on grounds of unionism. Above and beyond all exists the
restraints brought against people's freedom of expression, forced and
unjust arrests against claims of the most fundamental and inalienable
rights of human beings and our demand for peace and living together
in harmony, which is once again attempted to be shadowed by the vi-
olence we all witnessed in Uludere, recently. In a country, where more
than hundred journalists are locked behind bars while thousands more
are detained with proclamation as strikers or terrorists just for not ha-
ving complied with the Islamic community understanding made up by
the ruling party, led by and including selected mayors, unionists and un-
dergraduate students, one can hardly argue about democracy.

The CCE will keep continuing with its fight in defense of freedom and
democracy against an authoritarian government, and of living together
in peace and harmony, with feelings of mutual respect and trust against
a lynching custom profoundly nourished by racist and nationalist tho-
ughts, with more persuasion than ever.

Our professional chambers are attempted to be converted into mecha-
nisms that spread the Proprietor's thought under AKP's guidance, with
the set of Decree-Laws put up on the agenda right after the submission
of the Report of the State Supervisory Council and aimed at disabling
UCTEA. A review of the Decree-Law on the Establishment of Ministry of
Environment and Urbanism, which is the originator of attacks directed
against UCTEA reveals, as plain as a day, that cities are made to open do-
ors to a great pillage and robbery to be perpetrated by capital and in the
pace of such attack, efforts are underway to reshape our organization
into a potential spot of resistance backed by the power of its professional
knowledge accumulations and wide and spread structure. The decree-
laws brought on the national agenda target the "creation of professional
organizations to operate under the political power". Time has come for
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capturing the professional organizations, after long and stringent efforts
for setting up the ruling party's own cadre in public offices and creating
partisan capital. The revisions planned in the texts of the Disaster and
Urban Transformation, Building Supervision, Land Development and
Reconstruction and Property Ownership Laws remove both the oppor-
tunities and abilities to deliver the engineering services, in a relatively
independent / autonomous manner, in combination with the upcoming
enactment of the Turkish Commercial Code, and brought up a number
of statutory amendments that favor disappropriation of the urban po-
pulations once again, while providing allegedly "safer" buildings at the
expense of the people's very right of housing. The aforementioned law
drafts, which are clearly modified in such a way to guarantee the unen-
forceability of court rulings are presented as instruments that are only
inure to the benefits of large building construction companies and mo-
ney launderers. We, as CCE, will keep on with struggling against such
unlawful enactments, to the extent where the right of safe housing of
the people tends to intersect with the problems of our colleagues, mo-
bilizing everything in our power.

From the very first day of its taking over the country's political power,
AKP has set up and gradually implemented its plans to deregulate each
area which it wishes to rearrange at first and then make the legal arran-
gement of commercializing the area under the cover of rearranging it,
while persuading the public with its unique assertion of rescuing them
from a chaotic situation. The public servants reform, for instance, has al-
ready rendered state supervisory trails in many areas in the "de facto"
chaotic environment that has been caused in areas subject to state su-
pervision, by way of downsizing technical staff employment in public
offices at minimum. The bill of this deception is paid by our people da-
ily, through loss of lives. The most notable and pitiful example of this is
the area of occupational health and safety. We will do everything in our
power and endeavor all possible efforts to fight against attempted com-
mercialization of areas needing supervision and create a public opinion
by visualizing the outcomes of such commercialization.
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We will stand bold against any and all kinds of pressure and threats di-
rected against our institutional identity. We will continue marching all
within our struggle for democracy, together with labor and professional
organizations, side by side with sincere supporters of humanity and la-
bor today and in the future, just as in the past.

In order for values created to have reflections and impacts on the society,
it is essential for creators of these values to organize and fight together,
around a single and common cause. At this context, in the ideal of an
independent and democratic country, it is our top priority and utmost
duty to create a professional organization under the name of CCE, which
partakes in all kinds and forms of response to all inhuman acts, practices
and procedures of the government experienced and learned througho-
ut the history and facilitates for mutual solidarity within a sophisticated
and productive organization.

At this end, CCE sets forth its opinions in political sense and takes its
rightful place in the society with the same, when serving for its profound
goals and fulfilling its duties and identifying and solving the problems
that concern the profession and the professional for which it is supposed
to work.

We will continue fulfilling our core responsibility of implementing and
enforcing science and art exclusively for the best interest and well-being
of the community, by which we are bound under the laws and regulati-
ons in effect and given the fact that for fulfilling such responsibility, es-
tablishment and sustenance of a democratic and peaceful environment
is vital, we will keep publishing periodicals and planning and holding
conferences and symposiums that relate our professional areas and
conducting trainings for the purpose of generating response to various
professional questions and problems that may be encountered by our
members throughout their professional lives, by introducing them our
Chamber's facilities and environs, where vocational trainings are held
continuously.

43. As the appointed Executive Committee of the forthcoming period, it
will be our first and foremost commitment to bring together the mem-
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bers of our Chamber and seek for and create all means and opportuniti-
es that would help us strengthen our organizational structure, all within
an understanding of collaborative work that involves all our organizati-
onal functions.

The CCE advocates labor, freedom, equality, democracy and peace along
with economic, social, political and cultural policies, which draw power
exclusively from and fully exploit the in-depth knowledge, expertise and
potential of the institution's specialized areas, adopt the fact that advan-
cements in science and technology alone is not sufficient for evolution
of civilization, encourage the society to speak, decide and act for itself
and place nature and humanity among the core values.

Nevertheless, unemployment growing at unprecedented rates and re-
duction in number of grounds sufficient for application of professional
knowledge and skills in a world where the profession tends to concent-
rate more on research and development and design activities, in com-
bination with accelerated brain drain versus steadily lowering levels of
income disproportionate with all the responsibilities and obligations
assumed, seem to have intense adverse effects on engineers. Work for
basic wage or in any area where a job opportunity exists, without first
judging qualifications due to long idling and classification as idle in own
areas of expertise, lack of job guarantees and frequent switching of jobs
collectively make the situation even worser.

Our colleagues are condemned to remaining jobless for considerably
long times of their lives or working for an income way below the levels
they would normally ask, as a result of fear of unemployment, under a
laborer who almost always compels work overtime, which oftentimes
gets excessive but almost never paid, all left insecure in a life hired for
basic wage or alternatively, or any consideration a wee bit better than
that, but, with worker's social security premiums underpaid as a result of
understatement of worker's wage at basic rate on the payrolls. Eventu-
ally, when a crisis knocks at the workplace's door, they would be the first
to fire, as dispensable members thereof.
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Such insecure researcher positions like that of a project assistant or 50D
restrain the productivity and intellectual areas of creativity or producti-
on of our scholar colleagues due to annual bottom limits set for number
of publications that each of them are required to author, and thus, the
academia becomes insecure for workers thereof according to the needs
of the investors.

Our colleagues, who had comfortably found and placed in jobs in both
private and public sectors once, have almost totally lost the advantage-
ous position they gained back then, at the present. Some of our collea-
gues felt the compulsion to redirect their carrier towards other areas of
engagement, after long efforts for finding jobs in their qualified areas of
profession, all of which result in failure.

Despite these inauspicious working conditions, colleagues that work un-
der an Employer as wagers are not registered with a trade union. While
their employment at small enterprises by generality of occasions render
it difficult for them to establish and maintain ties with union organizati-
ons on one hand, a significant amount of the colleagues are misguided
in positioning their place at work as representatives of their class, mostly
driven by the fear of getting political and organized, an artificial emotion
seeded in their brains from the very start and thought of being privile-
ged compared to other workers, which in turn blocks the path of growth
in them, for thoughts of getting organized under a union and give a col-
laborative struggle against problems of their concern.

In most workplaces, engineers are considered as out of coverage, which
fact places our colleagues in solitude against their employer, causing
them abstain from cooperating with their peers in the fight for their pri-
vacy rights, in most of the cases.

Besides, it becomes harder and harder by each day passing behind to
apply what is being thought as the classical union organization model
at labor intensive enterprises in contemporary world of business. The
existing union models usually prove insufficient in covering the group
of so called "white collars’, among which also exist our colleagues, with
unions experiencing hardships in adapting to this newly emerging pe-
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riod and developing organizational response there against, accordingly.
Moving on our self-positioning on the side of labor and workers and the
fact that a vast majority of our members are wagers, we will give immen-
se struggle for the recognition of syndicate rights including the right of
strike and lock-out, as well as for collective bargains, for all wagers to be
able to conduct their profession in a safe and sound working environ-
ment, the conditions of which are steadily improved, placing the top pri-
ority of concern upon the problems of our wager and jobless members.

The emerging period will witness further improvement and spreading
of our struggle, in line with the roles and responsibilities charged upon
the CCE, on our path towards achievement of our goal specified above.
EMO's leveraging the bar and speeding up the labor struggle, as part of
the public opposition in our country is noticed by the dominant powers
that have surrendered to and acting in direct guidance of the global fi-
nancing - investing tyrant. Following the Public Reforms Fundamental
Law and General Agreement on trade in Services (GATS) enacted within
the framework of efforts aimed at integrating the financing - investing
tyrantinto the unipolar world and privatizations and other similar comp-
rehensive arrangements affecting a large part of the society, the system
is known to have entered in a set of preparatory arrangements towards
disabling the organization of CCE. Individual attacks wielded by some
certain entities and organizations tend to gain systematics.

We have to build up a new, voluntary line of defense altogether, by iden-
tifying the means and methods by which we can merge the demands
of our profession and colleagues against insecure work with demands
of people. The CCE has the power and faith to break the routines and
destroy the plans of the financing - investing tyrant and its accomplices,
by virtue of its existing organized structure and with the help of powers
on the side of labor.

Our Working Principles

« CCE carries out its work in a patriotic and anti-imperialist understan-
ding that favors for people, labor and democratization.
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« CCE bases its efforts on the presumptive philosophy that the problems
of profession and professionals cannot be separated from those of the
country and society.

« “Protecting the public interests" means to be with the people and for
the benefit of people. To be inquisitive In areas that relate our profession,
and, if necessary to fight the local and central powers, is the indispen-
sable duty of our Chamber.

« CCE maintains good and sustainable relations with peering organizati-
ons pursuing efforts for the benefit of the public and non-governmental
organizations.

- It takes a stance favoring a long lasting and honorable peace, against
wars that gives and will still be giving tremendous harms to our country
and our people.

Our Vision of Professional / Technological Events

« Regulation of the career field and improvement and optimization of
enforcement and implementation of the career are the first and fore-
most of the basic roles assumed by our Chamber.

« At this end, closely tracing and monitoring updates and innovations
and ensuring full and unrestricted facilitation from them by the mem-
bers, are among the basic objectives.

« It is essential to meet the common requirements of owners of the oc-
cupation and titer of engineering, render their professional activities ea-
sier, ensure their improvement in line with the general interests of the
profession and protect and safeguard the professional discipline and
ethics with a view to ensure domination of relations of colleagues with
each other and with the general public by integrity and trust.

« It makes attempts towards improving engineering education. CCE
advocates freely accessible scientific, autonomous and democratic uni-
versities against the obscurantist and rote-learning based educational
system. The educational policies of a country cannot be thought as se-
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parate from its policies concerning science, technology and industry.
CCE opposes and struggles with the restructured university education
process.

Our Vision of CEE-Member Interrelations

« The Chamber assumes that its organization draws its power from the
member and such power needs to be triggered.

«Itis considered essential to establish and maintain long-lasting and he-
althy relations with members.

« While mandatory membership is advocated to a certain extent, it is also
affirmed and acknowledged that members clearly outperform in terms
of contributions to the Chamber, in voluntary relations. After all, what
matters is to ensure that the chamber is viewed and perceived by mem-
bers as an institution to which "membership is required".

» Our Chamber actively supports the struggle of engineers set to work
for a wage to earn and exercise their union rights complete with rights
to strike and collective bargaining.

« Our Chamber performs studies on personal rights, economic and social
needs of wage-earning engineers.

« Our Chamber conducts work to prevent any kind of discrimination from
being directed against women engineers but during the job-seeking pe-
riod and the working life afterwards, sets out methodologies to encou-
rage women's participation in branch and central office activities and
makes the necessary set of arrangements to enable participation of its
female staff in events relating to women activities.

« CEE pursues work for the organization of its members assuming work
at small to medium sized enterprises and other business locations in Or-
ganized Industrial Zones (OIZs). - The chamber assists its members in
finding jobs and monitors their working conditions.
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Our Vision About Decision-Making Processes

- In every organizational unit of the Chamber the decision-making pro-
cesses are based on the principle of democratic centralism and their en-
forcement arranged, accordingly.

« It is assumed that the smallest unit of the chamber organization is the
workplace representation.

« Utmost care is exercised for participation in decisions to be taken
and consideration of all opinions expressed, without exception. The
Chamber's Advisory Committee Meetings are held during the period, as
defined in the Main Charter to which participation is assured in decision-
making processes through a link from the past into the future.

« Workplace Representations, Provincial - District Representations,
Branch Advisory Committees, Branch Executive Committee, Coordina-
tion Committee and Chamber's Executive Committee are assumed as
links of the decision-making chain.

« Central decisions taken in accordance with the democratic modus ope-
randi after passing through the process defined above should be imple-
mented and enforced by the organization. These implementations are
also known to be open to audits and inquiries of all mechanisms that
take part in the decision-making process.

Organizational Independence

« The organizational independence is the first and foremost aspect so-
ught in all institutional relations of the chamber. Any relations with po-
tential to be detrimental to the objective of "protecting public interests"
or compel the Chamber compromise from its working principles or wor-
king programs are simply avoided.

« Special care is exercised to ensure that relations with political parties
are carried out in such a way not to cause damage to the principle of
independence of the chamber.
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« Anyone having seat in chamber's bodies know that such organs may
not be used as a steppingstone in any political activity.

Our Vision of the Formation and Implementation of Chamber's Budget

«Implementations of the Chamber's budget are based upon the concept
of "Central Budget". Furthermore mutual assistance and solidarity is es-
sential on the basis of activities, to ensure a homogeneous and harmo-
nious development of the units.

« The main target is always to create an organization, the income and
earnings of which depend first and foremost on membership fee pay-
ments and the members themselves. It is a well-known fact that collec-
tion of membership subscriptions and the transfer of their proceeds to
the Chamber's Central Office as well as regular payment of union shares
are the most fundamental requisite of being organized.

« The chamber's activities take a non-for-profit stance. Accordingly, no
profits are expected from distributions of books, e-books, magazines
and newsletters to be published or training instructions to be staged or
from various courses and seminars focusing on improving the professi-
on of engineering and its areas of application.

Our Vision of the Chamber's Central Office Operations

« It is essential that the Chamber's regulations and guidelines be imple-
mented and enforced with due diligence.

« The most paramount duty of the Chamber's Central Office is to direct
and govern the chamber organization with the duties and capacities ves-
ted by the chamber's regulation and guidelines and in accordance with
the decisions of the General Assembly. The functions of the Chamber's
Central Office are led by ensuring an effective coordination of the orga-
nization, planning and seeing through implementation of central acti-
vities (such as publications, conferences and etc.) and carrying out the
external relations of the organization at both national and international
levels.
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« Ensuring the enforcement of decisions taken in due course of democ-
ratic operation and if they cannot be enforced, investigating the cases
thereof and then reactivating the democratic decision-making proces-
ses, are deemed as among the duties.

« Maintenance of institutional relations of the Chamber formed up at
top level and their sustenance without damaging the organization's in-
dependence is considered to be another duty of the Chamber's Central
Office.

« The Chamber's Central Office takes up a stance of setting up transitory
specialized commissions on problem areas, instead of permanent com-
mittees. However, in the meantime, furtherance of commissions which
require permanent office such as those concerned with publications,
education and etc. is also assured.

« The Chamber's Central Office is responsible for realization of "intra
organizational continuous education”. At this context, the committee
members, technical officials, office associates, accounting officials are
taken to training at periodical intervals on a permanent basis, to ensure
harmony and coherence in intra organizational operation.

» Means are provided to effect horizontal and vertical relations between
the head office and branches and representations in addition to central
coordination.

WHY ARE WE TOGETHER & WHAT SHALL WE DO?

In this 43rd term, like in the past;

« We consider strengthening the professional areas that we represent, as
part of struggle for democratization. That is why, we well keep on taking
sides with public interest, in a controlling and questioning attitude, on
matters that relate our professional areas.

« With the projects we produce, we will strive to intervene the agen-
da of the public, our country and our members, and to create a cultu-
re of behavior, working in the same reflex in common with other non-
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governmental organizations and international bodies.

« Bearing in mind that meeting members' economic, social and democ-
ratic demands passes through the struggle of organized structures, we
will ensure continuation of our Chamber's function of developing and
encouraging organization. On this matter, we will especially target at
carrying out joint effort with trade unions and labor organizations in
areas where our colleagues work intensively.

« We will maintain our position to have public rights protected and pre-
served, in the use of national resources.

«We will demand at every setting and on every occasion that all workers
are given their union rights, including rights of strike and collective bar-
gain.

« We will fight against insecure modes of employment and such practi-
ces as hired worker offices, borrowed labor and etc.

« We will continue defending everyone's right of free and unlimited ac-
cess to contemporary educational and health services with equal oppor-
tunity.

+ We will continue defending everyone's right of access to energy, water,
transportation and communication services.

- We will actively partake in the organization of resistance against priva-
tization and commercialization of public service areas. We will keep on
with our active duties in anti-privatization platforms.

« We will keep on moving side by side with peering organizations and
formations engaged in our fight for equality, freedom and justice, to-
wards the abolishment of the human right violations in our country first
of all and then practices that either annihilate or constrict the freedom of
thought and expression and removal of the exploiting and pressurizing
environment created over ethnic, religious and sexual discrimination.

«  We will continue our struggle with trade unions, professional
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organizations,democratic mass organizations in the fight for safe wor-
king conditions, a descent living and a secure future.

+ We will carry on and improve our efforts for Occupational health and
safety practices to cover the whole working life and the solution of prob-
lems faced by our colleagues in the field of Occupational Safety Engine-
ering, and to secure the right to work in safety.

« We will struggle against commercialization of supervision of goods and
services produced.

« We will carry on and further enhance our efforts towards the enfor-
cement of decisions taken by the UCTEA's General Assembly and our
Chamber, in relation to wage-earning and jobless engineers.

We will continue to fight against commercialization of universities and
the Bologna process, among the most recent practical implementations
thereof, as well as other such practices as technology schools that entail
to devaluation of engineering labor, in addition to being far from coping
up with the needs of the society, for and in favor of free, autonomous sci-
entific, democratic universities which conduct education in the tongue
of the localities where they exist.

« We will evaluate the scientific opinions and studies of academic staff,
economists and social scientists, in the most efficient manner, by reflec-
ting the same in activities to be staged during this term, just as in the
preceding terms.

« We will continue to fight against all practices of sexual discrimination
and violence against women and to develop organizational mechanisms
for women engineers both at our Chamber and at UCTEA.

« We will carry on and further enhance our efforts towards the enfor-
cement of decisions taken by the UCTEA's General Assembly and our
Chamber, in relation to women engineers.

« We will do our best to further improve the organization of our student
members and to contribute to solution of their problems.
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« We will carry on with efforts oriented towards scrutinizing the existing
relations with democratic mass organizations, trade unions, professional
organizations and local governments.

+ We will keep on bringing up into life a modus operandi that values our
members at best and assumes their problems as if our own and attempts
to formulate solutions therefor.

« We will speed up efforts concentrated around organization necessary
for the transfer of knowledge accumulations and experience formed in
any particular branch to all the remainder of our branches and our mem-
bers.

- We will persevere an understanding of service that embraces the or-
ganization as a whole, bases itself on participation and doesn't give cre-
dit to discretionary practices, rather than narrow service understanding
concentrating on a turfdom, in all activities of the Chamber.

« We will set the Chamber's committees to work as commissions of spe-
cialty, organization and production consisted of people with necessary
credentials and expertise commensurate with the targeted range of ac-
tivities.

+ We will carry on efforts with respect to education, certification, organi-
zation, laws, regulations and standards that relate our professional areas.
By assessing the existing structures, we will work for redirecting policies
by forming platforms participated by all related parties in our professi-
onal areas and encouraging formation and operation of joint working
committees .

- We will advance efforts being pursued for the set of legal arrangements
necessary for ensuring the conduct of professional supervision and sur-
veillance by unbiased, independent professional chambers that work
exclusively for the benefit of the commons.

- We will target at boosting professional studies and and further impro-
ving on-the-job training in the context of CCOJT. We will improve the
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courses and trainings undertaken by CCOJT both in quantity and quality.
We will make attempts for active planning of seminars, panels and cour-
ses outside the coverage of CCOJT, at all branches.

« We will progressively carry on our efforts focused around bringing a
new and broadened range of technical publications on our career field,
as an expansion of previous term studies.

« We will further improve the technical service offerings of the Chamber
and attempt to extend their coverage.

» We will uphold and improve our working principles. We will continue
with our work towards institutionalization.

EFFORTS TO BE PURSUED

Our Executive Committee targets the following range of efforts in the
light of assessments made herein above concerning the world, the co-
untry and our people and the Operating Principles of the Chamber.

1. ACTIVITIES
1.1 Conferences-Conventions-Symposiums

During the current term, impetus shall be laid upon organization and
staging of such activities as conferences, conventions and symposiums
that we typically organize and hold at periodical intervals during each
term for discussion of the problems of the country, the profession and
colleagues and putting forth proposals for solution thereof, creation of
opportunities for accessibility and wider spreading of information, as
well as introduction of tools that would be instrumental in offering sci-
ence and technology for the use of general public.

At each event that we will conduct, means shall be provided and ar-
rangements made, as necessary to ensure attendance by responsible
members of the Chamber's Executive Committee and continuous moni-
toring and reporting of activities by the Chamber's Executive Committee
Member in charge thereof. Attempt will be made to bring up activities
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rich in content and context, instead of a series of repetitious events. Ef-
forts undertaken by the Chamber in relation to activity subjects and the
Chamber's opinion on the matter will be reported and presented by our
central office committees in gatherings and panels.

An initiative will be taken at the UCTEA Executive Committee for or-
ganization of UCTEA Energy Symposium, an event undertaken by the
Chamber every year, at the secretarial office of our Chamber once again
for this term. Morever, efforts will be sent for the organization of UCTEA
Convention on Organization.

Activities and Events Planned for the 43rd Term
Academic Camp
Exhibition of Dissertation Projects

Symposium on Veblen, Capitalism and Opportunities for a Rational Eco-
nomic Order

IVth Symposium on Elevators

ELECO - National Symposium

Smart Grids Symposium

CEE Organization Forum / Workshop

Service Production Workshop

lInd Forum of Marmara on Energy

lInd Workshop on Demand Projections

lInd Symposium on Electromagnetic Fields and their Effects

HEPP Workshop
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Vth National Symposium on Communication Technologies
Vth Symposium on Education

Vth Symposium on Energy Efficiency and Quality

lind Symposium on Electrified Transportation Systems
Vlith Symposium on Renewable Sources of Energy

lind Solar Symposium

lind ATEX Symposium

Mediterranean Forum on Energy

Building Supervision Workshop/Symposium

TESEM (Turkish Electronic Industry and Electrical Engineering) Confe-
rence

lllrd Conference on Electrical-Electronic Systems
*VIIth National Lighting Conference
*VIIth Symposium on Control and Automation

Symposium on Energy Production and Transmission-Distribution
Systems

*Vth CCE Forum

9th Symposium on Energy
ELECO - International Symposium
Other Activities

Plans have been made for providing participation and support for acti-
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vities and events undertaken by UCTEA, other Chambers, public entities
and organizations and NGOs, in addition to self-owned events and acti-
vities of the Chamber, during this term.

By assuring participation in workshops, work groups, symposiums an
panels to be held on a massive variety of issues encompassing our career
fields, the opinions of our Chamber will be relayed and joint statements
will be made with regard to current developments.

2. PUBLICATION EFFORTS

Our Chamber will extend its efforts towards making available science
technology to the community and ensuring sustainable improvement
of our profession and our colleagues to the present term, carrying on
with its publishing activities with the fundamental objective of creating
a producing, industrializing and democratizing country. Our Chamber
will collate and compile its knowledge accumulations revealed in nume-
rous studies it has performed stepping on country facts and career fields
it represents in tens of publications, which it will offer for the use of our
members and the society.

At this extent, the publishing activities to be pursued by the Chamber
will be divided into three main categories as books, periodicals and lib-
rary archives. In the current term, while the main target is to add novel
publications that will successfully cover the information needs of our
colleagues and the society, plans have already been set for further en-
hancement and subsequent updating of existing work with new sug-
gestions.

The Electrical Engineering Magazine, which proves to be a major source
of reference and means of communication for our members will con-
tinue to be published regularly, together with the Republican Energy
and CEE Scientific Magazines in addition to branch newsletters. What's
more, news about upcoming CEE events included in Electrical Engine-
ering Magazine will regularly be transferred on newsletters, to enable
transformation of more content of the Electrical Engineering Magazine
in terms of technological and scientific articles, current technological de-
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velopments and hot updates on progress of our career fields into news
in this magazine. While a redesigning task will be carried out to bring
a new look and content to the Electrical Engineering Magazine, which
has preserved its classical look and feel for years, with inquiries made to
all organizational functions of the Chamber to present and submit their
opinions and suggestions on the matter.

Apart from the periodicals of the Chamber, book and brochure publicati-
on efforts will also be undertaken, along with activation of the Chamber's
official website and electronic communication system, enrichment and
operationalization of our library, archive and documentation center, as
well as institutionalization of libraries maintained by branches.

Moreover, we will conduct work for enhancement and publication of
the Chamber Agenda, a publication sought and used excessively by our
members and the sector, for 2013 and 2014. A pocketbook will also be
prepared, in addition to the Agenda, which will encompass a variety of
professional and technical information, for subsequent delivery to our
members for free.

Books

Beside the textbooks of the conference, convention and symposium
events, the technical books prepared by mediation of our specialized
committees and veteran members will be included in the publishing ef-
forts to be undergone by the Chamber during this term. The books to be
newly published for the first time will be identified through coordinated
work with our Chamber and its branches and be put up in publication by
a book committee, with utmost care exercised.

Brand New Book Issues

The publishing efforts of books needed by our Chamber will be carried
out centrally and through our branches, according to the suggestions
and feedback to be provided by our veteran members. A book selection
and publication committee will be set up and implemented, to handle
the relevant work.
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New Chamber reports to be composed on matters that directly concern
our career fields and covering a variety of industrial sectors will be pub-
lished spontaneously with updating and publication of existing Cham-
ber opinion letter and report formats, which were published during the
preceding terms.

During the current term, priority will be given to publication of books in
the field of electronic engineering, because of a felt lack. Additionally,
new book publishing efforts will be pursued for the Electrical Power En-
gineering and Biomedical Engineering areas.

Furthermore, book preparation efforts will be initiated, in such new
CCOJT fields as Substation Design, Electric Motors and Drives, Power
Quiality and Harmonics, Building Electronic Systems and Electrical Engi-
neering in High Buildings.

Books To Be Published on the Plan

Historical Development of Electrics in Turkey (1900-1938)
Dictionary of Railway Terms

Small Precision Propulsion Systems with AC and DC Motors
Small Single Phase Electric Motors

E-books

50 each e-books will be compiled and made available for use of our
members, during the term.

Fiber Optics
Smart Grids
Electrical Engineering in High Buildings

Electrically Driven Tools
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Technical Writing Guide
Books to be Updated and Reprinted

Our out-of-print book publications will be updated and reprinted, du-
ring the term. Especially those publications of ours used as a deference
in classrooms within CCOJT will be adapted to the new regulations and
standards in effect and published after being reviewed and revised, as
our top priority.

Other Books

Arrangements will be made and means provided to ensure publication
of such other event fliers and handouts, reports, brochures, catalogs, bo-
oks and etc. with regard to events and activities to be performed on the
plan, within the Chamber organization.

Periodicals

All preparations will be made and procedures introduced and imple-
mented for timely publishing and printing and delivery to our members
of the Electrical Engineering, Republican Energy and EMO Scientific Ma-
gazines.

Electrical Engineering

Ongoing efforts will be furthered towards rendering Electrical Enginee-
ring Magazine a traceable publication. For the purpose, the magazine
will be reassessed for content and formal requirements, to improve and
enhance it. Also, efforts will be pursued that improves the quality of the
magazine towards a reference publication that is read and followed by
all our members.

Objective will be set towards pursuing efforts for encouraging the sector
and academia prepare and send articles for publication in our magazine,
concomitant with efforts dedicated to improving the articles so received
in both qualitative and quantitative terms.
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As in the case for preceding terms, the current term will also host pre-
paratory work with regard to special editions and files on various topics,
covering our career fields, while keeping a trace of all current develop-
ments and updates.

Articles on projects winning TUBITAK support and successful work bro-
ught into life by undergraduate students in their thesis studies will also
be shared with the readers, as part of our magazine.

Arrangements will be made for promotion of our magazine in various
events, activities, expositions and etc. and thereby their bringing at re-
ach of all sectors. The Publishing committee and publication advisory
board will be restructured

Special editions and files will be prepared forthwith upon related appo-
intments to be made at our branches, in the following areas:

« High Voltage

« Energy Quality and Harmonics

« Car Electronics

- Occupational Health and Safety

« Energy and Environment

« Industrial Automation

« Energy Efficiency

« Engineering Education

« Electronic Systems and Installations in Buildings
- Signal and Image Processing

+ Biomedical Engineering
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« Aerospace Technology
Republican Energy

We will strive for good article flow in a continuous, uninterrupted stance,
which is one of the most important conditions for maintaining a high
quality and reliable editorial work. Especially, the "short time review
- fast publishing" policy will be adopted, in a selective manner without
compromising from quality and an understanding that helps a boost in
the number of qualified articles reaching at the editorial secretary of the
magazine.

Chamber Newsletter

A Chamber Newsletter will be put up in publication, with apportioning
of sections for Chamber's ongoing work and latest news, in the content
of the Electrical Engineering Magazine. The Chamber's newsletter will be
published and delivered to the UCTEA bodies, Chamber bodies, executi-
ves and our delegates as well as the widest population within coverage
of the organization, at bimonthly periods.

Knowledge - Documentation Center Works

Efforts will concentrate around introducing our Library services to mem-
bers and student members in healthier environments. Archiving efforts
will be carried on, within a system, so as to cover our documents which
fall outside the scope of our in-house publications (CDs, VCDs, DVDs, Vi-
deo Footage, Audio records and etc.). A special archive and documenta-
tion unit will be developed covering third party publications that parti-
cularly cover our efforts and our Chamber.

The Library will continue to be at service of our members, students and
all those interested, from the general public. A program module will be
developed to ensure more efficient use and utilization of both our Lib-
rary and e-archive (virtual library). Once available, the use of this prog-
ram will be encountered and spread organization-wide.

Our branches that maintain libraries will be introduced and instructed to
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use such program, as a step taken towards a more functional and insti-
tutional library operation. Branches without a library will be encouraged
to open up and maintain one.

a. Enhancement and enrichment efforts will be pursued at locations
where physical libraries are set up and running, while branches without
a library will be encouraged to establish one.

b. Knowledge and Documentation Center will be linked to the Internet,
as an institutional source accessible by anyone, through the official web-
site of the Center.

c. All book inventories will be followed.

d. Collective book distribution and control efforts will be carried out
centrally.

e. Scanning and transfer of source documents into the repository of the
Knowledge and Documentation Center will be carried out, with a view
to enrich its archive.

3. CCEOP (CEE - AUTOMATION PROJECT) WORKS

3.1. Central Member Database Application:

It is targeted that CCEOP currently in use at the Chamber can be used by
our new organizational units to be set up and implemented as well as by
representations of the Chamber, with improved efficiency at user units
and that it is rebuilt so as to cover all extra modules that the Chamber
needs to move further and extend the existing standards and central
system of operation it has brought to the Chamber.

3.2 Central Accounting Database Application (VENDATA)

A "CENTRAL ACCOUNTING" Program has been generally adopted and all
its modules have been well learned by our Chamber's Accountants. The
Vendata Accounting Software already put in use will be traced for new
versions, which will be downloaded and installed as and when available,
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during the current term. Also, interaction between VENDATA and CCEOP
systems will be ensured.

3.3. Chamber and Branch Website Building Works:

The goal is to render our website more functional and understandable
during chamber's works and collaborated work to be performed by all
working staff. For branch websites, the goal is to further standardize the
pages and provide technical assistance on additions to be made there-
on, considering the needs of all branches. Our Website will be refreshed
and put in service, during the 43rd Term.

3.4. On-line Services to be made Available through the Website

Itis targeted that membership application form is included in the websi-
te, with active links for timely sending of applications filed by members
over the net, to the related functions. Also, the infrastructure needed to
allow credit-card based payment of membership subscriptions, training
instruction and documentation fees or on-line book sales, over the In-
ternet. Efforts will be pursued to allow our members present the engi-
neering services they produce for professional audits and supervision,
through our website, with e-signatures.

3.5 E-Mail Address Application with the suffix emo.org.tr

The electronic mail address system based on the format name.surna-
me@emo.org.tr will be spread throughout the organization, with the
goal of developing contact and communication environments with our
members. Thanks to the updated interface, and the SSL server certifica-
te and the SSL certificate obtained, allocation and distribution of e-mail
addresses among members will be furthered, in a more institutional
configuration, powered by encrypted data transmission.

3.6 Electronic Signature and Financial Seal Certificate

All correspondence carried out within the Chamber will completely be
transferred to the digital environment, allowing documents to be sig-
ned digitally. Besides, CCOJT and CCE certificates will be delivered to the
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members to whom they are issued, bearing e-signatures, while copies
thereof will be archived electronically.

4.VOCATIONAL TRAINING EFFORTS
4.1 CCOJT (Center For Continuing On-The-Job Training)

The Chamber will continue with its efforts centered around vocational
training schemes, which have been implemented centrally in relation
to our areas of specialty, with consideration of members' particular de-
mands and requirements in their career fields. These efforts will especi-
ally lay focus on further improvement of existing training instructions gi-
ven under the framework of CCOJT, in addition to creation of new areas.

Furthermore, it is already set on the plans to spend efforts for further ins-
titutionalization of CCOJT's structure, with all related work to be comple-
ted and delivered during the current term.

The Chamber will continue with updating the educational and testing
schemes as well as instructional textbooks to be used in classrooms wit-
hin the framework of CCOJCT, by and through ad hoc commissions to be
set up and implemented for the purpose.

What's more, in order to make efforts pursued by Vocational Center of
Continuing Education more functional, work for:

- Ensuring application of knowledge contained in the "Book on Issues
Needing Attention in Connection With CCOJT Practices", a publication of
42nd Term, to all functional units of the organization in an accurate and
complete manner,

- Increasing the number of instructors to assume roles in classes to be
held within the scope of CCOJT,

- Enrichment of the question bank covering all areas of training,

- Conduct of organizational in-house trainings for CCOJT instructors and
staff, in a regular manner
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will be performed.
4.2. OTHER COURSES, INSTRUCTIONS AND SEMINARS

Arrangements will be made to set seminars and trainings organized by
the Branches on a more institutional and planned stance.

4.3. ORGANIZATIONAL IN-HOUSE EDUCATION

With a view to minimize problems encountered in time of work carried
out by and for the Chamber, organizational in-house educational prog-
rams will be set up and implemented for our executives and staff.

For the purpose, depending on actual needs identified during the term
and on topics to be defined;

- Chamber's Honorary and Auditing Board Members

- Chamber/Branch Executive Committee Members, Branch Auditors and
Representatives

- Our Technical Staff

- Our Office Staff

- Our Accounting Staff

- CCOJT Instructors

- CCOJT Managers

will all receive a variety of courses and seminars.

5.TECHNICAL LEGISLATIVE WORKS

Efforts focusing on harmonization of technical legislation will be carried
out, in line with the objective of correctly regulating this area. Within the
framework of harmonization with EU technical legislation, the Chamber
will have representation in legal arrangement efforts in the areas of its
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main concern, submitting its opinions and recommendations to the re-
lated agencies and organizations.

The Chamber will make the necessary arrangements and take appropri-
ate measures to ensure monitoring and follow-up on the matter, within
the auspices of UCTEA's "converting negotiation process into a process
of challenge" and participation in meetings to be held for the purpose.

In order to render conduct of technical legislation work in a more co-
ordinated and healthy manner, a Technical Legislation Department will
be set up and implemented at central office of the Chamber, which will
handle coordination of all branch activities.

Regulations will be prepared covering Services in areas of Industrial
Electronics, Power Electronics and Automation Systems Engineering, as
per the decision of the General Assembly. Furthermore, efforts will be
carried out for setting out a schedule and timetable for preparation of
project with open source codes.

6. WORK ON CCE SERVICES AND PROFESSIONAL SUPERVISI-
ON, EXPERTISE - APPRAISAL AND TECHNICAL SERVICES

6.1 Work Regarding CCE Services and Professional Supervisi-
on

The Chamber continually carries on service of professional supervision
of services produced by its specialized members, within the scope of
CCE services, which it has brought to a standard through its Certified
Consulting and Engineering (CCE) Services and Minimum Charge Re-
gulations, wherein it makes a broad definition thereof. In areas defined
within the scope of CCE services, efforts conducted by and through the
Chamber's central headquarters towards improvement of the quality of
professional supervision services carried out by all branches and related
provincial and district representations, as well as competent professio-
nal supervision offices and obtaining coordinated action country-wide,
will take a major part of the activities to be pursued during the 43rd
Term. Our Chamber;
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Will enter into a deliberate challenge for overcoming the problems en-
countered in performance of services being offered, by continuing to
assume an active role in processes of preparation of legal framework
and secondary legislative arrangements for and the CCE Services, being
conducted by it in its areas of expertise, in order to help realization of its
goal of meeting societal needs based on public interests in the process
of enlivening the objective of urbanization and industrialization estab-
lishing the right to accommodate in safety, in addition to, realization of a
sophisticated, planned, healthy and viable environment in all territories
of our Country.

Furthermore, it is targeted that In-house Professional Supervision and
Surveillance Instructions be administered for the Chamber's technical
assignees commissioned to handle professional supervisory services in
respect of CCE Services and personnel assuming roles in preparation of
CCE application files, on Chamber's behalf.

It is among targets set for the 43rd term that the central database be
improved to properly respond to contemporary needs, by enabling ef-
fective and spread use in all branches and activity areas of CEEOP, a pro-
ject recently brought into life, for centralization of professional supervi-
sory services undertaken by the Chamber.

Also, efforts will be spend, to the greatest extent practically possible, for
the establishment of continuous communication and sharing processes
between bureaus practicing CCE Services and their competent CCEs,
within the sphere of branch effectiveness, through our branches. Aga-
in, within the scope of these services, contacts and joint cooperation will
be established and developed with organized associations through the
service sector, to enable exchange of information and ideas.

Work will be performed as required for introduction of Inter-chamber
joint professional supervisory practice (IJPS) with the utmost goal of as-
suring unity with other chambers.

6.2. Work Regarding Expertise - Appraisal and Technical Services
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To enable conduct of practices involving our career fields in line with the
objective of safeguarding and protecting our people and the environ-
ment, the Chamber will carry on its services in a more diversified range,
as part of measurement and expertise services and instructions under-
taken by the Chamber with respect to occupational health and safety,
during the 43rd term, in continuation of the preceding efforts. The 43rd
Term will testify non-stop efforts concentrated around improvement of
technical and educational services carried out by the Chamber for both
qualitative and quantitative aspects and their institutionalization. Wit-
hin the framework of the aforementioned work, efforts will be carried
on towards assuring uniform practice in all branches and organizational
units, when performing technical services offered by the Chamber.

The ongoing efforts for the editorial work of the brochure titled "UCTEA
- CEE Technical Services and Training Instructions", which is intended for
use by all organizational units will be finalized in this 43rd Term and then
the brochures will be replicated and distributed among branches to be
used in their activity areas.

7. WORKTO BE PERFORMED ON ENERGY

In the energy sector, the public investments have been reduced down
to minimum level, giving rise to an irregular structuring, where invest-
ments are planned at sole discretion of the private sector, rather than
basing on actual requirements. As a result of commercialization of the
service's production and distribution aspects through privatization pro-
cesses, now the supervision services in the field of energy are being pri-
vatized. This process also involves commercialization of water, wind and
the sun, through forcible pulling out of public lands from the hands of
our own people, causing poverty among the society get ever denser le-
vels. Founded on a structure, which is built with focus on consumption
and sharing of revenues, rather than on actual demand, the energy sec-
tor has been made an important area of capital accumulation for both
local and international investing public. From this perspective, there is
the need for continually monitoring and discussing the adverse affects
of these strategies, programs and subsequent changes and develop-
ments in the sector on both the actual status of people working in the
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energy industry and on the community. The "Energy Working Group"
readily formed up and set operational at Chamber's central headquarter
will be further reinforced and empowered, with a view to make and raise
suggestions and programs in line with the interests of the country, the
profession and our colleagues, in these areas.

This working group will be instrumental for the conduct of studies on
energy efficiency, regular and healthy monitoring and central compilati-
on of developments and updates regarding new and renewable sources
of energy and technical and legal arrangements concerning the field of
energy, so as to render efforts pursued by the Chamber on the issue,
more effective.

Weight shall be placed on "Energy Executive Instructions" given within
the framework of Class B Licensing practice, while ongoing efforts will
be extended to cover the activity areas of branches. Efforts will be inten-
sified for expanding the scope and coverage of the Class B License alre-
ady obtained by our Chamber, as per the effective Regulations. Within
the context and as a requirement of the license, efforts will be finalized
for establishment of PERPA Training Facility and laboratory infrastructu-
re, two assets to be immensely used for energy executive and trainer-
survey-project instructions, as well as for other vocational training ins-
tructions.

Regarding the energy sector, an energy website is planned for develop-
ment and put on broadcast over the Internet, as a basic source and point
of reference for information seekers, as well as scholars and all groups of
community having interest, particularly led by CEE members. Attempts
will be made towards preparing documents and chamber reports on
energy sector, based on the Chamber's opinions and final declarations
of activities hitherto published.

The branches will be encouraged to organize activities on energy at
local level and be provided with support of the central headquarters.
Documents will be generated in all formats including but not limited
to articles, presentations, declarations and etc, on every matter that the
Chamber has expressed an opinion and got involved.
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8. EFFORTS AT CHAMBER, COMMISSION, BOARD AND WOR-
KING GROUP LEVELS

Arrangements will be made for the establishment of central commis-
sions depending on the requirement, after commissions are set up at
branches. The Chamber will make sure that activities of commissions
are transferred to our members through a term-end activity report and
further activities will be carried out for preparing Chamber opinions and
reports, upon setting up and operational permanent commissions, as
and if required. Arrangements will be made towards establishing both
temporal and permanent commissions addressing our areas of specialty
at our Branches as well as our Chamber's central office, with a view to
ensure the conduct of Chamber's work in a more effective and efficient
manner.

At this context, the following commissions and work groups will be for-
med, during the 43rd Term:

1. Standing Committee on Elevators

2. Standing Committee on Elevators

3. Standing Committee on CCE

4. Occupational Health and Safety Commission
5.Wager and Jobless Engineers Committee

6. Building Supervision Committee

7. Organization Committee

8. Energy Work Group

9. Ladies Work Group

10. Electronic Science and Engineering Main Committee
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11. Computer Science and Engineering Main Committee
12. Biomedical Engineering Main Committee
13. Book Selection and Publishing Committee
14. Handicapped Engineers Committee
15. Technical and New Technologies Committee
a. Power Tools Work Group
b. ATEX Work Group
c. Electromagnetic Fields and Their Effects Work Group
d. Work Group on Testing, Measurement and Specialized Advice

Other than those listed above, new committees, commissions and work
groups may be established, if and as required.

9. CEE-YOUTH ACTIVITIES

The activities to be performed by CEE-Youth organization will be carried
out in a bottom-up democratic and top-down central manner. Our stu-
dent members attending our branches and provincial representations
will form up commissions within their own houses and conduct local
council activities. The Central CEE-Youth Council will be established on a
permanent basis and renamed as Permanent CEE-Youth Council, for the
purpose of centralization of activities carried out at local level in addition
to coordination of activities between commissions. The number of stu-
dent members will be increased, internship opportunities unified, and
technical trips held, for the development of our chamber's organization.

The Student Member Commissions of our Chamber will set up and orga-
nize the CEE-Youth Summer Educational Camps for discussion of prob-
lems of the country and universities and production of policies for the
solution thereof, in addition to creating public opinion thereon, among
engineering students.
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10. PRESS DEPARTMENT ACTIVITIES

The Press Department will assume and fulfill the task of presentation of
the Chamber's activities and opinions to the press and public opinion.
The Press Department will also pursue efforts in coordination with me-
dia representatives at our Branches to provide and maintain central co-
ordination of activities.

For the purpose:

« Coordination shall be established and maintained between the media
representatives at the Chamber Headquarters and Branches.

« The core goal will be to develop and maintain sustainable, long-lasting
relations with national / common, local / regional and sectoral media
organizations and members.

- The preservation and continuation of the institutional prestige of the
chamber will be ensured in the public opinion.

+ The press and the public will be informed effectively on events orga-
nized, reports issued by the Chamber and on recent developments and
current issues related to the our professional fields.

11. LEGAL ACTIVITIES

Efforts will continue during this period with acceleration and in coor-
dination with our branches, in order to ensure the effectiveness of our
chamber and our members, our chamber and finalization of lawsuits
filed by or against our Chamber, in the best possible way favoring the
latter, about legislative arrangements relating the chamber, professional
disciplines and members.

During the term;

- Flow of information on litigations initiated by or against our Chamber
relating the general public will be continued.
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- Filing, according to an adopted filing systematic, of lawsuits to which
our chamber was, has been or is a party and accumulation and storage
in the central archives of court rendered decisions on finalized cases at
our branches will be ensured.

- The legislative arrangements covering our specialty areas will be mo-
nitored continuously and studies will be conducted to decide on inter-
vention by he Chamber and inclusion of our Chamber's opinions and
tendencies in such arrangements be assured.

- Loss of rights experienced by our members due to such reasons as eco-
nomic crises, privatization processes and etc. will be a subject matter
to be deeply covered and examined by legal functions of our Branches,
who will be supported in their tasks with legal guidance and assistance
to be provided by the Chamber, as and when required.

- Stepping on the bill for the establishment of a Secretarial Office for the
Follow-up of Sexual Discrimination passed by the TGNA's General Mee-
ting, methods of application for inquiries and complaints on the issue
will be developed.

12. RELATIONS WITH AGENCIES AND ORGANIZATIONS

Relations will be developed and maintained with Ministerial posts,
TGNA, the Central Government, public agencies and organizations.

12.1 Relations with Ministerial Posts, Public Agencies and Organizations

On matters related to our areas of concern, relations will be established
and maintained, with efforts spent towards rendering them permanent,
with ministerial posts, agencies and organizations.

For the purpose:

Visits shall be paid to and received from Ministries, public agencies and
organizations by the Chamber's Executive Committee during the 43rd
term, on a continual basis. As part of these visits, efforts will be pursu-
ed to ensure active participation of the visited / visiting entities and/or
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organizations in the Conference, Convention and Symposium events we
are holding. Also mutual exchange of opinions and information will be
carried out, in order to ensure that:

- Chamber's opinions are properly relayed to the related agencies, orga-
nizations and associations,

- Knowledge accumulations of our members working at Ministries, pub-
lic agencies and organizations are transferred to the Chamber, depen-
ding on areas of specialty they refer,

- Joint studies are performed and our Chamber's opinions communica-
ted about laws, regulations and etc. that are enacted to cover or govern
or address our specialty areas,

- Arrangements are made for active participation and representation of
the Chamber in technical commissions and work groups to be formed
up at Ministries and public organizations to render work related with or
covering our areas of expertise.

12.2. Relations with Parliamentarians assuming active roles in TGNA,
who are originally Engineers in one of the Disciplines Covered by the
Chamber

- Channels will be established for continuous communication of books
to be prepared by the Chamber during the 43rd Term, on various mat-
ters as well as the Chamber's periodicals and press releases to our colle-
agues who assume active roles in TGNA as members of the parliament
and possess qualifications in one of the scientific disciplines covered by
the chamber.

- Efforts will be carried out to ensure that publications (professional, or
on interviews, events, seminars and etc.) and periodicals created by the
Chamber are sent to the TGNA's Library and thereby made available for
use by parliamentarians and advisors.

12.3 Relations with Sector Organizations Concerning our Professional
Disciplines
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Gatherings will be organized and held on particular subjects each time,
with a view to further improve and institutionalize relations that have
hitherto been established by the Chamber with sector organizations.
Meetings that have been held for the purpose of improving relations
along with sharing of knowledge accumulations and experience will be
furthered. Meetings will be arranged between the Chamber and Sector
Associations, which will be followed by tributary meetings at local level.
Outcomes of these meetings will be unified centrally and the problems
identified and proposals brought for their solution will be notified to the
organization and sector associations, in question. All contact informa-
tion of the sector associations will be included in the Chamber's official
website and will be maintained up-to-date all times.

12.4 Relations with Universities

Efforts will be persevered for the institutionalization of relations betwe-
en the Chamber and universities. The effort initialized to ensure imp-
rovement of chamber-university relations will be enhanced from local
to central offices, where Chamber-university meetings will be realized.
Also, measures will be taken to maintain university contact information
current and up-to-date, such information will be published on the web
and department secretary will be contacted on each and every matter,
relating thereto.

The outcomes of meetings will especially be conveyed to CEE-Youth, tra-
ining symposiums and related conferences, conventions and symposi-
ums, to form input data.

The books and periodicals published throughout the term will be sent to
libraries of universities, by mediation of the Chamber.

12.5 Entities and Organizations In Which We Are Represented

The Chamber will find regular representation at general assembly mee-
tings of KOSGEB, Turkish Lloyd Foundation, Turkish National Committee
of World Energy Council, by which it has been delegated, carrying out
efforts for having reflections of its thoughts and opinions in these plat-
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forms. Endeavor will be made to develop joint action with the other
UCTEA representatives at these Agencies and Organizations.

12.6 International Relations

Throughout the term a unit will be set up and implemented within the
Chamber organization to develop and maintain new relations with in-
ternational engineering organizations, in addition to strengthening the
existing relations of the Chamber. The objective will be the wider spre-
ading of relations developed with IEEE, Greek Technical Chamber and
Balkan Engineering organizations, in other countries and regions, led by
EU member states.

12.7 Relations With Democratic Mass Organizations and Trade Unions

As in the preceding terms, efforts will be spent towards further develo-
ping and institutionalizing relations with democratic mass organizations
and trade unions, throughout the current term. In this framework, work
for Turkey, targeted at independent, productive and humanly growth,
by means of organizing activisms against the ongoing imperialist war
especially in our territory, as well as against privatization and commerci-
alization and legal arrangements that translates into looting the public
and pressed upon us, together with trade unions that pursue engage-
ments in our particular sectors of involvement and in general, professio-
nal organizations and democratic mass organizations.

Joint action will be concerted and coordinated especially with unions
of public servants, against attitudes and actions of the government that
narrow our economic, democratic and privacy rights and for assuring
free and equal access to public for utilizing public services. For the pur-
pose:

- At platforms to be formed up together with unions having interest in
our specialty areas,

- At Labor Platform,

- At platforms to be set up against globalization,
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- At anti-war platforms,
- At anti-privatization platforms,

- At anti-nuclear platform, participation will be assured with active roles
taken.

Efforts will also be pursued for setting up monitoring commissions along
with platforms to be established to deal with either a particular matter
or issues in general, and thereby, keep actions of the political power un-
der microscope.

Beside all the foregoing activities, bilateral and multilateral activities will
be carried out for organization of events and activities (i.e. Conferences,
Conventions, Symposiums, Panels and etc.) related with our career fields.

Focus will be laid upon development of joint response and activist mo-
vements in relation to newly emerging agenda items regarding or cove-
ring both the national agenda and our specific professional disciplines.

13. RELATIONS WIiTH UCTEA

As in the preceding terms, the Chamber will assume active roles and du-
ties in UCTEA work groups and PCC activities, throughout the 43rd Term.
All UCTEA events will be participated actively, or, organized whenever
possible.

Itis planned that the UCTEA Energy Symposium be realized for the 43rd
term, as a continuation of realizations of the preceding terms, on behalf
of UCTEA. Also, arrangements will be made to ensure full and active par-
ticipation by the chamber in such conferences, conventions and sympo-
siums as will from time to time be held by other chambers of the Country
for and on behalf of UCTEA. We will fulfill our financial obligations to
UCTEA, in a timely and prompt manner, similar to preceding terms.

141



THE CHAMBER OF ELECTRICAL ENGINEERS - CEE INFORMATION BOOKLET

CONCLUSION

We will keep on taking major steps along the road to creating a "More
Effective Professional Chamber" for a "modern, democratic, productive
and equally-sharing Turkey", as our objective in common, in order to ra-
ise awareness among our members and the general public, with a view
to live a descent life, in the shadows of good democratization, scientific,
technological development and employment policies and practices of
our country.

We will be mainly be guided by our tradition of democracy, together
with our work philosophy and commonly set principles in developing
and further improving our institutionalism, technical infrastructure and
organization.

LONG LIVE UCTEA ORGANIZATION!

LONG LIVE CEE ORGANIZATION!
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Chamber of Electrical Engineers in Figures

Foundation: 26 December 1954

Member Size: 45,380

Number of Male Members: 40,646

Number of Female Members: 4,734

Number of members attending training instructions: 22,873
Number of training instructions undertaken: 1,239

Number of conferences - congresses - symposiums, held during the last
2 years:40

Number f members covered with Personal Accident Insurance — 2011:
16,694

Total number of chamber staff : 220
Number of Branches: 14

Number of Representations: 113

Number of Workplace Representations: 179

Number of Business Fields 89
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